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PREFACE

About Mahatma Gandhi Vidy amandir:

Mahatma Gandhi Vidyamandir, Malegaon camp owes its existence to the

inspiration, pioneering work and farsightedness of its founder member
Hondoble Late Karmaveer Bhausaheb Hiray,
of the pioneers of forming MaharashtEtate and Goperative movement

in Nashik District, an educationist and ERXevenue Minister of then

Bombay province. He has foundetvo well- known educational

institutions inNashik District, namelyi Adi v a s i Seva Samiti o ir
AMahat ma Gamaddh®o Vhdyl952. Thaf thesa j or obj e
institutions wago provide educational facilities to the masses from all the

spheres urban, rural and tribal.

The devotional mottoo f t he i nst it utitayoBahujans ABahu,j
Sukhayo. T h e aem redisteted undeo Dogied Begistration

Act 1860 (No. 2766 of 1951 dated 21.02. 1952) and Bombay Public Trust

Act 1950 (No. F27 dated 23.08.1954).

After the sad demise of Karmaveer Bhausaheb Hiray,"dbN@/ 1961, his

elder son Loknete Vyankatrao ftdy took over the responsibility of the
institutions. Under his efforts and guidance Mahatma Gandhi Vidyamandir
started other colleges imparting higher education in the faculties of Arts,
Commerce, Science, Law, Pharmacy and Education at Malegaon and later
on at Manmad, Yeola, Nampu¥ashik Surganand Harsul.

Today, Mahatma Gandhi Vidyamandirs progressing under the able

| eadership of HonoOobl e Samajshri Prashan
and former minister of State TransporHe has also establieth

professional colleges such as Dental College and Hospital, extension of

College of Pharmacy, Hotel Management and Catering Technology,

Institution of Management and Research (MBA) etc, to widen the scope of

career selection and to satisfy the growing deds for professional

courses in urban areas. His main aim is to enhance the quality of education,
right from primaryt o hi gher educati on.Apddivss el der s
Hiray has also actively involved himself as the-ardinator éMahatma

Gandhi Vidyanandi§ in enhancing the quality education in the era of

globalisation through his dedicated efforts. Preseh@$ educational units

ranging from primary to post graduate and from traditional education to

current disciplines such as Computer ManagemengaltH Science,

Agriculture, Pharmacy, Hotel Management etc are managed by the trust.
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About Arts, Science & Commerce College, Harsul:

Arts, Science & Commerce College, Harsul is permanentlyaffiliated to
Savitribai Phule Pune Universityhecollegewas establishedn Junel1993

for providing higher education to the tribals who were socially and
economically deprived. It isrun by Mahatma Gandhi Vidyamandir,
Malegaon Camp one of the leading and reputed educational institute.

Arts, Science an€@ommerce College, Harsul has been completing 21 years
of services to the cause of higher education for tribals. The college holds
the distinction of being the only institution providing higher education to
the tribal students in the surrounding region

The Motto of the institution is 'Bahujan ithy Bahujan Sukhay'.
Accordingly, the college continues to impart higher education to the tribal
students who live in remote, unapproachable area of Nashik district.
Majority of the students are economically anacislly deprived. Along
with facilitating the participation of tribal students in higher education, its
efforts are directed at providing holistic education that encourages critical
and independent thinking.

The college is permanently affiliated avitibai Phule Pune Universityt

has undergone the process of Assessment and Accreditation by NAAC in
2004 and scored 'C +' grade. The college is included under the sections of
2(f) and 12B of UGC Act 1956 in Oct.2010.

The college is a single faculty collegvith Arts faculty. At presentthe
college offers B.A. with special subjects English, Marathi, Hindi,
Geography andPolitical Science Psychology, History and Economics are
offered as general courses. The college has started P.G. course in Marathi
since2007. The college has adequate infrastructural facilitedass rooms,
library, computer laboratory, playground etc. Apart from the regular
teaching learning activities, the college strives for the overall development
of the tribal students by conductingrious extracurricular activities for
them. The college has conducted a good number of extension activities to
strengthen college neighbourhood network. The NSS unit is an asset to the
college vhich allows 200 volunteers. This unit conducts various resite
activities to help our students become aware of their social responsibilities.
The college has been working sincerely for the betterment of the students.
Apart from various government scholarships, Earn & Learn scheme is
implemented for the poor antkedy students.

The college has well maintained library. During last four years, around
3500 books have been added with $atenagazine and journals. The
library has been computerised with latest software i.e. Vriddhi. The college
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has Students Grievaa Redressal Cell, Anti Ragging Committee, Students
Council, Students Welfare Board, Earn and Learn Scheme, Ladies Forum,
Alumni Association, Competitive Exam Committee. The college has
established Computer Laboratory to provide computer education to the
tribal students. The teaching staff of the college is well qualified and
devoted. Two staff members posses Bhand many of them are pursuing
Ph.D. The staff is consistently busy in several research activities. Many of
themhave submittedMinor and Major RsearchHroject Proposals to UGC

and Savitribai Phule Pune University.

The collegehas collaboratedavith reputed national organisations like Tata
Consultancy Services (TCS), Maharashtra Small & Micro Enterprises
(MSME), ICICI Bank Ltd to provide careeguidance and personality
development training to the students.

At present the total student strength of the college ®Hudents anthe
college hasutilised UGC assistance for providing better educational
environment tothe gudents. The college ha purchased educational
equipmens and conducted remedial classes for academicallygkwe
students. The collegis sincerely trying to upgrade its academic stanslard
with the help of well qualified and devoted staff membérs necessary to
mention herehat 95% students in this college are mostly from tihibal

and backward communities

Arts, Science & Commerce College, Harsulis a small unit consisting of 13
faculty members. Principal, Vice principal and all the faculty members are
involved in the preparation of this SSR, to ensure quality sustenance and
enhancement to lead the college into the future.
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STEERING COMM ITTEE
Steering Committee Chairperson:Principal Dr. M. R. Deshmukh

Steering Committee Ceordinator: Prof. Smt. S. K. Sanap

Criterion Name of Criterion Name of the Member
Prof. Smt.S.K.Sanap
CurricularAspects Prof G. L. Kolte
Prof. Smt. K. K. Bhoye
Prof. Smt.S. K.Sanap
I Teaching, Learning and Dr. Smt.P. J. Borse
Evaluation
Prof A. E. Ahir
Dr. Smt.P. J.Borse
n | ResearchConsultancy and Prof P. K. Shewale
Extension
Prof V. S. Bacchav
Prof B. S.Deore
I\ Infrastructure and  Learning Prof P. K. Shewale
Resources
Prof. S. S. Varade
Prof. A. E. Ahir
Vv Student Support and Progressiol Prof. Smt. K. K. Bhoye
Prof. V. S. Babhav
Prof. C. R. Patil
VI Governance, Leadership and Prof B. S. Deore
Management
Prof. P. K. Shewale
Prof A. P.Wanarase
VIl Innovations and Best Practices | Prof B. S. Deore

Prof V. S. Bathav
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Princip a IM&ssage

It is my great pleasure to submit the Self Study Report of Mahatma Gandhi
Vidyamandir 06s Art s, Science atimed Commer ¢
National Assessment and Accreditation Council, Bangalore for
re-accreditation- Cycle-2.

Harsul and the surrounding region has been declared as 'Tribal Zone' by the
Governmentof Maharashtra.lt is certainly a matter of pride to state that
our college holds the distinction of being the only institution providing
higher educationto the tribal students in the surrounding region. The
college was established in June 1993 to serve education to the poor and
needy students particularly with rural and tribal background.

Today's age is an age of challenges, problems and pressurdsdt as age of

cut throat competition and so our students have so many responsibilities as
well as expectations to fulfil. Students who belong to tribal community have to
compete with their urban counterparts who are easily exposed to the better
educationalfacilities. The students of our college are educationally and
economically deprived. Therefore, we are determined to make them competent
enough so that they can face the challenges ¥t@itury. We are sincerely

and devotedly trying to motivate thesepdived students in competitive spirit

and confidence Accordingly, during the last four years the college has
conducted various workshsgraining programmes and extension activities in
association with external organisations. Some of the noteworthyitiasti
organizedoy the college are

1 Workshoporganizedi n association with AJidnyas
developing leadership qualities among students

1 Personality Development Camprganizedin association with Tata

Consultancy Services (TCS).

Workshop orAnimal Husbandry

Workshop on Karate

An interactive s-anediaicansultabty A Abhi vyakti o

Guidance on the competitive examination by Matoshri Institute

Computer training programme in association withharashtra Small

& Micro Enterprise{MSME).

1 Workshop onentrepreneurship in association whtaharashtra Small
& Micro Enterprise{MSME).

= =4 -4 -8 A

We are trying to give our studen&n opportunity and an environment that is
inspiring and stimulating.

The college uses education as the tool for empoweringtticergss coming
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from adverse and poor soeemonomic classes. Apart from the regular
academic activities, various extraurricular activitis are conducted in the
college to give community orientation to the education. The college seeks to
promote social ystice and good citizenship among students through their
involvement in its extension activities. Besides the faculty who interact with
the students on regular basis, the college seeks the cooperation of other
academicians, professionals, governmdific&rs, community leaders, guest
lecturers ando on.The college organizes seminars, workshops and camps for
the students. Eminent scholars are invited to deliver lectures. Activities such
as Blood Donation CampBree Medical Checkup Camp,VotersAwakening
Campaign, Aids AwarenessCampaign, Counselling onEarly Marriages,
Cleaning Campaign, Literacy Campaign, Samarth Bharat Abhiyan help in
creating social awareness among students. Our N.S.S. unit has been one of the
assets of our college promoting the spfisocial serviceamongstudentsWe

are trying to strengthen our relationship with various stakeholders through
Alumni meets, parents meet elarious activities conducted in the college
and the outcome achieved has been elaborated in the SSR.

Our ultimate aim is to make our students responsible citizens of our country.
So we are trying tanstil in every student a sense of virtue and wisdom,
sensitivity to the needs and problems of others.

Though our college is situated in the tribal and hilly areaare looking
forward to carry out all the academic and extra academic activities with same
zeal, continuous improvement and innovations in future so as to give our
students value based education thereby to make them more employable and
competent citizensf India.

| am sure that with the support andaueration of all the stakeholders we will
be able to achieve our goals.

Dr. M. R. Deshmukh
Principal
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Executive Summary
CRITERIONI: CURRICULAR ASPECTS

Arts, Science andCommerceCollege Harsul is a sgle faculty degree college
with Arts faculty. The college is permanently affiliated Savitribai Phule
Pune University Hence we have to follow the curricula as framed by the
Savitribai Phule Pune UniversityThrough the transaction of the adopted
curricula, the college strives to encourage the development of the tribal
students into independent thinking individuals who become responsible
members of the society.

Presently we offer the following program options;

MARATHI
HINDI
B. A. ENGLISH
POLITICAL SCIENCE
GEOGRAPHY
M. A. MARATHI

English, Hindi, MarathiPolitical Scienceand Geography are taught at special
level. History, Psychology and Economics are taught at general level to under
graduate students. Marathi has been taught at post graduate level since 2007.

The college follows the guidelines framed by tBavitribai Phule Pune
University and the Directorate of Higher Education Government of
Maharashtra in the implementation and execution of its academic activities.

Out institution is making sincere efforts to enhance the employability of our
tribal studats by conducting various academic and extra academic activities
for the overall development of the students

CRITERION II: TEACHING, LEARNING AND EVALUATION

Arts, Science& CommerceCollege Harsul holds the distinction of being the
only institution praiding higher education to the tribal students in the
surrounding region. According to the motto of our institution the college
continues to impart quality higher education to the tribal students who live in
remote, unapproachable area.

The admission pess of the college is transparent. The admissions are given
on the basis of merit. However preference is given to students from Harsul and
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surrounding region. The merit list of all the applicants is displayed on the
notice board. The teaching learning gees is student centric. Lecture method

is a common teaching method which is supported by PPT, group discussions,
internal seminars, assignments and project works. Teachers are encouraged to
use modern teaching aids and innovative teaching methodologycollage

has established a computer laboratory for the students where they can access
learning resources available on the internet. It also helps the faculty to update
and enrich their subject knowledge.

Extension lectures, seminars, workshops pertaitondifferent subjects are
conducted for the benefit of the students and teachers. The college library is
well furnished and well equipped. It has latest text books, reference books,
journals and magazines. The librangs beencomputerizedwith internet
facility .

The teachers are motivated to participate in the seminars, conferences,
workshops and are deputed to various training programs to increase their
academic and professional competency. They are provided facilities like duty
leave, travel allowancegimbursement of registration fees etc.

Examination system is annual for UG courses whereas semester for PG course
in Marathi. Term end exams, practicals and oral exams are conducted for UG
courses. Students algwepare project work wherever iisnecessary. Final

exam is conducted Iyavitribai Phule Pune University

Recruitment of permanent faculty is conducted as per the guidelines and
norms of UGC and State Government. It is mandatory for the teachers to
maintain daily diary. They organize theieaching schedule as per the
academic calendar and teaching plans.

The college has introduced the evaluation of teachers by students. It also has a
method of evaluation of teachers on the basis of teackaf appraisal which

is submitted at the end eWvery academic year. The feedback is duly analyzed
and suggestions if any are communicated to the coedeior further
improvement

CRITERION Il : RESEARCH, CONSULTANCY AND EXTENSION

The college has ResearcfCommittee which facilitatethe researchctivities

of the teachers. The committee encourages the teachers to undertake research
activities. One Major and five Minor ResearchProject Proposa$ have been
submitted tdJGC throughBCUD, Pune by the faculty membeiide college

has been encouraginige teachers to undertake research work and to present
and publish research articlds. the lastfour years 39 researcharticles have
beenpublished in various journals, by the faculty memb&esachers regularly
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participate and present papers in sensirsard conference®ne of the faculty
member has published a book which has been referred as reference book by
the affiliatingUniversity.

The consultancy servisaare rendered by faculty members individually and
informally. Theconcept of formal consultag isyet to grow in our college as

it is a single faculty college with a tribal agb.

We have conducted following National an@t® level seminaris the college.

Level of
Sr. | Name of the the Tobic Dates
No. | Department | Seminar / b
Workshop
World After First World
1. | History District War (RevisedSyllabus | 09/01/2009
F.Y.B.A)
5. PO.|I'[Ica| District Modern World Politics : 09/01/2009
Science Challenges
Teaching of English
3. | English District Language and Literatur{ 16/01/2010
in Rural Region
New Historical Trends
4. | History District andResearch 16/01/2010
Methodology in History
. Modern Marathi 07/012011 to
5. | Marathi State Literature 08/01/2011
6. | Hindi State Hindi Ke Bhaktikalin 09/02/2012 to
' Sahitya Ki Pravruttiya | 10/02/2012
. : . 23/02/2012 to
7. | Marathi National Folk Literature 25102/2012
I Effects OfGlobal
8. | Geography | District Warming 09/02/2012
Empowerment of 25032013 to
9. | Psychology | State Women in Tribal Area | 26/03/2013

These seminars and workshops have given an opportunity to our fexulty
have interaction with many academicians, subject exped scholars. The
college has highly qualified and trained staff which forms the backbone of our
small unit.Presently two staff members possess [Pland five are pursuing
their research leadingp Ph.D. Two staff members are members of various
professional bodies and one of the staff member is thed@or of an
International Research Journal
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The faculty members are involved in a number of extension activities. These
extension activitieare undgaken by N.S.S. unit. The N.S.&it allows 200
volunteers. This unibrganizes a special winterrop at an adopted village as a
part of its schedule. The urmitganizegprograms such as Tree PlantationgsA
Awareness Campaign, BloodbBatian canp, HealthCheckup camp &.

In carrying out some of the extension activities, the colleggworked in
collaboration with vaonus organizatiosisuch as Mharashtra Small and Micro
Enterprises (MME), Rural Hospital Harsul,Jidnyasa Bahuieshiya Sansty
UtkarshaSansthaRotary Qub, Tata Consultancy Services etc.

CRITERION 1V : INFRASTRUCTURE AND LEARNING
RESOURCES

Arts, Sienceand Wmmerce college is located in a tribal area and has about
two acres of land. The infrastructure and learniegpures are adequate and
the ollege is making sincere efforts for increasing the same taking into
account the growing number of studemscordingly, thecollege has further
developed its infrastructure by the extension of existing building.

Presently, ther areadequateclassrooms, an administrative office, computer
laboratory and library with reading room facilitylt is accessible to the
readerdrom 8.00 a.m. t@t.00 p.m.The library has an open access system. It
is an institutional member of INFLIBET and with this facility access to e
journals and éooks is made avaible to faculty and student§he college
library has collaborated witthe library ofour sister institute LVHCollege
Nashik The office is computerized with a network fofe computes. They
are connected by LAN .Theollege has established a weljuipped and well
furnished computer boratory with internet facility The college intends to
provide computers to each department. The college has support services like
Xerox machine fax, scanner etc. Thers a standby system @&erator) for
smooth operation of gadgets.

The college has installedight solar lamps in the premises and fifiee
extinguishers in the building

CRITERIONYV : STUDENT SUPPORT AND PROGRESSON

The mission statement of Arts, Scieracel Commerce @lege, Harsul clearly
reflects its efforts to support studgarbgressionNearly 95% of our students
belong toSchedule Tribes

The following scholarships are given to the students
1) Krantijyoti Savitribai PhuleScholarship
2) GovernmenScholarsips for economically backward students.
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3) Savitribai PhuldPune University Gunvant Shishyawritojana 201314.
4) Rajarshi Shahu Mahar&hishyavriti Yojana201314.

The StudentCouncil has beerongituted as per the Maharashtra University

Act 1994. Thicouncil providesforum for discussion oftudens 6 | ssues and
representation of the studentsd views. T
various curricular and extreurricular activities.

Various activities and training programs are conducted for the overall
development of the studen A Personality DevelopmentCamp (training
session) was organized by Tata Consultanewifes in association with
Rotary club ofNashik A Certificate Course inDeskop Publishing (DTPyvas
conducted in association with Maharashtra Small and Micro Enterprises
(MSME). A workshop on entrepreneurship was also conducted for the
students by the MSME. Activitiessuch as Soft Skills Development
Programme, Disaster MnagmentWorkshop and Personalitypevelopment
Campfor girl students are conducted in thellége. TheStudent Welfare
Officer (SWO) is responsible for the implementation of thasgvities and
variousschemes of Students Welfare Boadyitribai PhuldPure University.

The Earn and &€arn scheme is implemented in the college exclusively for poor
and needy students.

The college has set uftudents Grievance Redressal celAnti Ragging

Committee, Ladies Forunthese cells have been active in creating aves®n

on the issues of discipline, Ragging free environmgeinder equality,

prevention of sexual harassment of women etc. through various activities. The

college has set ugompetitive Exam Committee which provides necessary

guidance related to preparatidor competitive examsThe committeehas

organised guest lectures, workshops for preparation of various competitive
examinations in associationi t h pri vate academic organi sz
Foundati ono, ASpectrum Ac ad eansha , AMat o
Bahuddeshiya Sansthao et c.

Special coaching is given to theudénts appearing for NET, SET
examinations.Remedial coaching classes are conducted for academically
weak students. Books for various competitive examinations are available in
the collegdibrary.

The college avails of the medical assistance facility for the students and staff
from Rural Hospital, HarsulThe Health Centrehas been established in the
college with the help of Rural Hospit&arsul.Every year health check up of

all first year students is done. A special health check up camp was organised
in association with Motiwala Homeopattvedical College
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The ollege encourages the participation of its studentgports and various
extracurricular activities The Sports Departnent organizesa special training
camp for the students who appear for exams like Pébcee, BSF etc. This

has proved immensely useful for the students to clear the physical fithess test
which is one of the penrequirements for getting these jobs

CRITERION VI: GOVERNANCE,LEADERSHIP AND
MANA GEMENT

Arts, Sienceand Commerce @llege Harsulis managed byhe renowned
educational trust A MafhheManagen@zatpldysa Vi dy a m:
leading role and extends whole hearted and complete support and
encouragement to thBrincipal. Principal is the academic and administrative
head of theCollege. He handles all issues regarding@fiece Administration,
studentsand Departments within the prescribed guidelines of Wimaversity.
Various committees haugeen constituted to ensure smooth functioning of the
academic and administrative activities. These committees function under the
chairperson appointed by the principal and deliberate on concerned issues. The
meetings of these committees are conducted adgul Some of such
committees are:

i. IQAC
ii. NAAC Committee
iii. Competitive Exam Committee
iv. Anti-Ragging Committee
v. Discipline Committee
vi. Soft Skills Development Committee
vii. Ladies Forum
viii. Examination Committee
ix. ResearchCommittee
X. Admission Committee
xi. Purchase Committee

Peg i odic meetings of the H.O.D6s with the
smooh and efficient running of the dllege. All the academic matters are

discussed in the meeting T h e  EbndDctnieétiag with the members

of the Department to discuss theleeant issuesPrincipal also conducts

meeting with the nonreaching staff.
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Local ManagementCommittee has len constituted under section 85 of
Maharashtra biversity Act. Peiodic meetings of LMC are conducken the
College Various important issues are discussed in the meetings of LMC

CRITERION VII: INNOVATIONS AND BESTPRACTICES

1 It hasbeen a regular practice for the Principal of the College to interact
with studentsin and outside the classroom to get their feedback so that
guality sustenances possible.

1 The relationship between all the stakeholders of the College is extremely
co-operative, supportive and cordial.

1 The College has established a very strong and teféecCollege
neighbourhoodnetwork through the extension activities carried out by
NSS. Principal, who is the local member and native of Haasohg with
the facultymembers have a good rapport with the local community.

1 The public representatives, nas; teachers, professionals, parents and the
prestigious citizens of Harsul get together and celebrate the days of
National Importance in our premises

1 After acquiring the status &(f) and 12(B), the considerable number of
teachers are engaged in resbaactivities. Presentlfive staff members
are pursuing their research work leading to Ph.D. de@eeMajor and
five Minor ResearchProject proposals have been submitted to UGC
through BCUD, Savitribai Phule Pune University. The college has
organized)1 National and 03 State Level Seminars in thetlaseyears.
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SWOC analysisin points

x  Strengths:

T

= =

)l
T

Strong support by the Management Mahatma Gandhi
Vidyamandir, ourParentInstitute which is one of the oldest
leading and reputed educational instao8 providing
educational facilities to the downtrodden and backward
sections of society.

Arts, Science and Commerce College, Harsul is the only
institution providing the facility of higher education to tribal
students in the surrounding region.

Well qualified, devoted and committed staff members.
Adequate infrastructure alorwith well maintained library and
well equipped computer laboratory.

Beautiful, pollution free campusurrounded by lavish greenery
and hills

Strong college neighbourhood netwoektive participation of
local community in the activities of the college.

Healthy studenteacher relationship.

x Weaknesses

T
)l
)l

1

The college is situated in the tribaln-approached, remote
area.

Inadequate transport facilitiésr students

The college admst students from the tribal area. They pass
their previous examination with minimum percentage due to
language batrrier.

Weak network with industry.

x  Opportunities

1

1

il
T
T

The students are endowed with inborn physical capabiéitiels
raw talent Therefore there ian ample scope for developing
sports culturelnternational athlete Kavita Raut is well known
example of nurturing this raw talent available in the tribal
region.

There is an ample scope for starting PdBurses in some
subjecs.

To start shortterm pofessional courses for skill development.
To improve communicative competence of the students.

We have a lot of chance to strengthen extension activities.

x Challenges

1

To generate funds for increasing and developing existing
infrastructural facilities.
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f To enrich the available resources in the changing global
scenario.
f To establish and increase-tip with industry.

Future Plans

To startPsychology, History and Economics at spetzsakl.
To startScience stream Under Graduate course (B. Sc)
To establisflResearch Centre in Marathi.

= =4 =4

To start Self Financing Courses for creating opportunities of
employment for the students.
1 To augment latest technological facilities.
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A. Profile of College

1. Name and address of the college:

Name: Mahatma Gandhi Vidyamand i r 6 s
Art s, Science andCommerce Colege, Harsul.

Address Harsul, Tal. Tryambakeshwar
Dist: Nashik
Pin: 422204

State: Maharashtra

Website: www .mgv.org.in/harsul college

2. For communication:
Designation| Name ([Telephone Mobile Fax Email
O: harsulcolleg
i @gmail.com
. Dr.M.R. | 02558- 02568- '
Principal | poshmuk 227292 |09011027608|557593
mrd.mgv
@gmail.con
, O: prof.prakasl
ooce |PLOL P K1 02558- |075880962315500 ] shewale
P 227292 ‘@gmail.con
Steering o:
Committee | Prof. Smt. i {02558- |saralaksana
Co- |S.K. Sanaj 02%8- 0942036149‘227292@yahoo.cor
) 227292
ordinator
3. Status of the of Institution :
Affiliated Coll ege
Constituent llege
Any other (specify)
4, Type of Institution:
a. By Gender
I. For Men
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b. By shift

5. Is it a recognized minority institution?

If yes specify the minority status(Religious / linguistic/ any

For Women

Co-education

Regular

Day

Evening

Yes

No

other) and provide documentary evidence.

6. Sourceof Funding

iv.

Government

Grantin-aid

Self-financing

Any other

7. a. Date of establishment of the colleget5/06/1993

(dd/mmlyyyy)

b. University to which the college is affiliated /or which governs
the college (If it is a constituent college) Savitribai Plule Pune
University

c. Details of UGCRecognition

Under |Date, Month & Year Remarks
Sedion (dd-mm-yyyy) (If any)
2 (f) 01/10/2010 F.N0.8-27/2008(CPP-1/C)
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10.

128) 01/10/2010 F.N0.8-27/2008(CPP-1/C)

Certificate of recognition u/s 2 (f) and 12 (Bf) the UGC Actis
enclosedasAnnexure 1)

d. Details of recognition/approval by statutory/regulatory bodies
other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI ect) : Nil

Under Reaognition/ Day, Month | Validity | Remarks

clause /Department/ (dd-mm- yyyy)

Programme

(Enclose the recognition/approval letter)

Does the affiliating university Act provide for conferment of
autonomy (as recognized by the UGC), on its affiliated colleges?

Yes No

If yes, has the College appliéar availing the autonomous status?

Yes No

Is the college recognized

a. By UGC as a College with Potentia for Excell ence (CPE)?
Yes No

If yes, date of recognitiodd/mm/yyyy) " N.A.

b. For its performance by any other governmental agency?

Yes No
If yes, Name of the agency : N.A
Date of recognition (dd/mm/yyyy) : N.A

Location of the campus and area in sg.mts:

Location * Tribal Area
Campus areain sq. mts. 8026.77
Built up areain sg. mts. 1008.00
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(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11.  Facilities available on the camps (Tick the available
facility and provide numbers or other details at appropriate
places) or in case the institute has an agreement with other
agencies in using any of the listed facilities provide
information on the facilities covered under the agreement.

1 Auditorium/seminar complex with infrastructural facilitieo

1 Sports facilities

8§ Play Ground :Yes

8§ Swimming Pool : No

8§ Gymnasium : No
1 Hostel

§ Boyds Host el : No

8§ Girl 6s Host el : No

8 Wor king Wonmenods Hos:iNe
1 Resident facilities for teaching non teaching staff No
1 Cafeteria : No
1 Health Centre 2 Yes
1 Facilities like banking, post office, bookshops : No

1 Transport facilities to cater to the needs of students

and staff - No
I Animal House : No
1 Biological waste disposal : No

1 Generator or other facilities for management

/ regulation of electricity and voltage - Yes
1 Solid waste management facility : No
1 Waste water management system : No
1 Water harvesting - Yes
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12.  Details of programmes offered by the college (Give data
for current academic year
C
~ c - -oc—aD
ts PS4 5|>%| 2 Essgl
-ol £2 |ods5 = | 52| 58 |88 &=
22 88 E£§ 5 |45| 55 |S5|S2E
a 259 a < g 2 & 8258
< o4 = 2
n
1. Under- B.A. |3yrs| HSC | Marathi | 996 | 980
Graduate:
2. | Post | MA. [2yrs G:?‘d Marathi | 120 | 96
Graduate: uation
Integrated
3. | Programmeg - - -- - - --
PG
4 Dual B B B B B B
' Degree
5. M.Phil. - - - -- - -
6. Ph. D. - - - -- - -
7 Cetificate i i B ) i B
' courses
8. | UG Diploma| - - - - - -
9. | PG Diploma| -- - - -- - -
Any
Other (specify
and provide
details)
13.  Does the college offer selfinanced Programmes?
Yes No
If yes, how many
MGV @rs, Science & Commerce College, Harsul Page22
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14.

15.

16.

17.

18.

New programmes introduced in the college during the last five
years if any?

Yes No

Number 01

List the departments: (respond if applicable only and do not list

facilities like Library, Physical Education as departments,

unless they are also offering academic degree awarding
programmes. Similarly, do not list the departments offering

common compulsory subjects for all the programmes like
English, regional languages etc.)

UG/B.A PG/ M.A.
Special General Marathi
English Psychology
Marathi Economics
Hindi History
Geography
Political Science

Number of Programmes offered under (Programme means a
degree course like BA&MA)

Annual system 01
Semester system 01
Trimester system 0

Number of Programmes with

Choice Based Credit System 01

Inter/Multidisciplinary Approach 0

Any other (specify& provide details) | O

Does the college offer UG and/or PG programmes in Teher
Education?
Yes No
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19.

20.

21.

22.

Does the college offer UG or PG programme in Physical

Education?

Yes

Number

Institution (2013-2014)

No

of teaching and nonteaching positions

in the

Positions

Teaching faculty

Professor

Professor
Professor

Non-
teaching

ot aff
Tednical

staff

* . .
< | principal

*
<

< | Asciate
<| Assigant

*
T
*
*
T
*
*
T

*M

*
<

*

T

Sanctioned by the
UGC/University/
State Government
Recuited

o
=

o
©
o
w

08

Yet torecruit

Sanctioned by the
Management/soci ety
or other authorized
bodies

Reauited

Yet to recruit

*M-Male *F-Female

Qualifications of the teachin

staff:

Highest
gualification

Professor

Asciate

Professor Pr

Assidant
fessor

Total

Male| Female

Male| Female| Male

Female

Permanent teadeas

D.Sc./D.Litt. --

Ph.D. --

01

M.Phil. --

03

PG -

06

Ph.D. --

M.Phil. --

PG -

Ph.D.

M.Phil.

PG

Number of Visiting Faculty /

College

02

Gued Faculty engaged with the
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23.  Furnish the number of the students admitted to the college
during the last four academic years.

Year 2010-2011
Class | General| S.C. ST OBC |Minority | NT/SBC| Total |Total
MIFIM|F | M FIM|FIMIFIM|F| M F
FYBA| 10| 10| 7 | 5 | 225|105| 15| 6 | 0| O | 5 | 3 |262|129| 391
SY.BA| 11 4|2 |150/ 62|10 6 | 0| 0| 2 |1]|2177| 79| 256
TYBA| 4 1|0 (148 59| 4|2 |0| 0| 3| 2|160]| 65| 225
M.A(i) 0| 0| 42| 8 110|211 |0| 44 |10]| 54
M.A.(ii) oO|1)| 16| 7 1100 0|1 18 |10| 28
Total | 25| 20| 12| 8 | 581(241|32|16| 0| 1 | 11| 7 | 661|293| 954
Year 20112012
Class |General| S.C. ST OBC |Minority | NT/SBC| Total | Total
MIFIM|F | M FIM|IFIMIFIM|F| M F
FYBA/ 10| 5| 6 | 1 | 236| 77| 18| 9 | 1| 0| 12| 0 |283| 92| 375
SYBA|100l 6 | 7 | 1 |191| 61| 20| 5| 0| O | 8 | O|236| 73| 309
TYBA/ 17| 8 | 6 | 3 | 151| 36 5(1]|0 2|181| 54| 235
M.A(i) 010 0 | 466| 7 3/0]|0 11 49 | 11| 60
M.A.(ii) 0| 0| 0] 26| 9 1/0(0|1 28 | 10| 38
Total | 37| 19| 19| 5 | 650|190| 46| 23| 2 | 0 | 23 | 3 | 777|240| 1017
Year-20122013
Class | General| S.C. ST OBC |Minority | NT/SBC| Total |Total
MIFIM|F | M FIM|FIMIFIM|F| M F
FYBA 1|0| 4| 0 |252{90| 9|3 |1|2| 6 |0]|273|95| 368
SYBA| 7|4 | 6| 1 |211|59 |17 7 | 8| 2 |12| 0 |261| 73| 334
TYBA 7(3|8| 1167|5016 5| 0| 4| 9 | 0|207|63]| 270
MAG | 0| 0| 0| O] 32 02| 2 0| 37| 8| 45
MA.(i)] O | O | O | O | 24 O|1|1|0|0| 25| 7| 32
Total | 15| 7 | 18| 2 | 686|211 | 44| 15| 12| 11| 28 | 0 | 803 | 246| 1049
Year-20132014
Class |General| S.C. ST OBC |Minority [ NT/SBC| Total |Total
M| F | M F M F | M FIM|F |[M |F M F
FYBA|l 71| 2| 7 |204|106f 1| 2 |1|0 | 2 |1|217|117| 334
SYBA 1|0 | 4| 2 |23| 78|10 2 |1|2 | 4 |0 25884 | 342
TYBA 63| 6| 0 |193| 5 [16| 7 |5| 1 |11 |0 |237 |67 | 304
MAG|O|O0O| 1] 0|48 | 11 0 |0|0| 0|0 49 |11]| 60
MA(i))] O |1 |0 | 0 | 27 3 1]/2|1|1|0|30 |6 | 36
Total (14| 5 |13 | 9 |710|254|27 |12 |9 | 4 | 18 | 1 |791|285|1076
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24.  Details on students enrollment in the college during the current
academic year: 208-14

Type of students UG PG | M. Phil.| Ph.D. Total
Students from the
sane stae where the | 980 96 -- -- 1076
collegeislocaed
Students from other
states of India
NRI students -- -- -- -- --
Foreign students -- -- -- -- --
Total 980 96 -- -- 1076

25.  Dropout rate in UG and PG (average of the last two batches)

UG 5% PG | 8%

26. Unit cost of Education (Unit cost = total annual recurring
expenditure (actual) divided by total number students enrolld)

Including salary component 14523
Excluding salary component 2215

27. Does the college offer any programme/s in distance
education mode(DEP)?

Yes No
If yes,
a) Is it a centre for offering distance educatijgrogrammes of another
university?
Yes No

b) Number of programmes offered

c) Programmes carry the recognition of the Distance Education
Councll
Yes No

28. Provide Teacherstudent ratio for each of the
programme/course offered

UG:BA |1:120 PG :MA| 1:60
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29.

30.

31.

32.

33.

34.

35.

Is the collegeapplying for
Accreditation

Cycle 1 Cycle 2
Cycle 3 Cycle 4
Re-assessmen

Date of accreditation* (applicable for Cycle 2,Cycle 3, Cycle 4
and re-assessment only)

Cycle 1:03/05/2004 (dd/mm/yyyy)
Accreditation Outcome/Result:C+

Number of working days during the last academic year.
248

Number of teaching days during the last academic year
(Teaching days means days on whiettures were engaged excluding
the examination days)

200

Date of establishment of Internal Quality Assurance Cell
(IQAC) IQAC : 20/10/2003 (dd/mml/yyyy)

Details regarding submission of Annual Quality Assurance
Reports (AQAR) to NAAC

Sr. Report Academic Year Date of submission
No. (dd/mmlyyyy)

1. AQAR 200809 05/06/2009

2. AQAR 200910 12/05/2010

3. AQAR 201011 30/09/2011

4. AQAR 201112 29/09/2012

5. AQAR 201213 20/05/2014

6. AQAR 201314 10/122014

Any other relevant data (not covered &ove) the college would
like to include. (Do not include explanatory/descriptive
information) -----
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B. Criteria-Wise Inputs
CRITERION I: CURRICULAR ASPECTS

1.1  Curriculum Planning and Implementation

1.1.1 State the vision, mission and objectives of the instititn and
describe how these are communicated to the students, teachers,
staff and other stakeholders.

The Sans k Bahtjan slitayg @ahman Sukhay i s t he mai n
motto of our institution i.e. for the welfare of majority and for the
happiness of majost

VISION:
Enrichment of society by providing educational facilities to the tribal
community.

MISSION:
To impart education to the tribal students and make them more
employable in the market.

OBJECTIVIES:

To provide education to the tribal students.
To increase educational atmosphere.

To achieve academic and social excellence.
To increase thetrengthof female students.
To improve stake holders relationship.

To make the learners more employable.

=4 =4 -4 -4 -4 -9

We have uploaded the vision, mission and objectf¢le college on

our website http://mgv.org.in/harsulcollege These statements are
displayed in the college premises as well. The vision and mission
statements are communicated to the students, teachergrstadther
stakeholders through college prospectus and magazine. Further, they
find reflection in institutional activities. The principal highlights and
explains vision andhission during his speeches.

1.1.2 How does the institution develop and deploy action phs for
effective implementation of the curriculum? Give details of the
process and substantiate through specific examples

The institution develop and deplog action plan for effective
implementation of the curriculum in the following ways:
1 The academigprogrammes of UGoursesand PG course (Arts
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faculty) adopted by the college are in accordance with the
institutionds Goals and Objectives.
1 Itis insisted that syllabus should be need based and of great help
for social regional and national development.
1 Our college is affiliated tdavitribai Phule Pune Universiignd
hence we follow the curricula designed $gvitribai PhulePune
University.

In the beginning of the academic ygetre principal conducts meeting

of all the faculty members to discuss timplementation of the

curricula designed by the affiliatingavitribai PhulePune University.

The faculty members prepare their teaching plans taking into account

the available working and teaching days in the academic year. They

alsomai nt aidmyédantdydel i ver the | ectures
plans.The coverage of syllabus is reviewed by the HOD at the end of

semester. The principal also conducts meeting of tladl faculty

members to review the syllabus coverage andempltation of the

curriculum.

1.1.3 What type of support (procedural and practical) do the teachers
receive (from the University and/or institution) for effectively
translating the curriculum and improving teaching practices?

As an affiliated College, the curriculum prescribed byitiai Phule
Pune Universitys followedwith regard to the courses that are offered.
The Vision, Mission and Objectives of the institution are kept in mind
while transacting the curriculum to the students.

Support from the University:

1 The University brms an Academic Calendar that specifies the
duration of the semester, the date of commencement and
conclusion of semester examination schedule. Besides, the
University also circulates various notifications.

1 The University takes an initiative to organiseiedtation and
Refresher Courses periodically for the teachers.

1 The University provides travel grant for college teachers for
attending National / International Conferences.

1 The University extends financial assistancedtiege teachermo
conduct reseah projecsin their respective fields.

Support from the Institution:
1 The faculty members are allowed to participate in the workshops
on ASyl |l abus Revision and Designin
colleges affiliated to the Savitribai Phule Pune University.
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1
il

T

The institution provides resources needed for ensuring successful
delivery of curriculum i.e. ICT, Library and external expertise.

The patrticipation of teachers in International, National and State
level seminars and workshops for updating their knowle¢dge
helps in maintaining high quality in curricular aspects.

The provision of free internet facility for staff and students, LCD
projectors to improve teaching practices.

1.1.4 Specify the initiatives taken up or contribution made by the
institution for effective curriculum delivery and transaction on the
Curriculum provided by the affiliating University or other
Statutory agency.

The following facilities are provided by the institution to the teachers
for improving the teaching é&ning process.

T

The library is noted for its good collection of text books,
reference books, journals on different subjects. Teachers are
provided text booksand additional reference materialhe

H. O. D6s submit the book larests as
providedthe books, journals, ref. books etc.

Modern teaching aids like LEBndLCD projectorsare mutually
utilized by all the departments.

Faculty members have also been provided internet facility to
upgrade their knowledge with respect to theiectis and area of
interest.

Teachers are sanctioned duty leave to participate in seminars and
workshops for enriching their knowledge and skills.

Departmental, State level and National level seminars are
conducted in the college.

The students are encourdge participate in classroom activities,
project work, and field survey. Study tours are organized for
improving teaching practices.

1.1.5 How does the institution network and interact with beneficiaries
such as industry, research bodies and the university ieffective
operationalisation of the curriculum?

The institution network and interact with tbiaiversity as follows;

T
1

Faculty members are involved in question paper setting,
evaluation of answer books and conduct of examination.

Field visits and study toa are organized to enlighten students
with the exposure of practical implementation of knowledge.

1.1.6 What are the contributions of the institution and/or its staff
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members to the development of the curriculum by the

University?(number of staff members / departments represented

on the Board of Studies, student feedback, teacher feedback,
stakeholder feedback provided, specific suggestions etc.

1 The curriculum is designed & developed by the BOS of
concerned subject. Prior to this various workshap$ seminars
are organized by theJniversity for the Syllabusframing.
Individual teachers communicate their suggestions to the BOS
members through formal and informal interaction. Some of the
staff members have participated in the workshops related to
restucturing of syllabus.

1 Regular feedback from students is obtained in the prescribed
for mat on the <curriculum and teache
suggestions are later on analysed by IQAC.

1 Feedback from Alumni and parents is being taken during their
visit to the college, their informal meeting with the faculty during
Alumni meet and parents meet.

1 Feedback is collected from academic peers whenever they are
invited as guest lecturer or as chief guest for different
programmes.

1.1.7 Does the institution evelop curriculum for any of the courses
offered (other than those under the purview of the affiliating
university)by it ? | f 6yesb, give det
Assessment 6, design, devel opment and
for which the curri culum has been developed.

No. We do not develop curriculum at college level for any of the
coursesBeing an affiliated college, syllabus of all the courses offered
is developed by the Board of StudieSayitribai Phule Pune
University) of the concerneslibject.

1.1.8 How does institution analyse/ ensure that the stated objectives of
curriculum are achieved in the course of implementation?

The institution ensures that the stated objectives of the curriculum are
achieved in the course of implementation bystant observation and
monitoring.

1 Student Performance: Ensuring admission to the students from
the tribal area following stated vision and the mission of the
institute, semester exams, project work, organisation of seminars
and workshops, skill based pragimes and curriculum based
training.
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1 Quality Improvement of Faculty: Participation in National and
International Seminars and Workshops for improvements of
teaching skills.

1 Achievements of Faculty Professional qualification pertaining
to the area of spalisation, paper presentation and publications
in reputed research journals.

1 Social Service to the Community Conducting extension
activities such as Blood Donatiocbamp Cleaning Campaign,
Literacy Mission, NSS activities etc to serve the society.

1 Feedack from the Stake holders including students enables
faculty to improve curriculum delivery and professional skills.

1.2  Academic Flexibility

1.2.1 Specifying the goals and objectives give details of the
certificate/diploma/ skill development courses etc.,ftered by the
institution.

The college has organized skill devaiognt programs taking into
account the requirement of the students. These are as follows;

1 Soft Skills Development Programmie conducted for T.Y.B.A.
students

Personality Development Camgrfgirl students.

Training session (for tribal students) conducted by TATA
Consultancy Services (TCS)

)l
)l

1.2.2 Does the institution offer programmes that facilitate twinning /
dual degree? |If 6yes', give detail s.

No.

1.2.3 Give details on the various institutional povisions with reference
to academic flexibility and how it has been helpful to students in
terms of skills development, academic mobility, progression to
higher studies and improved potential for employability

1 Range of Core [ Elective options offered by the

University and those opted by the college

Choice Based Credit System and range of subject options

Courses offered in modular form

Credit transfer and accumulation facility

Lateral and vertical mobility within  and acros

programmes and courses

1 Enrichment courses

= =4 =4 -4

MGV @rs, Science & Commerce College, Harsul Page32



Self Study Report

The college is affiliated t&avitribai Phule Pune UniversitiAence we
have to follow the rules and regulations $&vitribai PhulePune
University. Ours is a single faculty college with Arts faculty. Therefore
there is limited academic flexibility. The college is offerikigder
Graduate Arts courses in Marathi, Hindi, English, Geography and
Political Science. These subjects affer@d as special courses whase
History, Economics and Psychology are generakrsmsi The college
offers post graduation course M.A. in Marathi.

1 For F.Y.B.A: Students have to ofr six subjecs which include
compulsory Englisi one language (MarathiHindi / English) +
Four optional subjects.

1 For S.Y.B.A: Students have to ogbr seven subjects which
include compulsory English + Three subjects as special papers +
(Two general subjects from F.Y.B.Aourse + Environmental
awareness courge

1 T.Y.B.A. : Students have to opt for six subjects which include
compulsory English + Thee subjects as special papers from
S.Y.B.A. course + Two general subjects from S.Y.B.A. course.

1 Flexibility to the student : In certain subjects students can change
subject within same discipline at first and second year in B.A.
The Science graduate canaadmission to Arts faculty at PG.

1 Choice Based Credit System : From June 2@&Ejtribai Phule
Pune Universityhas started Choice Based Credit System for all
post graduate courses and accordingly it is implemented
effectively for PG course M.A. in Mataitby the college as per
guidelines oUniversity.

To improve skill development, academic mobility, progression to the

higher studies, the college has organized personality development

camps in association with external agencies likeh&fashtra Small

and Micro Enterprises (BME), AJI DNYSAO Foundat.
A UT KA R SSasthaTata Consultancy Services(S) etc.

1.2.4 Does the institution offer selff i nanced programmes? | f
them and indicate how they differ from other programmes, with
reference to admission, curriculum, fee structure, teacher
gualification, salary etc.

The college offers M.A. in Marathi as ngmnanted selfinanced
programme. The curriculum is framed by the affiliatidgiversity.
Only implementation of it through sefihancing is @ne by the college

by making arrangements for staff, library facilities, etc. Admissions are
given as perUniversity norms. The fee structure is framed by
affiliating University. In case of lack of sufficient regular faculty, guest
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1.2.5

1.2.6

1.3

1.3.1

teaching faculty is enggd andhonorarium is given to thefnom the
revenues of the self financed courses.

Does the college provide additional skill oriented programmes,
relevant to regional and gl obal e
provide details of such programme andhe beneficiaries.

As our students are from tribal area, they need to be gpicgerly to

be assimilated in the mainstream of academics. For this purpose we

always try to develop their skills and provide opportunities for

excellence throughnitiatives like Soft Skills Development

programme, career guidance, guidance for competitive exams,

seminars, workshops, conferences on various subjects etc. We have

also conducted workshops, personality development camps and

training sessions with organizat®such asMaharashtra Small and

Micro Enterprises (MSME)iJ | DNYSAO Foundati on, AUTK
SansthaTata Consultancy Services(S) etc.

Does the University provide for the flexibility of combining the
conventional faceto-face and Distance Mode of Educabin for
students to choose the courses |/
o0yes o, how does the institution t
the benefit of students?

C 0 mkt
ake a

Yes, there is flexibility of combining conventional and other casse
that studentsra benefited to choose the courses of their interest to
enrich themselves academically and in respect of skills.

Curriculum Enrichment

Describe the efforts made by the institution to supplement the
Universityés Curriculum tgoammessure t hat
and I nstitutionds goals and objectives

The institution is making sincere efforts towards integrating the
academic programmes and institutionds
from the regular teaching learning, various exai@ademiactivities

are conducted in the college for the overall development of tribal
students. The college has orgad the workshops orDesktop
Publishing DTP), Entrepreneurshipnd Animal Husbandry with the
help of other organizations likeMaharashtra Smalland Micro
Enterprises (MSMERnd Department of Forest. Every year activities
such as debating, essay competition, elocution competition, are
organized by the college. N.S.S. organizes various activitie8ldad
DonationCamps,CleaningCampaigns TreePlantation,Rallies etc. for
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community development.

1.3.2 What are the efforts made by the institution to modify, enrich and
organize the curriculum to explicitly reflect the experiences  of
the students and cater to needs of the dynamic employment
market?

1 The college is affiliated t&avitribaiPhule Pune University, has
no directrole to play in curriculum designing and developing
process. The Board of Studies is responsible for modifying,
enriching and designing the curriculum regularly. Before
designing ad developing the curriculum the BOS invites
remarks and suggestions from experienced fellow teachers and
students from different colleges to update and strengthen the
curriculum to meet the needs of the dynamic employment
market. All the faculty members v& given their suggestions
through formal and informal ways to the BOS members.

1 Faculty members actively participate in various workshops
organized for the modification and-gpadation of syllabus.

1.3.3 Enumerate the efforts made by the institution to intgrate the
cross cutting issues such as Gender, Climate Change,
Environmental Education, Human Rights, ICT etc., into the
curriculum?

The University has included the cross cutting issues such as gender,
climate change, environmental education, human ridlt$ into the
curriculum. Our institution is making sincere efforts to integrate these
issuesnto the curriculunas follows;
1 Establishment of Ladies Forum to address the issues related to
gender equality.

T Womendés Grievance Redliskedmehe Cel | h a
college. | t functions wunder institute | e
Redressal Committee which provides necessary guidelines and
directives.

1 Seminar on Global Warming was organized by the Department of
Geography.

1 A Course inEnvironmentalAwarenesshas been included as a
compulsory component in the syllabus of S.Y.B.8tudents are
oriented about environmental issues through this course

1 The Anti Ragging Committee takes care of prevention of ragging
and other relevant issues.

1 The Soft Skill Develpment Programme @avitribai PhuléPune
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University is being organised and the students are introduced to
new values. Fifty students from T.Y.B.A. are enrolled every year
to attend this programme. Through this programmelrteview
Techniques, Communicaion Skills, SWOT Analysis, Group
Discussion, Transactional Analysis are taught for their overall
development.

1 The curriculum of many subjects designed by Board of Studies
has includedinformation andCommunication Technology in
their syllabus.

1 The collge has adopted the ICT technology to cater the needs of
students to meet the global competence.

1 Many faculty members usenodern teaching aids like LCD
projectorand e d u c at i o madeliverCtBed lecture and
conduct practical They also use intern&icility to upgrade their
knowledge.

1 The institution is computerised at administration and academic
level.

1 The library is computerised and information regarding library
holding is made on OPAC.

1.3.4 What are the various valueadded courses/enrichment
programmes offered to ensure holistic development ofstudents?
1 Moral and ethical values
1 Employable and life skills
1 Better career options
1 Community orientation

Various activities are conducted in the college for the personality
development of the students. Thellege has N.S.S unit which
promote social responsibilities and citizenship roles anstandents.

The extension activities of the collegjeCleaning Campaign,Blood
Donation, Social Justice Day Celebration, andAids Awareness
Campaign help in imbibing madrand ethical values.

The birth and death anniversary of great leaders, freedom figlaiers
observed in the institution.

1 Moral and ethical values :Ban on cigarette smokingChewing
gutkha in college premisefagging free campudNo case of
ragging las been reported. Anatagging committee has been
constituted for the purpose.

1 Employable and ife skills: Disaster ManagementWorkshop
was organizedb train the students.

1 Community Orientation: The College supports and strengthens
neighbourhood communites through itsextension activities
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carried out by N.S.S.

1.3.5 Citing a few examples enumerate on the extent of use of the
feedback from stakeholders in enriching the curriculum?

The college obtains feedback on curriculum from the following
stakeholders in eithing the curriculum.

Students: Regular feedback from students is obtained in the prescribed
for mat on t he curriculum and teachel
suggestions are later on analysed by IQAC.

Alumni & Parents: Feedback from Alumni and parents mirg taken
during their visit to the college, their informal meeting with the faculty
during Alumni meet and parents meet.

Academic Peers: Feedback is collected from academic peers
whenever they are invited as guest lecturer or as chief guest for
differert programmes

1.3.6 How does the institution monitor and evaluate the qualityof its
enrichment programmes?

The institution monitors and evaluates the quality of its enrichment
programme in the followinghanner:

1 The Internal Quality Assurance Cell (IQAC) ofethcollege
undergoes the process of self assessment and takes steps to
maintain quality of its enrichment programme.

1 Organisation of Seminars, Workshops and Confeenae
District, State and National Level.

1 Organisation of lecture series by academic espft UG and
PG students to introduce them to the newly included $opithe
curriculum.

91 Publication of research papers by faculty in peer reviewed
research journals of National and International repute bearing
ISSN / ISBN number.

1.4  Feedback System

1.4.1 What are the contributions of the institution in the design and
development of the curriculum prepared by the University?

The college is affiliated to Savitribai Phule Pune University and
curriculum is designed by Board of Studies of every subject arsd it i
mandatory to follow the guidelines of UGC, State Coumxépartment
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of Higher EducatiorGovt. of Maharashtra and University Bodies like
Academic Council.

1 Before designing the curriculum the BOS invites suggestions
from experienced fellow teachers to apel and strengthen the
curriculum. The curriculumis based on standard national model
for UG and PG courseMany of the facultymembershave
communicated their suggestion to the BOS members through
formal and informal interactions.

1 The following staff nembers have participated in the workshops
related to rstructuring of syllabus:

8 Prof.G. L. Kolte
8§ Prof.A. P. Wanarase
§ Prof. A. E. Ahir

1.4.2 Is there a formal mechanism to obtain feedback from students and
stakehol ders on Curri cul oicatedtd f o0yes o,
the University and made use internally for curriculum enrichment
and introducing changes/new programmes?

There is a formal mechanism to obtain feedback from students on
curriculum as per UGC guidelines. The feedback is obtained and duly
analyzel by the faculty members. However, we are yet to develop a
system to communicate the same to the University.

1.4.3 How many new programmes/courses were introduced by the
institution during the last four years? What was the rationale for
introducing new coursegprogrammes)?

Taking into account the need of tribstudents, the institute has started
post graduate course M.A. in Marathi from the academic year@807
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CRITERION II: TEACHING -LEARNING AND EVALUATION

2.1 Student Enrolment and Profile

2.1.1 How doesthe collegeensure publicity and transparency in
the admission process?

The college gives wide and proper publicity regarding the admission
procedure through various means like the college praspeestbsite,
notice board and mouth to mouth publicity bgke holders.

Transparency: The college ensures transparency in the admission
processand strictly adheres to the rules and regulation of eligibility for
admission to various courses led down by Savitribai Phule Pune
University and Govt. of Maharashtra.

Separate Admission Committees are constituted for F.Y.B.A, S.Y.B.A.
and T.Y.B.A. classes. These committees check and recheck the
admission forms. Merit lists are finalised by the principal in
consultation with members of the admission committee.

Online Admission Process From June2013 theonline admission
process has been started. The website for online admission is
www.vriddhiedubrain.comThe students fill the merit forms online
and merit list is displyed. According to the merit list, admissions are
given to the respective course.

Prospecus: The college prospeas provides first hand information of
the college which includes vision, mission, aims and objectives,
admission processourses offeredutes and regulation etc.

Website: Website of the collegewww.mgv.org.,in/harsulcollege
provides information of coursesut-off date for admission and the
facilities available in the college.

Mouth to Mouth Publicity: Stakeholders including parents and
Alumni play a key role in the publicity which helps us by promoting
students to seek the admission in our institution by giving positive
feedback.

Relevant information regarding admission process regularly
displayed on the college notice board. The list of selected candidates is
also displayed on the notice board.

2.1.2 Explain in detail the criteria adopted and process of admssion
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(Ex. (1) merit (ii)) common admission test conducted by state
agendes and national agendes {ii) combination of merit and
entrance test or merit, entrance testand interview (iv) any
other) to various programmesof the Institution.

Merit is the basis of the admission to graduation and &oGrse As

ours is the only ingution providing higher education in the
surrounding region preference is given to the students from Harsul and
surrounding region.

2.1.3 Give the minimum and maximum percentage of marks
for admission at entry level for each of the programmes®ffered
by the college and provide a comparison with other colleges of
the affiliating university within the city/district.

For the @mission to F.Y.B.A. course, the institution prepares a merit
list as per the norms laid down by the University and thateSt
Government and displays the same on the notice board. For
undergraduate admissions, students passing and securing minimum
35% marks in XIlI class are given ahsion in the first year of B.A.

course.
201011 201112 201213 201314
Class Min | Max | Min | Max | Min Max Min Max
% % % % % % % %
F.Y.B.A.
(UG) 35 82 35 | 72.14| 35 73.5 35 75.82
M.A.
(P.G) 40 | 70.5| 40 | 71.24| 40 72.1 42 72.32

2.1.4 Is there a mechanism in the institution to review the admission
process and student profil es annuall
outcome of such an effort and how has it contributed to the
improvement of the process?

Yes, there is a mechanism in the college to review the admission
process and student profile annually. For the smooth functioning of
admission, separate admission coittees are constituted for F.Y.B.A
S.Y.B.A and T.Y.B.A. courses. These Committees check and recheck
the admission forms. Merit lists are finalized by the principal in
consultation with the members of the Admission Committee. If any
error is found therei it is immediately taken care of. Helpdesk of
faculty members operate for the convenience of the students. These
committees scrutinize the application forms of the students. After the
completion of admission process, the data is analyzed in terms of the
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overall profile such as caste, gender, financial background and aptitude
of the student etc. The principal conducts meetings with admission
committee to discuss the corrective measures and the strategies to be
adopted for the admission process of the geat.

2.1.5 Reflecting on the strategies adopted to increase/improve access
for following categories of students, enumerate on how the
admission policy of the institution and its student profiles
demonstrate/reflect the National commitment to diversity and
inclusion

SC/ST

OBC

Women

Differently abled

Economically weaker sections

Minority community

Any other

= =4 =4 -8 -9 _9_-°

Since the college has been established to cater to the needs of Tribal,
Backward and Economically weaker sections of the society, obviously
they prefer teseek admission in this college.

SC/ST/OBC. Our adnission process adheres to tB® ver nment 0 s
Policy of reservation. More thaB5% of the students belong to S.T
category.

Women and Differently abled: The Collegemaintains the quota for
girls and physiddy disabled students as pémiversity norms.The
college is sincerely working to increase #teengthof female students

Economically weaker sectionsEconomically weaker students get the
financial assistance in the form of scholarships.

Sport personel are given preference in the admission process..

2.1.6 Provide the following details for various programmes offered
by the institution during the last four years and comment on
the trends. i.e. reasons for increase / decrease and actions
initiated for improvement.

Arts, Science & Commerce CollegHarsul is a single faculty college.
Our student strength is steadily increasing from the date of its
inception.
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Students Profile

Year 2010-2011
Generall| SC ST OBC |Minority | NT/SBC| Total |Total
Class M| F| M| F | M FIM|FIM|FIM|F| M F
FY.B.A.[10| 10| 7 | 5 | 225|105| 15| 6 | 0| O | 5 | 3 |262|129| 391
SYBA. 11| 8 | 4 | 2 |150| 62 | 10| 6 | O | O | 2 | 1 |177| 79| 256
TYBA,| 4 1|0 (148 59| 4| 2 |0| 0| 3 |2]|160| 65| 225
M.A(i) 0| 0| 42| 8 1 (01|21 |0| 44 )|10]| 54
M.A.(ii) 0| 1|16 ]| 7 11000 |1| 18 |10| 28
Total [25( 20| 12| 8 |581|241|32|16| 0| 1 | 11| 7 | 661|293| 954
Year 20112012
Generall| SC ST OBC |Minority | NT/SBC| Total |Total
Class M| F| M| F | M FIM|FIM|FIM|F| M F
FYBA|10| 5| 6 | 1 |236| 77| 18| 9 | 1| 0| 12| 0| 283| 92| 375
SYBA.[100 6 | 7| 1 |191| 61|20 50| 0| 8 | 0|23 | 73| 309
TYBA.,|17| 8 | 6 3 (151| 36| 5 51110 2| 181| 54| 235
M.A(i) 0|0 0 |466| 7 3/0]|0 11 49 | 11| 60
M.A.(ii) 0| 0| 0| 26| 9 1]1]0]0]| 1 28 | 10| 38
Total |37 19| 19 5 | 650|190| 46 | 23| 2 | 0 | 23| 3 | 777|240/ 1017
Year-20122013
General| SC ST OBC |Minority | NT/SBC| Total |Total
Class | M| F| M| F | M FIM|FIM|FIM|F| M F
FYBA|1| 0| 4| 0 |252| 90| 9|3 |1|2| 6 |0]273|95| 368
SYBA.| 7| 4| 6 112115917 7 | 8| 2| 12| 0| 261| 73| 334
TYBA|7 (3| 8| 1|167| 50|16 5| 0| 4| 9 | 0|207|63]| 270
MA@ |0O| 0| 0] O| 32 |6 02| 2 0| 37| 8| 45
MA(i)|]0O] O| 0| O| 24 |6 O|1|1|0|0| 25| 7| 32
Total |15 7 | 18| 2 | 686|211| 44| 15| 12| 11| 28 | 0 | 803 |246| 1049
Year-20132014
Generall SC ST OBC |Minority |[NT/SBC| Total |Total
Class |M| F | M F M F M FIM|F M| F| M F
FYBA| 7| 1| 2| 7 (204|106 1 | 2 |1|0 | 2 |1 |217|117| 334
SYBA.|1| 0| 4| 2 |238| 78|10| 2 |1|2 | 4 |0 |258]|84 | 342
TYBA|6| 3| 6| 0 |193|56|16| 7 |5| 1 |11 |0 |237|67 | 304
MA@G) |00 | 1| 0 | 48| 11 0 |0|0| 0|0 49 |11]| 60
MA(Gi)|0O]| 1|0 | 0 |27 3 1]2]1 0|30 | 6 | 36
Total 14| 5 |13 | 9 |710(254|27 |12 |9 | 4 |18 |1 |791|285|1076

During the last four yeayshe studentstrengthhassteadily increased
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However the college is sincerely working to increase gteengthof
female students.

2.2  Catering to Diverse Needs of Students

2.2.1 How does the institution cater to the needs of differently
abled studentsand ensure adherence to government policies in
this regard?

Differently-abled students are few in number. We take it as our moral
responsibility to enrol differently able students and special attention is
paid to meet their needs.

1 College Administation staff and students are sensitive towards
differently-abled students and their problems are solved on
priority basis. Special sitting arrangementpi®vided tothem
during exams.

1 Rules of reservations for differenthbled students are followed
by the college

222 Does t he i nstitution assess t
of knowledge and skills before the commencement of the
programme? | f &6éyesd, give details on t

The faculty members conduct an introductory lecture andantewith

the students before thernmencement of the programme. Alaome
ceremony is organized every year for the F.Y.B.A. students where new
entrants openly discuss their problems, needs and expectations from
the institution.

2.2.3 What are the strategies dravn and deployed by the institution to
bridge the knowledge gap of the enrolled students tenable them
to cope with the programme of their choice? (Bridge Remedial/
Add 7 on/ Enrichment Courses, etc.

The faculty members identify academically wealdstits and conduct

remedial classes for them. The college has conduBechedial

CoachingClasses for S€ ST, NT, OBC and minority studentsder

UGCb6s 11th pl an. F | e x préctice tonbedghod of t e
the knowledgegap. Faculty members workincerely to bridge the

knowledge gap of the enrolled students to enable them to cope with the

programme of their choice.

2.2.4 How does the college sensitize its staff and students on issues such
as gender, inclusion, environment etc.?

Our institution is naking sincere efforts to sensitize staff and students
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on issues such as gender inclusion and environment.

a) Our efforts are directed at establishing gender equality. The
following efforts are made to ensure this.

Ladies Forum: Ladies Forum has been constied
exclusively to address the issues related to female students.
Various activities are conducted for the empowerment of
female students.

Womends Gr i ev a@dl:eTheRMarthgements a |
has established i nstitutional
Redressal €ll which provides necessary guidelines and

| e

directives to college | evel Wo me 1

Cell. One of the faculty member has been appointed-as co
ordinator of the cell who is responsibier submittinga

report to thei nsti tuti onal Griégvangee | Wo me n

Redressal Cetlwice in a year.

Workshop sponsored by Students Welfare Board,
Savitribai Phule Pune University A workshop on
Personality Developmenivas organizedfor the female
studens in association with Students Welfare Board,
Savitribai fhule Pune University

b) Various activities like Tree Plantation and Sa¥vater Rally are
organized by N.S.S. to create awareness about environmental

issues.

il
T

A seminar on OGI obal War mi ngo
Dept. of Geography.

Guest lectures and adties like celebration of World
Environment Day, Ozone Day, help in creating awareness

about environmental issues.

Solar Lamps have been installed in the college premises

which are ecdriendly.

2.2.5 How does the institution identify and respond to special
educational/learning needs of advanced learners?

The advanced learners are identified by their performance in the last
qgualifying examination. They are given representation in some of the
committees to enhance their confidence level. Students are encouraged
by awarding merit certificates in Annu&ocialGathering every year.

2.2.6 How does the institute collect, analyze and use the data and
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information on the academic performance (through the
programme duration) of the students at risk of drop out (students
from the disadvantaged sections of society, physically challenged,
slow learners, economically weaker sections etc.)?

The college works out an efficient system of collectirgcording,
analysingand communicatingdata/ information regarding academic
performance bthe student.
1 The subject teachers prepare the mark list after tewnegams
which are then compileat theExam Department.
1 Sociceconomic profiles of the students taking admission in this
college revealthat most of the students come from tribal and
poor economic background.

a) Students from disadvantage community:Admission is given to
the students considering reservation quota, following reservation
norms of Maharashtra Government and students admitted from
disadvantage community are given scholgrshi

b) Physically Challenged:Emotional and moral support is provided
to differently abled students.

c) Slow Learners:Extra attention is paid to slow learners in theory as
well as practical classes and their moral is boosted up by remedial
coaching and intective session. Soft Skill Development
Programmeare conducted to develop the skills.

d) Economically Weaker Sections:The admission is given to the
needy students with token amount they can pay and they are
allowed to pay the remaining fees in instalmest @er their
convenience.

2.3  TeachingLearning Process

2.3.1 How does the college plan and organize the teaching, learning and
evaluation schedules? (Academic calendar, teaching plan,
evaluation blue print, etc.)

Academic Calendar: Every year the institution ppares Academic
Calendar which includes the details of academic and extra academic
activities to be conducted.

Teaching Plan: T h e i ndi vidual teachers prepa
Pl ans 6. ADai |y Di aryo i s mai nt ai ned
implementation of théeaching plans.
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2.3.2

2.3.3

Evaluation: The College communicates the evaluation methods to the

students in the beginning of the year.

1 Syllabus, Question papers, Scheme of marking, Paper pattern is
explained to the students in advance.

Examination based ddniversitypattern is conducted.

Students are given proper guidelines about the proper

presentation of expected answers and results of the evaluated

papers are discussed with students in the classrooms.

1 Evaluation of papers conducted by University is done thraogh t
Central Assessment Programme (CAP) in which teachers from
different colleges within the jurisdiction of University are
assigned duties to evaluate the papers and thereafter results are
declared by the University.

1 From June 2013, the Savitribai Phule @ubniversity has
implemented the Choice Based Credit System (CBCS) for all
post graduate courses.

il
il

How does IQAC contribute to improve the teachingilearning
process?

IQAC plays a vital role in the quality assessment of any institute.
contributes tomprove the teaching learning process in the following
way.

1 Preparation of an academic calendar for timely conduct and
guality improvement of various activities of the college.

1 Participative and supportive role in every event of the college
including semmars, workshops conducted by various
departments.

1 Preparation and timely submission of AQAR at the end of every
academic year.

9 It gives timely directions and constant encouragement to the
faculty to undertakdlinor / Major ResearctProjects to enhance
theresearch abilities.

1 The IQAC encourages the students to participate in group
discussions, internal seminars and to do study projects.

How is learning made more studententric? Give details on the
support structures and systems available for teachersotdevelop
skills like interactive learning, collaborative learning and
independent learning among the students?

1 Students are made to learn by adopting various teaching methods
like using reference books, group discussions, power point
presentations, usef dnternet, LCD projectors, Maps, Charts,
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2.3.4

2.3.5

2.3.6

Models etc.

1 They are motivated to participate in elocution, debating, essay
writing, poetry recitation etc to inculcate presentation skills for
their personality development.

1 The college organises ten days Soft lISHDevelopment
Programmefor the students for the acquisition of skills, social
ethics and for their overall personality development.

How does the institution nurture critical thinking, creativity and
scientific temper among the students to transform the into life-
long learners and innovators?

Various activities like debate, essay competition, field survey, group
discussion, student seminars are organized to nurture critical thinking
and creativity among the students.

What are the technologies and fatities available and used by the
faculty for effective teaching?e.g: Virtual laboratories, e -learning

- resources from National Programme on Technology Enhanced
Learning (NPTEL) and National Mission on Education through
Information and Communication Technology (NME-ICT),
open educational resources, mobile education, etc.

For effective teaching, the college has promoted the use of following
modern technologies:
1 A well-equipped computer laboratomyith Internet facility to
download study mateais.
1 Charts, Modelsl.CD projectors are the teaching aids dibg the
faculty members.
9 Audio Cassettes on spoken English
1 Educational Compaddiscs
How are the students and faculty exposed to advanced level of
knowledge and skills (blended learning, expe lectures, seminars,
workshops etc.)?

1 Faculty members are motivated to attend National and
International Level Seminars and Conferences. College always
encourages the students and faculty to attain advanced level of
knowledge and skill by inviting expesrin their subjects.

1 The college hamotivated allthe facultymembers tanake use of
Internet and computers along with library resources like research
journak, new reference books to keep them updated with the
recent development.
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2.3.7

2.3.8

2.3.9

1 The college organises ®kshops / Seminars providing an
opportunity to the faculty members to update their knowledge in
the relevant subject.

1 Faculty members are motivated to attend seminars and
workshops and to present research papers.

1 The staff academy of the college orgasidectures of faculty
members in which latest trends in their subjects are exchanged
with their colleagues.

Detail (process and the number of studentdbenefitted) on the
academic, personal and psychsocial support and guidance
services (prdessional counsellingmentoring/academic advise)
provided to students?

The faculty is always available for personal guidance @nohselling
for solution of psychesocialproblemsof the studentsCoursellorfrom
Harsul Rural Hospital (MrMansuri) is freuently invited to provide
counselling tadhe students.

In addition to regular teaching the college gives egtraching tahe
students for competitive examinations like MPSC, UPEBRkingetc.

Provide details of innovative teaching approaches/methods
adopted by the faculty during the last four years? What are
the efforts made by the institution to encourage the faulty to adopt
new and innovative approaches and the impact of such innovative
practices on student learning?

The lecture methodsi the common teaching method, which is
supported by other innovative approaclsesh as group discussion,
role play, student seminars etc. Some of the departments engage
students in project as a part of learning strategy. A project is also a part
of EnvironmentalAwarenes<ourse. The syllabus of certain subjects
requires engagement in practical classes and this provides experimental
learning. Some departments undertake study tours. The modern
teaching aids lik&.CD, LED and EducationaCompactDiscs are ugd

by the teachers to crearicher learning experience.

How are library resources used to augment the teachindearning
process?

The library is wellequipped with the text books, reference books,
journals and magazinelt also has the internet fadii In addition to
college libray Dept. of Marathi has set ugpartmental library. Major
national and state news papers are subscribed by the library. The
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library is computerized. VRIDDHI software has been installed for the
smooth functiomg of the library.

2.3.10 Does the institution face any challenges in completing the
curriculum within the planned ti me fr;:
elaborate on the challenges encountered and the institutional
approaches to overcome these.

Normally, the airriculum is completed within the planned time frame
and calendar. Sometimes faculty members engage-lexttaes to
complete the syllabud'he principal and vice principal are careful to
share information about syllabus completion by taking feedback from
teachers and students.

2.3.11 How does the institute monitor and evaluate the quality of
teaching learning?

For evaluating the quality of teaching learning there is a provision of
self-appraisal forms of teachers and programmes. The student feedback
forms areduly analyzed to evaluate the teaching learning. The quality
of teaching learning process is monitored and evaluated by IQAC. The
principal sometimes providasecessarysuggestions to the faculty to
improve teaching learning.

2.4  Teacher Quality

2.4.1 Provide the following details and elaborate on the strategies
adopted by the college in planning and management (recruitment
and retention) of its human resource (qualified and competent
teachers) to meet the changing requirements of theurriculum.

The faculty memhs are selected as per the rules and norms of the
University and State Government. The process of recruitment is
observed by ouParentinstitute Mahatma Gandhi Vidyamandir. The
vacancies are advertised in local, regional and national level news
papers. Aplications received from the candidates are scrutinized by
the concerned committee and the call letters for the interview are
issued to the eligible candidates. The eligible candidates are selected in
the interview by the University appointed committeenbers.

2.4.2 How does the institution cope with the growing demand/ scarcity
of qualified senior faculty to teach new programmes/ modern
areas (emerging areas) of study being introduced (Biotechnology,
IT, Bioinformatics etc.)? Provide details on the effortanade by the
institution in this direction and the outcome during the last three
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years.

As far as the scarcity of qualified faculty is concerned, if we feel it at
any stage, the vacancy (full time/part time as per need) is filled up in
the new recruitmertonducted by th@arentinstitute.

2.4.3 Providing details on staff development programmes during the last
four years elaborate on the strategies adopted by the institution in

enhancing the teacher quality.

a) Nomination to staff development programmes

Academic Staff Development

Number of faculty

Programmes Nominated
Refresher Courses 10
HRD Programmes --
Orientation Programmes 05
Staff training conducted by théniversity 01
Staff training conducted by other institutio 10

b) Faculty Training programmes organized by the institution
to empower and enable the use of various tools and technology

for improved teaching-learning:

1 Teaching learning methods/approaches
The faculty members have attended workshops and
seminars on modern teaching learning radthand use of

ICT in teaching learning.

1 Handling new curriculum:

The Department of History has organised a workshop on
the revised syllabus of F.Y.B.A. off'9an 20009.

1 Content/knowledge management

1 Selection, development and use of

materials;
I Assessment

1 Cross cutting issues

enrichment

The Department of Psychology has organised Two days

State Level S e mi
Tribal AYeea"Marchi2012

nar on
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9 Audio Visual Aids/multimedia:
T OERD s

1 Teaching learning material developmen selection and
use

c) Percentage of facultyinvited as resource persons in Workshops
/ Seminars / Conference organized by external professional
agencies: 10%

Participated in external Workshop / Seminars / Conferences
recognized by the national internatonal professional bodies
100%

Presented papers in Workshops / Seminars / Conferences
conducted or recognized by professional agencies. 90%

2.4.4 What policies/systems are in place to recharge teachers? (eg:
providing research grants, study leave, supporfor research and
academic publications teaching experience in other national
institutions and specialized programmes industrial engagement
etc.)

1 The Management sanctions study leave to the teacher selected for
Faculty Improvement Programme of UGCnéof the faculty
member has submitted the proposal under the FIP scheme of
UGC which is in process.

1 The college motivates teachers to participate and present research
papers in National / International seminars and workshops. They
are sanctionedluty leave, Travelling allowanceand Dearness
allowancefor the sameln the last 4 years, almost all the faculty
members have attended national and international seminars and
conferences.

1 Two staff members have been awarded Ph. D degree in their
relevant disciphe and five facultymembers areursuing their
research workeading to Ph. D

1 Teachers are encouraged to apply for Major and Minor research
projects. Presentlpne Major andfive Minor ResearchProject
Proposas have been submitted to UGC.

2.4.5 Give the number of faculty who received awards / recognition at
the state, national and international level for excellence in teaching
during the last four years. Enunciate how the institutional culture
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and environment contributed to such performance/achievementfo

the faculty.
The following staff members are recipients of prestigious awards.
Sr. | Name of
No. | the Faculty Department | Award Awarded By | Year
Dr. M. R fildeal Sarajai
1. De'shr.null<h Marathi Teacher Charitable 2014
Awardo Trust,Nashik
fiMaharashtra Human
Dr. M. R. . Gunijan Resource
2. Deshmukh Marathi Gaurav Development| 2013
N Academy,
Ratnap .
Mumbai
i Ma h at n Dr. Panjabrag
Prof. P. K. . Phule Ideal Deshmukh
s Shewale Marathi Teacher Shikshak 2013
Awar d o | Parishad
Dr. M. R il deal |Lokranjan
4, Delshr.null<h Marathi Teacher Kalamandal | 2009
Award 0 Sinnar
AAdi vasg
Dr. M. R. . Samaj Adivasi
5. Deshmukh Marathi Bhushan Mahasangh 2006
Awar do
National .
: Journalist
Dr. M. R. . Integration L
6. Deshmukh Marathi Fellowship Association 2006
Mumbai
Award
~ . Kusumagraj
7. Prof. P. K. Marathi fiSahity Pratishtan, 2006
Shewale Bhushar :
Nashik
Late Suhasini| Department
Prof. P. K Laddhu of Marathi,
8. SheWaE ' Marathi Award for Savitribai 2006
i Best 1 PhulePune
M. P h i I University
9 Dr. M. R. Marathi Fr:(\e/setsti ative | Daily Lokmat| 2001
" | Deshmukh 9 y
Journdism

The study centric environment alednduciveatmosphere of college
has certainlycontributed to their achievement

2.4.6

Has the institution introduced evaluation of teachers by the

students and external Peers? If yes, how the evaluation used for
improving the quality of the teachinglearning process?
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Yes. The college has introduced evaluation of teachers by the students.
The collected feedback forms are evaluated by the principal and
necessary actions are taken accordinglys.C. pefformais given to
students for the evaluation of teachers. Necessary suggestions are
given tothe concerned teacheygally by the principal.

2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of the
institution especially students and faculty are aware of the
evaluation processes?

The examination and evaluation methods are communicated to the
students at the time of admission though prospectus, by displaying
notices and circulars, on the website of the ti&al Phule Pune
University in the curriculum section, in the hard copy of the syllabus of
the subject offered by the students.

1 All announcements are displayed notice boards.

T The <circul ar and GR6s from the Gov
Institution are conmunicated to the teachers and students through
notices.

1 In addition to these, the college displays the programme of
internal assessment for UG and PG students.

2.5.2 What are the major evaluation reforms of the university that the
institution has adopted and what are the reforms initiated by the
institution on its own?

The affiliating University hasintroduced thefollowing evaluation
reforms.

1 Choice Based Credit System (CBCS) has been implemented for
M.A. Part | course from the current academic y@ad314)

1 For the first year course of all disciplg)ethe University has
given the sole responsibility to the concerned colleges for
conducting examination, evaluation and declaration of results
from academic year 20112 onwards. Question papers arelset
the examiners in the University and sent to the colleges for
conducting examination.

1 For UG courses 80:20 patteaxternal:Internal) is implemented
and a term end examination is conducted during the academic
year.

1 Keeping the results on the Univeysiwebsitewww.unipune.ac.in
and extends the facility to download memorandum of marks
directly from it.
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1 The scope for post examination malpractices is minimised since
the answer scripts are coded before the evaluatio

Institution level reforms:

1 Term End exam has been centralized. The dates are decided by
the institution. The Question papers are also set bingtgution
LevelExam Committee.

1 Organization of central assessment programme CAP in the
college.

1 Centalized spot evaluation of final examination answer scripts of
F.Y.B.A.

1 The faculty members are activetwolved in the process of spot
evaluation.

1 College Level ExanCommittee is responsible for the smooth
functioning of exams, CAP, allocation of supeiwsetc. It also
maintains the record of the performance of students in the
University examinations.

2.5.3 How does the institution ensure effective implementation of the
evaluation reforms of the university and those initiated by the
institution on its own?

The norms of the evaluation reforms of the affiliating University are
mandatory for all the affiliated colleges to follow. The college takes
proper care of the effective implementation of evaluation reforms.

The institution ensures effective implemerat of the evaluation
reforms of theUniversity byi
1 Notifying the tentative schedule of term end and annual exam in
the Academic Calendar
1 The Examination Committee and the collegadministration/
principal ensurethe effective implementation of the ewation
reforms.

2.5.4 Provide details on the formative and summative evaluation
approaches adoptedto measure student achievement. Cite a few
examples which have positively impacted the system.

The Summative assessment of students is based on performance in
amual examination. Formative assessment includes evaluation of term
end examination. The issue of attendance of students is discussed in
the parents meet.

2.5.5 Enumerate on how the institution monitors and communicates the
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progress and performance of studentshrough the du ration of the
course/programme? Provide an analysis of the students
results/achievements (Programme/course wise for last four years)
and explain the differences if any and patterns of achievement
across the programmes/courses offered.

The results of all the examinations are documented and analyzed by
the concerned departments for further improvements. The college also
maintains the overall result. It is duly analyzed for further
improvements in studengs wellas teachers. They are comruated

to students orally in the class rooms or through notice boards. Hard
copyof final exam result (marsheet)s given to the students.

Analysis of results of last 4 years:

Year 20102011
Class I Il Pass| Ab Fail | Total %
F.Y.B.A.| 37 | 118 | 147 14 68 384 | 8162%
SYBA.| 24 | 108| 114 09 56 311 | 8145%
TYBA.| 19 | 36 74 06 43 178 | 75.00%

M.A.-I | 11 | 15 18 0 10 54 81.48%
M.A.-11 | 09 | 12 13 0 05 39 87.170
Year 20112012

FY.B.A. | 92 | 135| 76 12 28 343 | 91.54%
SYBA.| 12 | 72 | 192 09 27 312 | 91.08%
TYBA.| 20 | 65 | 117 08 22 232 | 90170

M.A.- | 0 05 11 01 21 38 43.2%4
M.A.- I 12 | 12 08 04 02 38 94.11%
Year 20122013

F.Y.B.A. | 134 | 153| 70 01 14 372 | 96.22%
S.Y.B.A.| 38 | 105| 105 05 21 274 | 92.1%
TYBA.| 26 | 95 | 146 03 31 301 | 89.59%
M.A.-1 | 11 | 12 18 08 11 60 78.84%
M.A.-11 | 07 | 08 11 02 06 34 81.25%
Year 2013-2014
FY.BAA.| 84 | 136| 125 23 16 384 | 95.56/
SYBA.| 23| 76 | 157 13 27 296 | 90.45%
T.YBA.| 73 | 133| 41 13 70 330 | 77.91%
MA.-1 | 06 | 23 14 01 01 45 97.72%
M.A.-1l | 07 | 01 23 02 02 35 9393%
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2.5.6 Detail on the significart improvements made in ensuring rigor and
transparency in the internal assessment during the last four years
and weightages assigned for the overall development of students
(weightage for behavioural aspects, independent learning,
communication skills etc.

Total transparency is ensured in the internal assessofiestudents
performance. The Institution Level Exanoi@mittee is responsible for

the question paper setting and schedule of term end examination. The
answer scripts of term end exam are evaluatedtaminers from
sister institution from the current academic y@&1314). The college

has tools like project work, group discussion, practicals, and oral
examination along with the term end examination for the internal
assessment.

2.5.7 Does the instituton and individual teachers use assessmerit
evaluation as an indicator for evaluating student performance,
achievement of |l earning objectives ani
details on the process and cite a few examples.

Yes. The assessment / evaluatisrdéfinitely used as an indicator for
evaluating students performance, achievement of learning objective
and planning.

2.5.8 What are the mechanisms for redressal of grievances
with reference to evaluation both at the college and University
level?

After the declaration of the results students can apply for verification
of marks, reassessment, revaluation and acquisition of photo copy of
the answer book in the prescribed form. These forms are collected by
the ExaminationCommittee within the stiulated time and forwarded

to the University for redressalhe Savitribai Phule Pune University
has implemented the scheme of giving xerox copy of the answer book
of any subject to students on payment of Rs. X008/ paper. The
candidates charge sheeted use of unfair means in the examination
are given an opportunity to appear before the unfair means enquiry
committee for their grievances following University rules.

The gievances regarding evaluation conducted by the college are
settled by the College Exam Committee and forwarded to the
concernedepartment. If the student is not satisfied with the redressal
measurg he can take the matter to the principal or Bteud e nt s 6
Grievance RedressalCell. However, redressal at thieepartmental

level whichinvolves discussiomf the grievance with thetudenthas
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been found adequate.
2.6  Student performance and Learning Outcomes

261 Does the <college have <clearly stated
give details on how the students and staff are made aware of these?

Yes, the learning outcomes are indirectly stated in our, gzabn and
mission. These are communicated to the students and staff through our
college website, prospectus, and college annual. Further they are
reinforced during various academic and ext@demic activies
organized in the collegi#groughoutthe year. Principal in his speeches
explains the learning outcomes.

2.6.2 How are the teaching, learning and assessment strategies of
the institution structured to facilitate the achievement of the
intended learning outcomes?

A structure is established in the institute to facilitate the achievement
of learning outcomes. Principal is the head of this structure. He is
responsible for monitoring the achievement level of the learning
outcomes. All thestaff members also work to achieve the intended

learning outcomes. The following measures are taken ie\actheses

outcomes:
1 Academic calendar is prepared in the beginning of the academic
year.
1 Individual teachers prepare teaching plans.
1 Addressing dificulties of the students, revisions, solving

guestion papers of pervious exam.
1 Conducting guest lectures, seminars and workshops to ¢nheich
curriculum.

2.6.3 What are the measures/initiatives taken up by the institution to
enhance the social and economic elevance (quality Jobs,
entrepreneurship, innovation and research aptitude) of the courses
offered?

Oursis a small,single faculty degree college with Arts faculty. At
institute level various activities are conducted to develop
entrepreneurship, innovah and research aptitude among the students
of the institute. The college is sincerely trying to enhance the social
and economic relevance of the courses offered by conducting various
extra academic activities. Accordingly a workshop was organized on
entepreneurship exclusively for the students of T.Y.B.A. in
association with Mharashtra Small and Micro EnterprisesS(NE).
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2.6.4

2.6.5

2.6.6

The Research Committee has been constituted to develop research
aptitude among students. The college has also conducted state and
national level seminars and workshops which has helped in creating
researclaptitude amonghe students.

How does the institution collect and analyse data on student
learning outcomes and use it for planning and overcoming barriers
of learning?

All the subject teachers and departments analyze the exam results. The
data related to student learning outcomes is collected in the form of
examination results. It is duly analyzed by the teachdpartments

and theExam Committee. The results are analyzed imte of passing
percentage, first class, second class and percentage of failed students.
The learning outcomes are discussed in staff and departmental
meetings and necessary steps for planning and overcoming barriers in
the way of learning are taken accaorgly.

How does the institution monitor and ensure the achievement of
learning outcome®

In the meetings of IQAC, LMC, and staff, the issue of improving
academic excellence is discussed to ensure the achievement of the
learning outcomes.

What are the gaduates attributes specified by the
college/affiliating university? How does the college ensure the
attainment of these by the students?

To develop employability, social responsibility, personality
development, imbibing moral and ethical valusslistic development,
independent thinking are some of the graduate attributes specified by
the college and the affiliatingJniversity. Various academic and
extension activities are conducted by various assocgatod NSS
unit renders chances to serve the sgcieleveloping a sense of
community and commitment which are valued as quality attribute by
the institution. Accordingly the college has conductetbft Skill
Development Programme Workshop on Personality Development,
Remedial Coaching Classes for disadvaagjed sections,Blood
Donation Camps, Cleaning Campaigns, Distribution of fruits to
patients in th&kural Hospitaletc
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CRITERION IlI: RESEARCH, CONSULTANCY AND EXTENSION

3.1 Promotion of Research

3.1.1 Does the institution have recognized research centers of the
affiliating University or any other agency/organization?

Though the college is not a recognised research centre some of the
Departments have established links with other recognised research
centres.

3.1.2 Does the Institution have a research committee to maor and
address the issues of research? If so, what is its composition?
Mention a few recommendations made by the committee for
implementation and their impact.

Yes, The College hasonstituted AcademidResearchCommittee
(ARC) which facilitates the resech activities of the teachers. The
present composition of thcademicResearciCommittee(ARC) is as

under
Sr. Name of the Desianation
No. Committee Member 9
1. Prin. Dr. M. R. Deshmukh Chairman

2. Dr. Mrunal A. Bhardwaj Senatdember| Expert
Savitribai Phie PuneUniversity

3. Dr. Smt.P. J. Borse Co-ordinator
4, Prof. P. K. Shewale Member
5. Prof.V. S. Bacchav Member

Recommendations made by the ARC for implementation:

To motivate faculty members to pursue research leading to Ph.D.

To inspire the faculty member to participate in National and

International seminars and conferences.

1 To motivate faculty members to present and publish research
papers in National and International Journals.

1 To motivate the faculty meml®to prepare Minor ah Major
Research Project Proposals.

1 To organise State and National level seminars and workshops in
the college.

1 To discuss in detail the UGC schemes of faculty improvement

programme.

T
T
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Impacti The College is included under sectiond)2and 1B of

UGC Act in the Academic year 201RP011. After acquiring this

status the committee has motivated a considerable number of

teachers into pursuing research activities. Presefitlg Staff

members are actively engaged in Research leading to Ph.D. degree.

One Major ard five Minor ResearchProject Proposals have been

submitted to UGC through BCUD, Pune by the faculty members.

1 A healthy research culture has been developed in the cdikege

conducting seminars. The college has organized one National
Level and three &te Level seminars in the last three years.

3.1.3 What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/projects?

autonomy to the principal investigator

timely availability or release of resources

adequate infrastructure and human resources

time-off, reduced teaching load, special leave etc.

support in terms of technology and information needs

facilitate timely auditing and submission of utilization

certificate to the funding authorities

1 any other

= =4 =4 -8 -8 -9

The college encourages the faculty members to undertake research
projects sponsored by UGC. The following facilities are provided to
them

1 They have access to institutional facilities like computer
laboratory, internet facility and library t@aay out research work.

1 The teacher pursuing research activities are allowed to avalil
facilities like duty leave to participate in seminars and
conferences.

1 The college provides an incentive to teachers presenting research
papers at National and Internata seminars by reimbursing the
registration fees and travelling allowance.

T The teachers are granted study | eav
(Faculty Improvement Program) to pursue research leading to
Ph.D. degree

1 Autonomy to the principal investigator : Invegigators enjoy
freedom to do researcttheir own level.

Timely availability or release of resourcesYes

Adequate infrastructure and Human resources Yes.

Time off, reduced teaching load, special leave to teacher etc
No, however duty leaves are sancédnto research scholars to
pursue research work.

1 Support in terms of technology and information needsOur

= =4 =
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library is well equipped with books and reference material.
Internet facility is available for the researchers.

1 Any other: The faculty members are @uraged to prepare and
forward research proposal for financial support to different
funding agencies.

3.1.4 What are the efforts made by the institution in developing

3.1.5

scientific temper and research culture and aptitude among
students?

The following activities are conducted to develop scientific temper,
research culture and aptitude among students.

1 Internal seminars are conducted to develop research cukunc
aptitude among the students.

1 National, State and District level seminars are omgthin  the
college in association with BCUD, UGC arghvitribai Phule
Pune University

1 Educational tours and survey are conducted by some of the
departments.

Give details of the faculty involvement in active research (Guiding
student research, leading Reearch Projects, engaged in
individual/collaborative research activity, etc.

The following faculty members are actly involved in research

Sr.

No. Name Subject Topics

Literary contribution of
1. | Prof.P. K. Shewale | Marathi the periodical
AANUSHTUBHDO

Sustainable managemen
2. | Prof.G. L. Kolte Geography | of ecatourism in the
Nashikarea

A critical study of
Political political leadership of
Science A Cih r a k @omimunity
in Maharashtra

3. | Prof. A. P. Wanaase

Labour Movenent in
Bombay Presidency with
4. | Prof A. E. Ahir History reference to caste and
class perspectivd 830
1947

MGV @rs, Science & Commerce College, Harsul Page61



Self Study Report

Sr.

No. Name Subject Topics

Study of Personality,
Emotional Intelligence
and Stress among the
belonging to infantry unit
and artillery unit of Indian
Army.

5. | Prof V.S. Bachhav | Psychology

Folk Literature and Folk

6. | Dr. M. R. Deshmukh| Marathi songs of Kokana Tribals

Nagarjun ke kavya me
7. | Dr. Smt. P. J. Borse| Hindi jivandarshan or
jivanmulay

3.1.6 Give details of workshops/ training programmes/ sensitization

programmes conducted/organized by the ingution with focus on
capacity building in terms of research and imbibing research
culture among the staff and students.

The following measures are taken to promote and imbibe the spirit of
research culture among the faculty members and students.
1 They ae deputed to participate in seminars and conferences
organized by external agencies.
1 The College has conductedine District / State / National
Seminars Morkshops in the college.

Level of
ﬁg ggm?tgégf Seminar / Topic Dates
' P Workshop
1. |History | District | \wondATrRrstWorld | oo/ /5000
5. Po_IltlcaI District Modern World Politics : 09/01/2009
Science Challenges
Teaching of English
3. | English District Language and Literatur{ 16/01/2010
in Rural Region
New Historical Trends
4. | History District andResearch 16/01/2010
Methodology in History
. Modern Marathi 07/012011 to
5. | Marathi State Literature 08/01/2011
6. | Hindi State Hindi Ke Bhaktikalin 09/02/2012 to
' Sahitya Ki Pravruttiya | 10/02/2012
. : . 23/02/2012 to
7. | Marathi National Folk Literature 25/02/2012
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Level of
Sg [N):mftr(::etrr:f Seminar / Topic Dates
' Pa Workshop
8. | Geography | District Global Warming 09/02/2012
Empowerment of 2503/2013 to
9. | Psychology | State Women in Tribal Area | 26/03/2013

3.1.7

Provide details of prioritized research areas and the expertise
available with the institution.

Research undertaken by faculty is defined by individual area of
specialization

Sr.

No. Name Subject Topics

Literary contribution of
1. | Prof.P. K. Shewale | Marathi the periodical
AANUSHTUBHDZQG
Sustainable manageme
2. | Prof.G. L. Kolte Geography | of ecotourism in the
Nashikarea

A critical study of
political leadership of
AChr akathi o
Communityin
Maharashtra

Labour Movement in
Bombay Presidency

4. | Prof. A. E. Ahir History with reference to caste
and clasperspective
(1880:1947)

Study of Personality,
Emotional Intelligence
and Stress among the
belonging to infantry
unit and artillery unit of
Indian Army.

Political

3. | Prof A. P. Wanaase Science

5. | Prof V.S. Bachhav | Psychology

3.1.8 Enumerate the efforts of the institution in attracting researchersof

eminence to visit the campus and interact with teachers and
students?

The College has organised nine seminars /worksh&psinent
academicians and scholdravevisited the college and interacted with
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teachers and students during sheseminars confeences and
workshopsand on certain other occasgon

The details are dsllows:
Sr.
No.

1. | Dr. Narendra Kadu

Name Designation

Research Guide, Registrar
Savitribai Phule Pune University
Research GuideSavitribai Phule
Pune Uiwversity, Co-ordinator
Higher  Education, M. G
Vidyamandir

Research GuideSenate Membel
Savitribai Phule Pune University
Research GuideSavitribai Phule
Pune University

NAAC Peer Team Membe
K.T.H.M. College,Nashik
Director Mental Moral and Socig
SciencesYCMOU, Nashik

2. | Prin.Dr. B.S. Jagdale

3. | Dr. Mrunal Bhardwaj

4. | Prin.Dr. Dilip Dhondge

5. | Dr. Ramesh Warkhede

Dr. Laxmi Narayan

. Well Known Author in Marathi
Bolli

7. | Dr. Narayan Sharma Research GuidB.A.M. University

Aurangabad
Research Gde H.O.D.
8. | Dr. V.N. Bhalerao Department of Hindi, Savitribai

Phule Pune University

Ex-Dean, Faculty of Arts
Savitribai Phule Pune University
B.O.S. Member, Marath
Savitribai Phule Pune University
Research GuideB.0.S Membel
11. | Dr. R. P. Bhama (History), Savitribai Phule Pun
University

Research GuideSavitribai Phule
Pune University
Director, Research Centre, Hing
M.S.G. College, Malegaon Camp
Research Guide H. O. D.
14. | Dr. N. J. Bhaare (History) B.A.M. Aurangabad
University

Ex-Dean, Faculty of Commerc
Savitribai Phule Pune University

9. | Prin.Dr. R.K. Deore

10. | Prin.Dr. Ujjwala Deore

12. | Prin.Dr. P. R. Bhabad

13. | Dr. J. R. Borse

15. | Dr. V. S. More
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Sr. : .
No. Name Designation
16. | Dr. C. V. Saraf Deputy Directoy MSME, Mumbai

Deputy Commissioner, Disttig
17. | Dr. Prakash Zambre Animal Husbandry Departmen

Nashik
18 Shri. Robert John Director, Crime Touch Compute
" | Grabriel Nashik
Shri. Pramod G. . . .
19. Gaikwad FounderfiSilicon Valleyo, Nashik

Research Guid&avitribai Phule
Pune University

Education Officer Panchayat
Samiti, TrymbakeshwaNashik
BOS Member (Geography,
Savitribai Phule Pune University
Research GuideSavitribai Phule
Pune University

Research GuideSavitribai Phule
Pune University

Research Guide, B.O.S. Memb
Savitribai Phule Pune University

20. | Dr. Ashok Dhuldhule

21. | Shi. R. V. Aher

22. | Dr. S. N. Nikam

23. | Dr. Vithalsingh Dhakare

24. | Dr. Bharati Khairnar

25. | Dr. Chetan Deshmane

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for
research activities? How has the provision conbuted to improve
the quality of research and imbibe research culture on the
campus?

There is no provision to utilise Sabbatical Leave for research activities
according to Govt of Maharashtralhe college is recently included
under sectior2(f) and 12Bof UGC act. Accordingly, the researcher
can avail the FIP scheme of UGC for pursuing research leading to Ph.
D Degree One of the faculty member has submitted proposal for study
leave under FIP scheme which is in progress.

3.1.10 Provide details of the initiatives taken up by the institution in
creating awareness/advocating/transfer of relative findings of
research of the institution and elsewhere to students and
community (lab to land)

The faculty members of the college create a sense of aimgkamong
the students with regard to communityiented research. In the NSS
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camps eminent scholars are invited by the college and they share their
experiences with the villagers. Thus the college works as a nodal
agency between the Vvillagers andseaarchers. In the camps,
we highlight various social issues like health hygiene, female
infanticides, land irrigation, animal husbandry, global warming, tree
plantation, blood donation, superstitions, soil conservatiamal
development,water management etc.

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmarked for research?
Give details of major heads of expenditure, financial allocation
and actual utilization.

There is no provision for allocatioof the sanctionedunds forthe
research but the laboratory equipments, books and journals and other
facilities are acquired through the funds available in the college. The
research activity mainly depends on the grant provided by the funding
agencies lik8CUD and UGC.

The college has receigeRs 257000/ as financial assistance from
UGC under 11 Plan. Out of this, Rs 1730544ave been utilized for
purchasing laboratory equipments, computers, books and journals. The
researchers are using these faesito pursue research work.

3.2.2 s there a provision in the institution to provide seed money to the
faculty for research? If so, specify the amount disbursed and the
percentage of the faculty that has availed the facility in the last
four years?

At college level, no such facility is available. However, the research
scholars may get financial assistance from funding agencies like UGC,
BCUD etc.by submitting their research proposals. The teachers have
access to institutional facilities to carry out resharThe institution
provides an incentive to teachers presenting papers at National and
International level seminars by reimbursing the registration fee and
providing travelling allowance.

3.2.3 What are the financial provisions made available to support
studert research projects by students?

The college provides financial support as TA/DA to the students to
participate in research exhibition AA
Phule Pune University
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The College provides library facilities to the students. Tiuelets
have access tol@oks and gournalthroughINFLIBNET facility.

3.2.4 How does the various departments/units/staff of the institute
interact in undertaking inter -disciplinary research? Cite examples
of successful endeavours and challenges faced in orgnizing
interdisciplinary research.

The college emphasises on interdisciplinary research in the form of
seminars, workshops. The DepartmentdPofitical Science History,
Geography, English and Hindi conduct interdisciplinary projects /
activities.

The following faculty membersiave under taken their research topics
for their Ph. D degree whidreof interdisciplinary nature:

Sr.
No.

1. | Dr. M. R. Deshmukh| Marathi

Name Subject Topics

Folk Literature and Folk
songs of Kokana Tribalg
Sustainable manageme
2. | Prof.G. L. Kolte Geography| of ecotourism in the
Nashikarea

A critical study of
political leadership of
AChrakathi o
Community in
Maharashtra

Labour Movement in
Bombay Pesidency with
4. | Prof. A. E. Ahir History reference to caste and
class perspective (1880
1947)

Study of Personality,
Emotional Intelligence
and Stress among the
belonging to infantry
unit and artillery unit of
Indian Army.

Nagarjun ke kavya me
6. | Dr. Smt.P. J. Borse | Hindi jivandarsharor
jivanmulay

Political

3. | Prof A. P. Wanaase .
Science

5. | Prof V.S. Bachhav | Psychology

3.2.5 How does the institution ensure optimal use of various equipment
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3.2.6

3.2.7

and research facilities of the institution by its staff and students?

1 The college has subscribed different research journals of all
subjects.

1 The college has provided INFLIBNET facility through which
research scholars, students and staff can access online journals
and books.

1 The college also shares library faciligth sister institution like
L.V.H. College Nashik

Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing research
facility? I f O6yesd give details.

Yes, Institution has receivespecial grantdfrom UGC and BCUD
Savitribai Phule Pune Universitgr developingesearch facilies.

Sr. | Funding AmOL_Jnt
No.| Agency Year Purpose Received
(Rsl)
1. UGC | 201314 |IQAC 3,00,000/
5 UGC | 201314 Gen_eral Developmer 1,28,000/
Assistance

3. UGC 201213 | Books and Journals 1,25,000/

4, BCUD | 201213 | Seminars & Workshops | 25,000/

5. UGC 201112 | Books and Journals 8,00,000/

6. BCUD | 201112 | Seminars & Workshops | 2,00,000/
Total | 15,78,000/

Enumerate the support provided to the faculty in securing
research funds from various funding agencies, industry and
other organisations. Provide details of ongoing and completed
projects and grants received during the last four years.

The College motivates and encourages faculty members to apply for
Major / Minor research Projects to get the funds from UGC / BCUD.
Accordngly one Major and fiveMinor ResearchProject Proposals
have been submitted to UGC through BCUD, Pune by the faculty
membersThe details are as under:

Sg. Na;;n:cg;:he Subject Research Topic
MINOR PROJECT
1 Prin. Dr. M. R. Marahi Nashik Jilhyatil Adivasiche Sam:
" | Deshmukh Jivan ,Lokgite va Lokanskruti
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Iﬁ(r).. Na;;n;cﬁ;:he Subject Research Topic
Translation and  Socioultural
. : study of selected Folksongs wi
2. | Prof. C. R. Patil English reference to Harsul and Surga
region ofNashikDistrict
3 Prof. P. K. Marathi Internet varil kavitancha Chikitsal
" | Shewale Abhyas
Study of Occupational Stress
Prof. V. S Emotional Int.ellig(.ance among tk
4, Bacr.lha-tv' Psychology| Women working in Governmen
Job belonging to Tribal & Rurg
Area inNashikZone
Developing Reading Habits amo
Library | Tribal Students with Specis
5. | Prof. B. S. Deore Science | Reference to  Trymbakeshw
taluka ofNashik
MAJOR PROJECT
An Inquiry into the Effectiveness (
the Multiple Approaches t
1. | Prof. C. R. Patil English | Teaching of English atU. G.
Classes in th Tribal Area College
of NashikDistrict
3.3  Research Facilities
3.3.1 What are the research facilities available to the students and

research scholars within the campus?

The college library is equipped with recent national and international

journals, books alog with INFLIBNET facility to facilitate research

activities.

1 The College shares library facility with sister institute L. V. H.

College,Nashik

1 The Department of Psychology has established link with

recognised research centreV. H. College Nashik
1 The Department of Hindi has establishetk with recognised
research centre M. S. G. Collegdalegaon Camp.

1 The Department of Marathi has established link with recognised

research centre K. T. H. M. Colled¢ashik

3.3.2 What are the institutional strategies for planning, upgrading and
creating infrastructural facilities to meet the needs of researchers
especially in the new and emerging areas of research?
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The college is tryingo get maximum budget from various sourtas
updating and creating infragttural facilities to meet the needs of

researchers.

3.3.3 Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing research

facilities??
during the last four years.

Yes, Institution has receivegpecial grantdfrom UGC and BCUD

| f 0y e ¢ facjlitiesv breated ar e

Savitribai Phule Pune University fdeveloping research facibis.

Sr. | Funding Amognt
No.| Agency Year Purpose Received
(Rsh)
1. UGC | 201314 |IQAC 3,00,000/
5 UGC | 201314 General Developmer 1,28,000/
Assistance

3. UGC | 201213 | Books and Journals 1,25,000/

4, BCUD | 201213 | Seminars & Workshops| 25,000¢f

5. UGC 201112 | Books and Journals 8,00,000/

6. BCUD |201%+12 | Seminars & Workshops | 2,00,000/
Total | 15,78000¢

3.3.4 What are the research facilities made available to the students and
[ other

research scholars outside the campus

laboratories?

The faculty members utilise the facilities available at the respective

research centre where they are purstiiegy research work.

1 The College shares library facility with sister institute L. V. H.

College,Nashik

1 The Department of Psychology has established link with

recognised research centre L. V. H. Collddgashik

1 The Department of Hindi has establishetk with recognised

research centre M. S. G. College Malega@amp.

1 The Department of Marathi has established link with recognised
research centre K. T. H. M. Colled¢ashik

3.3.5 Provide details on the library/ information resource centre or any

other facilities available specifically for the researchers?

The college library is enriched with recent national and international
journals, books and magazines to facilitate research projatgsnet
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facility is available in the collegdhe teachers and studsrcan access
e-books and gournal through INFLIBNET facility. The college shares
library facility with sister institute L.V. H. Colleg&ashik

3.3.6 What are the collaborative research facilities developed / created
by the research institutes in the collge. For ex. Laboratories,
library, instruments, computers, new technology etc.

Nil
3.4  Research Publications and Awards

3.4.1 Highlight the major research achievements of the staff and
students in terms of

1 Patents obtained and filed (process and product)NIL
1 Original research contributing to product improvement : NIL

1 Research studies or surveys benefiting the community or
improving the services The research undertaken by the
following faculty members has benefitted the community.

ST Department Name of he Title of the Ph. D. Thesis

No. Faculty

1. | Marathi Dr. M. R. Deshmukh Folk Literature and '.:Olk
songs of Kokana Tribals
Nagarjun ke kavya me

2. | Hindi Dr. Smt. P. J. Borse| jivandarshan or
jivanmulay

The following faculty members are pursuing their reseégading to

Ph. D. Degree.
S(r). Department | Nameof the faculty Topics

Literary contribution of
1. | Marathi Prof.P. K. Shewale | the periodical
AANUSHTUBHO
Sustainable managemen
2. | Geography | Prof.G. L. Kolte of ecatourism in the
Nashikarea

A critical study of
Political political leadership of
Science Prot A. P. Wanaase i Cihr a k @mimunity
in Maharashtra
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Iﬁg Department | Nameof the faculty Topics
Labour Movement in
Bombay Presidency with
4. | History Prof. A. E. Ahir reference to caste and
class perspective (1880
1947)

Study of Personality,
Emotional Intelligence
and Stress among the
belonging to infantry unit
and artillery unit of
Indian Army.

5. | Psycholog | Prof. V.S. Bachhav

Almost all the faculty members have presented and published
research papers in National and Internatiojalrnals having
ISSN / ISBN number.

One Major and~ive Minor ResearctProjectProposas have been
submitted to UGC through BCUD, Pune by the faculty members.

1 Research inputs contributing to new initiatives and social
development The research undertakdyy faculty will throw
light on the existing knowledge of the subject.

3.4.2 Does the Institute publish or partner in publication of research
journal (s)? | f O0yesé6, indicate the con
publication policies and whether such publicabn is listed in any
international database?

The institute does not publish or partnerpublication of research
journal(s). However e of the staff member is coeditor of

internationaimulti-disciplinaryy our nal @A Research Journey
ﬁlg Name Department | Recognition Journal
Prof. P. K. . . Research Journe
L | shewale | Marathi Coeditor | 5oN23487143
Member R
2. Dr. M. R. Marathi Editorial ﬁTapovqm)
Deshmukh Souvenir
Board

3.4.3 Give details of publications by the faculty and students:
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a)

b)

d)

f)

Publication per faculty

ﬁg Department | Name of the faculty | Publication
1. | Marathi Dr. M. R. Deshmukh 05
2. | Marathi Prof. P. K. Shewale 11
3. | Hindi Dr. Smt. P. J. Borse o7
4. | English Prof.Smt.S. K. Sanap 03
5. | English Prof. C. R. Patil 01
6. | History Prof. A. E. Ahir 05
7. | Geography| Prof. G. L. Kolte 01
8. | Political Prof. A. P. Wanarase 03
Science
9. | Economics | Prof. Smt. K. K. Bhoye 03
TOTAL 39

Number of papers published by faculty and students ir : 39
peer reviewed journals (national / international)

Number of publications listed in International : Nil
Database (for Eg: Web of Science, Scopu
Humanities International Complete, Dare Databasé
International Social Sciences Directory, EBSCO host
etc.)

Monographs - Nil
Chapter in Books : 03
sy Name of
the Topic Book Publisher | Year
No
Faculty
Translation English in Shanti
Prof. C. and ... | Process of Prakashn
1. R Patil Dlver5|ty_|n Globalisati ISSN 978 | 2011
' a Globalised on 93-81090
Context 60-2
Kirtan
5 Prof. P. K.| Parampara | Loksahity | Karmveer 2010
" | Shewale | Swarup a Darshan | Prakashan
Prakar
Patali Smarth Savitribai
3 Prof. P. K. ggvache Bharat Phule 2010
Shewale | etihas Abhiyan Pune
lekhan University
Books Hdited - Nil
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g) Books with ISBN/ISSN numbers with details of publishers 01

Name of the| Name of
Faculty Book

Nagarjun | Vikas

Ke Kavya | Prakashan,

Department Publisher | Year

Hindi [B)grjermp"]' Me Kanpur 2011
Jeevan ISBN 978
Darshan | 93-81317037
h) Citation Index - Nil
i) SNIP - Nil
) SJR - Nil
k) Impact factor - Nil
[) h-index . Nil

3.4.4 Provide details (if any) of

a) Research awards received by thdaculty: One of the staff
member Prof. P. K. Shewale, Department of Maratmsreceived
theaward forfi BstThesis, M. Phib from Department of Marathi,
Savitribai Phule Pune University

b) Recognition received by the faculty from reputed
professional bodies and agencies, nationally and
internationally:

Sr. Name of
No. | the Faculty Department Award Awarded By Year
Dr. M. R. . il deal T Sarajai Charitable
L. Deshmukh Marathi Awar do Trust,Nashik 2014
Dr. M. R i Ma h ar a s Human Resourcxe
2. T Marathi Gunijan Gaurav | Development 2013
Deshmukh N
Rat nabo Academy, Mumba
Prof. P. K i Ma h at mag Dr. Panjabrao
3. SheWaIé : Marathi Ideal Teacher Deshmukh 2013
Awar do Shikshak Parishad
Dr. M. R. . il deal T Lokranjan
4. Deshmukh Marathi Awar do Kalamandal Sinna 2009
Dr. M. R. . ifnAdi vasi|Adivasi
S Deshmukh Marathi Bhus han | Mahasangh 2006
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Sr.
No.

Name of
the Faculty

Department

Award

Awarded By

Year

Dr. M. R.
Deshmukh

Marathi

National
Integration
Fellowship
Award

Journalist
Association
Mumbai

2006

Prof. P. K.
Shewale

Marathi

ASahityaq
Bhushand

Kusumagraj
PratishtanNashik

2006

Prof. P. K.
Shewale

Marathi

Late Suhasini
Laddhu Avard
for i Be g
M. Phil g

Department of
Marathi, Savitribai
Phule Pune
University

2006

Dr. M. R.
Deshmukh

Marathi

Best
Investigative
Journalism

Daily Lokmat

2001

1 Principal Dr. M. R. Deshmukh, has received five
prestigious state level awards fra@arious agenciefor his
significant contribution tsocial and educational field

1 Prof. P. K. Shewale, Department of Marathi has received
one state level award.

1 Principal Dr. M. R. Deshmukh has been appointed as the
member of Standing Committee of Rese&ation Cell of
Savitribai Phule Pune Universiby Hon. Vice Chancellor.

c) Incentives given to faculty for receiving state, national and
international recognitions for research contributions: They are
felicitated in special functiaand prize distributioeremony.

3.5 Consultancy

3.5.1 Give details of the systems and strategies for establishing institute
T industry interface?

Arts, Science & Commerce College, Harsul is a single faculty college,
which is situated in tribal and backward area. Therefore themitgdi
opportunity for establishing institute industry interfacgwever the
College is sincerely trying to establish Institindustry interface.

1 Tata Consultancy Services (TCS) one of the leading company in
IT sector conducted a training session fog T.Y.B.A. students
of our college.

1 The College has organised skshops on entrepreneurship and a
Certificate Course inDesktop Publishing (DTPWwas conducted
in association with Maharashtra Small and Micro Enterprises
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(MSME).
1 A placement camp was coratad in the college in association
with ICICI Bank limited.

These activities have provided a common platform for interaction
among faculty, students with experts and industry persons.

3.5.2 What is the stated policy of the institution to promoteconsultancy?
How is the available expertise advocated and publicized?

The college always motivates and encourages the staff to provide
consulancyservices. However we are yet to formulate a clear policy to
promote consultancy.

3.5.3 How does the institution encourage the taff to utilize their
expertise and available facilities for consultancy services?

The institution always motivates the staff engaged under counselling
services by sanctioning duty leave to them. The faculty members of
Geography Department have providezuselling to farmers in the
surrounding region on topics such as soil examination, water
harvesting, well water purification etc. (The institution is mainly
engaged in the counselling services not consultancy services).

3.5.4 List the broad areas and major camsultancy services provided by
the institution and the revenue generated during the last four
years.

1 The consultancy service is voluntary. The faculty members have
been informally involved in rendering consultancy. Principal,
Department and individual fatty members offer consultancy
through their own initiatives. The college has not earned any
revenue through this service.

1 Ladies Forum of the college is involved in providing psycho
social counselling to girl students and their parents on the social
issueof early marriages.

1 The counselling services are provided to poor and degaress
group of society on topics like health and hygiene, female
foeticide etc.

3.5.5 What is the policy of the institution in sharing the income
generated through consultancy (staff imolved: Institution) and its
use for institutional development?
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The counselling services offered by the faculty members are voluntary
and non remunerative.

3.6  Extension Activities and Institutional Social Responsibility (ISR)

3.6.1 How does the institution pronote insitution-neighborhood
community network and student eagagement, contributing to good
citizenship, service orientationand holistic  development  of
students?

The college has an active N.S.S. Unit. It has been promoting the
cultivation of the spit of social service and community development
among students. Getting familiar with the local community,
identification of community needs and problems, development of
social responsibility are some of the objectives of our institution,
which arerealized through various extension activities conducted by
the college. Accordingly, the institution organises activities like Blood
Donation Camp, Cleaning CampajgHealth Checkup Camp etc.
Every year fruits and snacks are distributed to the patients in tta¢ Ru
Hospital to promote collegeeighbourhoocdhetwork.

3.6.2 What i s t he l nstitutional mechani sn
involvement in various social movements / activities which
promote citizenship roles?

The college frequently organizes extension lectures dksl tdedical
practitioners, coursellors, social workers, administrative officers,
police personnel and others are invited to interact with our students
during various occasions. National and International days are observed
and celebrated in the college.

3.6.3 How does the institution solicit stakeholder perception on the
overall performance and quality of the institution?

Stakeholders, parents, students,sexdents and public representatives
are formally and informally invited to observe the activities and
performance of the institution. They are invited on occasions like
parents meet,Alumni association meeting, N.S.S. winter camp,
inauguration of various associations, annual social, LMC and IQAC
meetings. Suggestions are invited from them to improve thetyjual
and performance of the colleg@ur stakeholders, and local public
representatives celebrate the Independence Day and Republic Day in
the college premises. The college magazine, prospectus and website
are the medium between Institution and stakeholdegarding the
progress and performance of the college.
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3.6.4

3.6.5

How does the institution plan and organize its extension and
outreach programmes? Providing the budgetary details for last

four years, list the major extension and outreach programmes and

their impact on the overall development of students.

The college has constituted various committees and associations for
conducting extension activities. These incltideiterary Association,
Competitive Exam Committee, St u d e Welféres Board, N.S.S.,
Sanmarth Bharat Abhiyan Committee etc. Various activities are
conducted in the college by these committees. The N.S.S. unit
organizes special winter camp at an adopted remote village as a part of
extension activity. The college has at different times collabdraith
organizatios like T Go Foundation(NGO), Rural Hospital Harsul,
Jidnyasa BahuddeslaySanstha, Utkarsha Sanstha, for conducting
extension activities.

NSS budgetary detaifsr last four yearsre as follows;

ST. Particulars Year

No. 201314 | 201213 | 201:12] 201011

1. | N-S.S. Regulal 5 60; | 42.000¢ | 41,739 | 42,000/
Activities

2. |N-S.S. Specia g4 500/ | 50,0004 | 59,0004 | 59,000
Winter Camp

The major extension activities organized by the college:

AIDS Awarenes®ally

Establishment of ReERibbonClub.

Youth Festival

Cleaning Campaign

Tree Plantation

Health Check ugcamp

Distribution of fruits and snacks to patients in Bwgal Hospital.
DisastetManagement Workshop

SaveWaterRally

Swachha Bharat Abhiyan

All these extension activities @ helped in promoting social
responsibilities and citizenship roles among students.

=4 =4 =4 -5_9_9_9_9_2°_2

How does the institution promote the participation of students and
faculty in extension activities including participation in NSS, NCC,
YRC and other National/ International agencies?

The institution has been sincerely trying to motivate the students and
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faculty to participate in the extension activities.

1 The college donates funds to flood affected, draught &
earthquake affected people. In addition to this financigb Il
given to the blind and handicapped people in various ways by the
college.

1 Every year the college adopts a village and NSS unit of the
college conducts ten days winter camp in this village. Various
extension activities are conducted in the villagarduthe winter
campsuch agLleaningCampaignDigging Soak Pits, etc.

3.6.6 Give details on social surveys, research or extension work (if any)
undertaken by the college to ensure social justice and empower
students from underprivileged and vulnerable sectims of society?

Some of the faculty members are involved in conducting and guiding
the survey and extension activities. The activities are conducted at
Departmental levels.

1 Ladies Forum of the college is involved in providing psycho
social counselling tgirl students and their parents on the social
issue of early marriages

1 Principal Dr. M. R. Deshmukh has delivered speeches on various
social and educational issues to the tribal students in the
surrounding region. He has been distributing books and
educdional equipments to the needyackward and tribal
students.

3.6.7 Reflecting on objectives and expected outcomes of the extension
activities organized by the institution, comment on how they
compl ement studentsé academic | earnin
the vaues and skills inculcated.

1 A Blood Donation Camp was organised in association with NGO
AGo Foundationo.

Vot Awarenes®Rally wasorganisedy the college.

Swacha Bharat Abhiyan (Cleaning Campaign) was conducted in
the college.

1 Celebrationof days of National and International importance
inculcates the values of truth, dedication, devotion and non
violence.

A specialHealthCheckup Camp was conducted in the college.
NSS unit of the college conducts various activitesgh as
Environment AwarenessRally, Save Water Campaign, Road
Safety Campaign.

T
il

= =4
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3.6.8

3.6.9

1 National Youth Week was observed on the occasion of Swami
Vivekanand Birth Anniversary by conducting various
competitions.

1 Celebratiorof Social Justice Day.

Our students are certainly benefited from tteue based extension
activities conducted by the college In the light of objectives of these
extension activities, the college is determined to develop students as
responsible citizens and to imbibe personal and professional skills and
ethical values anmg them.

How does the institution ensure the involvement of the community
in its reach out activities and contribute to the community
development? Detail on the initiatives of the institution that
encourage community participation in its activities?

The following extension activities have encouraged community
participation.

a) Cleaning Campaign

b) Blood Donation Camp

c) VotersAwareness Rally

d) Save Water Campaign

e) Distribution of fruits to patients in Rural Hospital
f) Estimation of Haemoglobin in the blood of stutien

During special winter camp at an adopted village N.Gn8.organizes
lectures on various important issues suchiasmpowerment of
women, soHexamination, environment care, farmer suicide &dc.
create awareness among community. During this campugdectures

are organized and training is given to local people to create awareness
among them, which has certainly contributed to the community
development.

Give details on the constructive relationships forged (if any) with
other institutions of the locality for working on various outreach
and extension activities.

1 The College has established link with Rural Hospital Harsul for
conducting various extension activities.

1 The College has established link with Maharashtra Small and
Micro Enterprises (MSM) Mumbai.

T The Coll ege has established |

T The Coll ege has Abhivybka bMedisa t e d
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Consultanto for organising extensior
1 Various Non Governmentor gani sat iUtkarsha , | i k e f

JidnyasaBahuddeshiyé&Sanstha have conducted workshops on

personality development for students in the college.,

The Institution has developed cordial relationship with other
institutiors like T Maharashtra Small and Micro Enterprises (MSME)
Gram Panchayat Harsul, Rural Hospitabté&ty Club of Nashik, K. B.

H. High School, Zilha Parishadanchayat Samiti,t@ An elocution
competition was organized by the college in association with
Panchayat Samiti.

3.6.10 Give details of awards received by the institution for extension
activities and / contributions to the social / community
development during the last four years.

Principal Dr. M. R. Deshmukh has received the following State level
awards for his significant contributions to the social / community
development.

Sr. | Name of
No. | the Faculty Department | Award Awarded By | Year
iMahar ol
Dr. M. R. A Gunijan
L | Deshmukh Marathi | 22 Development| 2013
. | Academy,
Ratnao .
Mumbai
AfAdiIi vas
Dr. M. R. . Samaj Adivasi
2. Deshmukh Marathi Bhushan Mahasangh 2006
Awar do
National Journalist
Dr. M. R. .| Integration 1S
3. | Deshmikh Marathi Fellowship Association | 2006
Mumbai
Award

3.7 Collaboration

3.7.1 How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Cite
examples and benefitsaccrued of the initiativesi collaborative
research, staff exchange, sharing facilities and equipment, research
scholarships etc.

1 The Department of Psychology has established link with
recognised research centre L. V. H. Colldgashik
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3.7.2

3.7.3

3.74

1 The Department foHindi has established link with recognised
research centre M. S. G. College Malegaon Camp.

1 The Department of Marathi has established link with recognised
research centre K. T. H. M. Colleyashik

Provide details on the MoUYd collaborative arrangements (if
any) with institutions of national importance/other universities/
industries/Corporate (Corporate entities) etc.And how they have
contributed to the development of the institution.

1 Tata Consultancy Services (TCS) one of the leading company i
IT sector conducted a training session for the T.Y.B.A. students
of our college.

1 The College has organised skehop on entrepreneurship and a
Certificate Course inDesktop Publishing (DTPWas conducted
in association with Maharashtra Small and Midctaterprises
(MSME).

1 A placement camp was conducted in the college in association
with ICICI Bank limited.

1 A workshop on fAnimal Husbandry was conductedin
association wittzilha Parishad.

Give details (if any) on the industryinstitution-community
interactions that have contributed to the establishment /
creation/up-gradation of academic facilities, student and staff
support, infrastructure facilities of the institution viz.
L aboratories / library/ new technology /placement services etc.

The ICICI Bank Limited, one of the leading bank has conducted
campus interview in the college and selected competent students for
advance training and placement.

A computer and printer is donated to the college from MLA fund by
Dr. Sudhir Tambe.

Highlighting the names of eminent scientists/participants who
contributed to the events, provide details of national and
international conferences organized by the college during the last
four years.
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Sr.
No.

Department

Eminent Persons

Marathi

Dr. Ramesh Warkhede
Dr. Dilip Dhondge

Dr. R. K.Deore

Dr. B. Gunjal

Shri. Narayan Bolli

Hindi

Dr. J. R. Borse

Dr. Ashok Dhuldhule
Dr. V. N. Bhalerao
Dr. Mrs Suryavanshi
Dr. Narayan Sharma

English

Dr. P. R. Bhabad

Dr. U. D. Pendse

Dr. S. D. Khairnar

Dr. BharatiKhairnar
Dr. Leena Pandhare
Dr. Chetan Deshmane

Geography

Dr. S. N. Nikam
Prof.V. D. Ahire

Prof. B. D. Pagar

Prof. V. P. Suryavanshi

Psychology

Dr. Mrunal Bhardwaj
Dr. H. J. Narake
Dr. J. N. Choube

Political Science

Prof. K. N. Wagh
Dr. Sonkhaskar
Dr. Lodhi

History

Dr. J. N. Bhaware
Dr. R. P. Bhamare
Prof. A. M. Birari

Economics

Dr. N. N. Gadhe
Prof. Bhandari
Prof. S. Sonkamble

3.7.5 How many of the linkages/collaborations have actually resulted in
formal MOUs and agreements? List out the activities and
beneficiaries and cite examples (if any) of the established linkages
that enhanced and/or facilitatedi

a) Curriculum development " N.A.
b) On-the-job training " N.A.
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c) Summer placement - N.A.
d) Faculty exchange - Nil
e) Researchlinkages - Yes

1 The Department of Psychology has established link with
recognised research centre L. V. H. Collddashik

1 The Department of Hindi has established link with recognised
research centre M. S. G. Colled#alegaon Camp.

1 The Department of Marathi has established link with recognised
research centre K. T. H. M. Collegéashik

f) Consultancy - Nil

g) Extension Extension activities carried out by the college have
enriched the knowledge of the students and faculty membé#érs wi
regard to community help, leadership developments, sensitivity,
team spirit creating social awareness etc

h) Publication- Publications undertaken by the faculty members have
contributed in enhancing the knowledge andexperience of the
concerned

i) Placenment - Yes
A placement camp was conducted by ICICI Bank Limited.

j) Twinning programmes - N.A.
k) Introduction of new courses : M.A. (Marath))
[) Student exchange - N.A.

3.7.6 Detail on the systematic efforts of the institution in planning,
establishing and implementing the initiatives of the
linkages/collaborations.

1 The institution is sincerely trying to establish links with industry,
NGO6s, and other recognised researct
The college library is linked with L.V. H. College library.
Some of the Departments have established links with recognised
research centres in other institugon
1 The facultymembers pursuing their Ph. D halekages with
their respective research centres.
1 One of the faulty member is the -editor of International

il
T
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Research Journal.

Thus institute has been inspiring all the Departments and faculty
members for collaboration and linkages with renowned National
institutes and centres.
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

4.1

41.1

4.1.2

Physical Facilities

What is the policy of the Institution for creation and enhancement
of infrastructure that facilitate effective teaching and learning?

The student strength of our college is steadily increasirige
policy of the institution is to create and enhanite existing
infrastructural facilities according to thgrowing needand future
plans. The college has further developed its infrastructure by the
extension of existing building. For the development of
infrastructural facilities proposals are sent to thdanagement
through the principalln due course of timdanagementompletes

the requirement of infrastructural facilities to strengthen teaching
and learning. The college also receives various funds from @GC
purchasing educational aids and laboratory equipments.

Detail the facilities available for

a) Curricular and co-curricular activities, classrooms, technology
enabled learning spaces, seminar halls, tutorial spaces,
laboratories, botanical garden, Animal house, specialized
facilities and equipment for teaching, learning and research
etc

The College has campus spread 08626.77Sq. metersThe
campus of the college is clean arabthing It is surrounded by
lavish greenery and beauilfhills. At present the college has
adequate infrastructural a€ilities. There are adequate
classrooms for UG and PG courses. The college has well
equipped computer laboratory, library witteparatereading
rooms for boys and girl studentsSports Department, staff
common room Exam Department, NSS Departmestc. The
college has further developed its infrastructure by the extension
of existing buildingfor fast increasing strength of students.

SI. Infrastructure Area

No.

1. | ExistingBuilding 652 Sqg. M.

2. | Extension ofBuilding 356 Sqg. M.
Total Area 1008 Sq. M

MGV @rs, Science & Commerce College, Harsul Page86



Self Study Report

4.1.3

1 The extension of existing lilding :

Sr. No. Facility Area
1. Principal 6s Cda23 Sq.M
2. Administrative office 30 Sq. M.
3. Library 61.34 Sqg. M.
4. Reading Roonior Girls 34.50 Sqg. M.
5. Reading Room foBoys 41.30 Sqg. M.
6. IQAC / NAAC Cdl 8.15 Sqg. M.
7. Computer Laboratory 39 Sq. M
b) Extra T curricular activities: -sports, outdoor and indoor
games, gymnasium, auditorium, NSS, NCC, -cultural

activities, Public speaking, communication skills development,
yoga, healthand hygieneetc.

The college has separate units for IQAC, NAAC and NSS.
Sports facility includes playground for various outdoor games
and facility for indoor games like chessgrom etc.

How does the institution plan and ensure that the available
infrastructure is in line with its academic growth and is optimally
utilized? Give specific examples of the facilities developed

augmented and the amount spent during the last four years
(Enclose the Master Plan of the Institution/ campus and indicate
the existing physcal infrastructure and the future planned

expansions if any).

The college is always aware to keep the infrastructural
development in pace with its academic growth. The college has
well developed and weltonstructed infrastructure according to the
needsof the faculty and students with all facilities for optimal use.
During the last four years, financial resources have been used to
develop infrastructurafacilities, furniture, laboratory equipments,
computers and software, books, journals etc.

Facilities developed / augmented and the amount spent during
the last four years is asunder:

Amount Spent by Institution during last
Particulars four Years in Rs./-

201112 201213 | 201314 201415
Building 2,34,500/ -- -- 36,00,500/
Library / Laboratory| g o9 0o/ | 1,25,000¢ | -
Equipments
Sports 82558/
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4.1.4

4.1.5

Master plan of the college campus indicating existing physical
infrastructure has been enclosegslanAnnexureVIl .

How does theinstitution ensure that the infrastructure facilities
meetthe requirements of students with physical disabilities?

There are very few students with physical disabiliti#&mp
facility is availablefor them in the college.

Give details on the residential facility and various provisions
available within them:

1 Hostel Facility: There ardwo Government Hostels available for
the residence of male and female students.

1 Computer facility including access to internet in hostel:N. A.

1 Facilities for medical emergenciesThe college has established
Heath Centre with the help of Rural Hospital, Harsul

9 Library facility in the hostels N.A.

1 Internet and Wi-Fi facility: Broadband internet facility
is available in the college.

1 Recreational facility: There is a common room with drinking
wate facility.

1 Available residential facilty for the staff and
occupancy Constant supply of safe drinking water Constant
supply of safe drinking water is available.

9 Security: Security guard hasbeen appointed for security
purpose.

4.1.6 What are the provisions made available to students and staff in

terms of health care on the campus and off the campus?

1 The College has established Health Centre in association with
Rural Hospital, Harsul.

1 Every year, the F.Y.B.A.students undergo compulsory
medical check up which is done free of cost with the help of
the doctors in the Primary Health Centre or local medical
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practitioners of village Harsul. In case of emergency, the
same physicians are called in the college or the diseased
is moved to tk nearby hospital immediately as per needs.

1 The College has also conducted Health check up camps.

4.1.7 Give details of the Common Facilities available on the campus
spaces for special units like IQAC, Grievance Redressal unit,
Wo me n 0 sCouhsellirgand Career Guidance, Placement Unit,
Health Centre, Canteen, recreational spaces for staff and students,
safe drinking water facility, auditorium, etc.

The following common facilies are available in the college:

Central Library with reading room
Common &ff room for faculty
IQAC and NAAC Cells

Water cooler facility

NSS unit

Exam Department

Students Welfare Department
Sports Department

Vehicle Parking

Computer laboratory with Internet facility.
Xerox, Fax facility

=4 =4 =4 -8 _8_9_95_°5_24_-2._-2-

4.2  Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee? Specify the
composition of such a committee. What significant initiatives have
been implemented by the committee to render the library,
student/user friendly?

The Library Advisory Committee has been constituted in the
college.The present composition of this committee is as under

Sr. No. | Name of Committee Member Designation
1. Prin. Dr.M. R. Deshmukh Chairman
2. Prof.B. S. Deore Co-ordinator
3. Prof. C. R. Patil Member
4, Prof. A. E. Ahir Member
5. Shri. C. D. $inde Member
6. Shri. P. R. Mahale Student Representatiy
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Functions of the Library Advisory Committee:
1 To purchase essential books, journal etc.
1 To formulate rules and regulations of the library.
1 To make arrangement for proper storage of books.
1 To expbre possibilities of establishing academic ties with
other libraries.

The committee meets at least once a year to formulate the general
policies regarding paper use of the library for the benefit of the
students and staff. The studentsachers and schanis can place
requisition for necessary books and sameissaed to theneither

for reference in the library or borrowing. Security men are
employed to keep watch and prevent proliferagefficient care is
taken to safe guard the property and books ia fibrary. The
library automation is under process.

4.2.2 Provide details of the following:

1 Total area of the library (in Sg. Mts.)

1 Total seating capacity

1 Working hours (on working days, on holidays, before
examination days, during examination @ys, during vacation)

1 Layout of the library (individual reading carrels, lounge
area for browsing and relaxed reading, IT zone for
accessing eresources)

1 Total area of library: 101.17Sq. Mts.and Reading roon#1.94
Sq.Mts

1 Total seatingcapacityi 10 Teachers &0 Sudents

1 Working hours i 8.00am to4.00pm.

1 Layout of the library : Librarian cabinlibrary andreading room

4.2.3 How does the library ensure purchase and usef current titles,
print and e-journals and other reading materials? Specify the
amount spent on procuring new books, journals and &resources
during the last four years.

HODb&6s and facul ty taxtebookscandsrefaremaeo mme n d
books according to syllabus and requirements. WRuavisory

Committee scrutinises and place order forghasing books to the

publishers after considering the budget allotted for particular
department. The books are directly purchased or the requirement is

sent to the head office of our institute which makes arrangement to

make these books available. Thewsepapers are purchased from

local vendor.Current titles are selected & purchased from various
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book fares and exhibitiong.hey are displayed separately to catch
eyes of users. The print joursabre displayed in the separate
section to ensure tiveoptimum use by the faculty and the students.

Year Q(; ?:r(l)tistg/ Text Rlzelfberrérj l_!IgILJC:Lnagllf e
Books | Books | Periodicals resources
200910 'Il\'lgtrglbg(fst 402?327 1495677 635232 m::
corons | Marbers | doil il 2
201412 i 30%)2?3 To7s00]  Gaes H::
201213 | Coet NI | 107313 13250 N
201514 'Il\'lgtrglbceii)sst 4222255 16236,32% 102?;:3 e

4.2.4 Provide details on the ICT and other tools deployed to
provide maximum access to the library collection?

1 Online Public Access Catalogue (BAC): Yes, Automation of
l i brary is done by installing AVrid
the quick and easy access to information relatedvtolability
and status of a document.
1 Electronic Resource Management packagefor e 1journals:
Yes the INFLIBNET facility is available. Online access to e
books and gournals is available.

1 Federated searching tools to search articles imultipl e
databasesNil

1 Library Website: Yes ( college website is used for library)

1 In-house/remote access toublications: Yes

9 Library automation: AVr i ddhi 6 software has bee
the | ibrary. The books record have
software tihhough which the books can be accessed.

1 Total number of computers for public access 02

1 Total numbers of printers for public access01

1 Internet band width / speed:02 connections of internet broad
band

1 Institutional Repository: Nil

1 Content management syem for e-learning: Not available

9 Participation in Resource sharing networks/consortia (like

INFLIBNET ): Yes, online access tolmoks and gournals is
made available through INFLIBNET facility.
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4.2.5 Provide details on the following items:

Average numkler of walk-ins: 67 per day
Average number of books issued/returned 86
Ratio of library books to students enrolled :6:1

Average number of books added during last three year2793
books

Average number of login to opac (OPAC)Yes

Average number of logh to eresources:Yes

Average number of eresources downloaded/printedYes

Number of information literacy trainings organized: Nil

Details of Aweedi ngmaenalsoNilof books ar

= =4 =4 -4

= =4 =4 -8 9

4.2.6 Give details of the specialized services provided by the libna

Manuscripts: Nil

Reference: Yes (4841 reference books are availabie the
library. They are stored separately in refprm

Reprography: Yes

ILL (Inter Library Loan Service): Yes

Information deployment and notification (Information
Deployment and Notification): Information is displayed on
notice board and circulated among the students in classrooms.
Important information is uploaded on the college website.
Download: Yes

Printing: Yes

Reading list/ Bibliography compilation : Not available
In-house/ remote access to-eesources:Yes

User Orientation and awareness Nil

Assistance in searching Databasebtil

INFLIBNET/IUC facilities: Yes

T
T

= -4 =

= =42 =4 _-8_-48_9_-9

4.2.7 Enumerate on the support provided by the Library staff to the
students and teachers of the college.

1 At presentthere are two computers available which are used by

library staff to support the studer@nd teachers of the college.

The library has broadband internet connectivity.

Scanning, photocopying and printing facility is available in the

library.

1 Library stdf assists teachers and studeintsearching books and
journals.

1 Every year new collection in terms of text books, reference

1
1
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books, journals, and other reading material is added in the library.
1 The faculty members are informed about the latest acquisitio
1 Making and issuing dfdentity Cards.
1 Besides the Central library, the Department of Marathi has
established Departmental library.
1 INFLIBNET i Online access toj@urnals and 400ks.

The college library apart from its routine services has taken th
following initiatives:
1 Material and information of competitive examination is available
in the library.
T Circulation of publisherds catal ogue
1 The library has established link with L. V. H. College library.
1 The library staff takes efforts circulating the college Annual
AiPhul or ao
1 Issuing of results and examination hall tickets to the students.
1 Display of notices on notice boards for faculty and students.
4.2.8 What are the special facilities offered by the library to the
visually/physically challenged persons? Give detalils.

Visually challenged student has not taken admission in the college
so far. A ramp has been provided to physically handp=gp
studentsWheelchairis availablein the library. Library staff gives
necessary help and assista to these students.

4.2.9 Does the library get the feedback from its users? If yes, how is it
analyzed and used for improving the library services. (What
strategies are deployed by the Library to collect feedback from
users? How is the feedback analysed andised for further
improvement of the library services?)

Yes, he library gets feedback from its users. The feedback is
collected through a drop box. The collected feedback is analysed by
Library Advisory Committee and necessary actions are taken. The
grievances are redressed immediately. The suggestions which are
foundvaluable for theManagemenof the library are implemented

for improvement of library services.

4.3 IT Infrastructure
4.3.1 Give details on the computing facility available (hardware and

software) at the institution.
1 Number of computers with Configuration (provide actual
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number with exact configuration of each available system) :
28

Computer-student ratio: 1:38

Stand alone facility: Not available

LAN facility: Available

Licensed software:017 Vriddhi software

Number of nodes/ computers with Internet facility: 28

Any other

= =4 =4 -4 -5 -9

4.3.2 Detail on the computer and internet facility made available to the
faculty and students on the campus and offcampus?

We have a computer labatory. Most of the Departnents have
their own computersinternet facility has been provided tthe
teachers and students.

4.3.3 What are the institutional plans and strategies for deploying and
upgrading the IT infrastructure and associated facilities?

1 The institution has a websitend the web address is
www.mgv.org.in/harsulcollegand for the online admissions,
the website isvww.vriddhiedubrain.com

1 The collegeintends toupgrade its omputer systems & other
related facilitiesaccording to the requirements of fagylt
students, new programmes initiated

4.3.4 Provide details on the provision made in the annual budget
for procurement, upgradation, deployment and maintenance of the
computers and their accessories in the institution (Year wise for
last four years)

The computers and the accessories are maintained on regular basis
by the agency given Annual Maintenance Committee byPdrent

Management.
Budget allocatedfor maintenance
Facilities & upkeep (in Rs.)

2010611 | 201112 201213 201314
Building 7000 10000 12000 10000
Computers 5000 7000 10000 12000
Furniture 8000 10000 15000 10000
Equipment 2000 5000 8000 10000
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4.3.5

4.3.6

4.3.7

4.4

44.1

How does the institution facilitate extensive use dCT resources
including development and use of computatided teaching/
learning materials by its staff and students?

1 Faculty members use internet facility for preparation of
teaching learning materials. LCD projector is available in the
college for the faculty use.

1 The college has subscribed INFLIBNET i.e. repository of
thousands of books and journals which helps staff and
students for teaching and learning.

1 Use of Lingua phone Machines to improve language
competency in Spoken English.

Elaborate giving suitable examples on how the learning activities
and technologies deployed (access to online teachirigarning
resources, independent learning, ICT enabled classrooms /
learning spaces etc.) by the institution place the studeat the
centre of teachinglearning process and render the role of a
facilitator for the teacher.

The computer lab with internet facility, provisions fpower
point presentation as per need, egnder the role of facilitator
for the teaber.

Does the Institution avail of the National Knowledge Network
connectivity directly or through the affiliating university? If so,
what are the services availed of?

The college does not have such facility at present.

Maintenance of Campus Facilities

How does the institution ensure optimal allocation and utilization
of the available financial resources for maintenance and upkeep of
the following facilities (substantiate your statements by providing
details of budget allocated during last four years)?

The Parent Management has appointed a Maintenance Committee
at the institutional level which looks after the maintenance needs of
all equipments, infrastructure to ensure optimum utilisation of
financial resources.

Budget allocated fomaintenance andpkeep 6 facilities whose
details are as under:
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4.4.2

4.4.3

4.4.4

Budget allocated for maintenance
Facilities & upkeep (in Rs.)
201011 | 201312 | 201213 201314
Building 7000 10000 12000 10000
Computers 5000 7000 10000 12000
Furniture 8000 10000 15000 10000
Equipment 2000 5000 8000 10000

What are the institutional mechanisms for maintenance and
upkeep of the infrastructure facilities and equipment of the
college?

Based on the budgetary provisions, the college has a well
developed maintenancsystem Annual Maintenance Committee
(AMC) has been constituted which is responsible rfaintenance
and upkeep of the infrastrucélifacilities and equipmesbf the
college

How and with what frequency does the institute take up
calibration and other precision measures forthe equipment /
instruments?

Annual maintenance contract is given to external agencies by the
parent institution to take up the calibration and required measures
of the equipmerstand other sensitive instruments.

What are the major steps taken for location, upkeep
and maintenance of sensitive equipment (voltage fluctuations,
constant supply of water etc.)?

In order to avoid voltage fluctuation, voltage stabilisers are used.
Institution has erected one boweell which ensure constant supply
of water. Water coolers are available in the college.
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CRITERION V: STUDENT SUPPORT AND PROGRES3$ON

5.1

5.1.1

5.1.2

Sr. Amount in No. ~of Stud(-_:-nts
NoO Year Category Rs who rgcelved
' " | Scholarship
1. SC 60340 20
2. ST 4497254 828
3. | 201011 NT 50540 16
4. OBC 155780 46
5. EBC 1890 45
1. SC 85960 15
2. ST 4996915 526
3. | 201%:12 NT 49880 16
4. OBC 119898 57
5. EBC 2430 54
1. SC 116780 110
2. ST 5210570 766
3. | 201213 NT 85295 26
4. OBC 119165 58
5. EBC 980 20
MGV @rs, Science & Commerce College, Harsul Page97

Student Mentoring and Support

Does the institution publish its updated prospectus/handbook
annual ly? | f5theipfermsalion providedtto siudents
through these documents and how does the institution ensure its
commitment and accountability?

Yes, the institution publishes its prospectus annually. It is
distributed to the students at the time of admission. &
convenience of the students local language i.e. Marathi is used in
the prospectus. All the necessary information of the institution such
as admission process, objectives of the institution, courses
available, eligibility criteria, general rules andgwations, faculty
profile etc is incorporated in the prospectus.

Specify the type, number and amount of institutional scholarships
| free-ships given to the students during the last four years and
whether the financial aid was available and disbursed otime?

The type number and amount of scholarssiguring the lastfour

yearsaregiven below;

1 Government Scholarship :




Self Study Report

5.1.3

5.1.4

Sr. Amount in No. of Stud(_ants
Year Category who received
No. Rs. )
Scholarship
1. SC 120030 18
2. ST 3186075 519
3. 201314 NT 77655 14
4. OBC 89720 19
5. EBC 900 20

1 Kranti Jyoti Savitribai Phule Scholarship for girl students :

Sr. Year Amount in RS No. Of Students who
No. " | Received Scholarship

1. | 200910 50000 10

2. | 201314 45000 09

9 Savitribai Phule Pune University Gunvant Shishyavrutti Yojana

Sr. Year Amount in RS No. Of Students who
No. " | Received Scholarship
1. | 201314 24000 02

1 Rajarshri Shahu Maharaj Shishyavrutti Yojana :

Sr. Year Amount in RS No. Of Students who
No. " | Recewved Scholarship
1. | 201314 72000 05

These scholarshipsre funded by the State Government. The
amount was disbursed in time to the students

What percentage of students receives financial assistance from
state government, central government and other ational
agencies?

Approximately95% of the students receive financial support in the
form of scholarship.

What are the specific support services/facilities available for
students from SC/ST, OBC and economically weaker sections?

1 Students belonging to SCST/OBC and economically
weaker sections
8§ Scholarship by thé&tate Government.
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8 Femal e student s ar e awar ded

PhuleScholarship.

Remedial coaching classes in English and Economics
Remedial coaching classes for entry in services.

NET / SET coaching classes.

w W W W

and needy students.

8§ Recently some of the agencies from professional fields

have come forward to help students for providing

guidance on career development and preparation for

competitive examination.

Students with physicaldisabilities: Our institute has very less
number of physically disalde students. Teachers and non

teaching staff help the students when they need the help. Ramp

facility is available in the college.
Overseas students :Not applicable

Students to participate in various competitions/National and
International: The college provides financial assistance to the

students who participate in various competitions by providing

The Earn and Learn Scheme is implemented for the poor

nKr

ATravelling All sswaAckowandedDearne

Medical assistance to students healthCentre, health
insurance etc. :The medical checkp of first year B.A. students
is done every year

Organizing coaching classes for competitiveexams: Special
coaching classes were conducted for tB€/ST/OBC and
minority students for &planry |
8 NET / SET coaching classes for SC/ST/OBC and

minority studefPlan.under UGC®ds

Skill development (spoken English, computer literacyetc.) :

8§ Every year Soft Skills Devebpment Programme is
organized for the students of T.Y.B.A.

8 A Personality Development Camp was organized in
association witirata Consultancy Services (TCS).

8 A Certificate Course in Desktop Publishing (DTPas
conducted in association with Maharashtra lbarad Micro
Enterprises (MSME)

8 An interactive session was conducted in association with

AAbhivyaktio me di a cy oflimes wolléga nhas
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established link witliiAbhivyakto me di a cxconsul t an

1 Support for A Rencedial doaclaing rtlasses are
conducted for ASIow Learnerso. Extr s
slow learners as per the convenience of the faculty.

1 Exposures of students to other institution of higher learning /
corporate/business house etcExperts from reputed instituge
are invitedto share their knowledge and views with our students.

1 Publication of student magazinesThe Collegeencourages and
guidesthe students to express their feelings and views in the form
of poems,articles and essays written in Marathi, Hindi and
Englishint he col |l ege annual APhul or ao.
outlet to the creativity of the students they are encouraged to
prepare charts and posters on current social and environmental

issues.
§ In addition to collega n n u a | APhul or ao, t he De
Marath i publishes a Manuscript #AUnme

has provided an open platform to studeiat publish and
display articles, poems, essays etc.

5.1.5 Describe the efforts made by the institution to facilitate
entrepreneurial skills among the students and thempact of the
efforts.

1 The following programs were organized to inculcate
entrepreneurialskills among the students.

1 Workshop was organized on entrepreneurship in association with
Maharashtra Small and Micro enterpri$RsSME).

1 Personality Development Camp was organized by Tata
Consultancy Service§TCS) in association with Rotary Club,
Nashik

1 A workshop on Animal Husbandry was conducted in association
with Zillha Parishad.

5.1.6 Enumerate the policies and strategies of the institution which
promote participation of students in extracurricular and co
curricular activities such as sports, games, Quiz competitions,
debate and discussions, cultural activities etc.

1 additional academic support, flexibility in examinations
1 special dietary requirements, sports urform and materials
1 any other
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The college organizes various curricular and extracurricular
activities such as sports competitspn poetry recitation
competitiors, essay competitia) celebration of Youth Week etc
for the overall development of the studge. The students are
encouraged to participate in various extracurricular activities
organized in the college as well as in other institutiohs inter
collegiate cycling competition was organized by the sports
department. Following facilities are beipgovided to the students
to promote participation in sports.

Sports uniform

Sports equipmenst

Travelling Allowance

Dearness Allowance

Concession in attendance

Provision of reexamination for meritorious sport students

Prizes and merit certificates duringnual Social Gathering

= =4 =4 -8 -8 -4 -9

5.1.7 Enumerating on the support and guidance provided to the
students in preparing for the competitive exams, give details on the
number of students appeared and qualified in various competitive
exams such as UGESIR- NET, UGC-NET, SLET, ATE / CAT /
GRE / TOFEL / GMAT / Central /State services, Defense, Civil
Services, etc.

1 The college hasestablishedCompetitive Exam Committee.
This committee organizes expert lectures to provide guidance
to the students for the preparation of quetitive exam.
T A guest | ecture was organised in a
AcademyNashik
9 Our library is enriched with latest books and journals on
competitive exara
1 Recently some private organisatgdni ke A Mat oshr i l nst i
ASpect r um hdvecandedomwan to provide guidance
like nature of competitive examinations and how to prepare
for interviews etc.
T UGC sponsored coaching programs nanm
for SC/ST/OBC and minority studertsand Remedial
CoachingClasses are organized ftre students.
1 Considerable number of our students hapassed in
competitive examinations andjoined various Defence
Servicedike Police ForceBSF, CRPF, etc

5.1.8 What type of counselling services are made available to the
students (academic, personal, caer, psychesocial etc.)
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The principal and the faculty members undertake the academic,
personal and psychsocialcounsellingof the students.

1 The members oAdmissionCommittee provide guidance to the

students regarding courses available, selectiorthef subject

based on the interest, capacity and future plans of the students.
1 The members of Ladies Forum provide guidance to the girl

students regarding their personal and psysial problem.

1 Students are guided on the topics like goal setting, career

development, SWOT analysis, Interview technigteduring the
Soft Skill DevelopmenProgranme

5.1.9 Does the institution have a structured mechanism for career

gui da

nce and

pl acement

of

i ts

services provided to help studets identify job opportunities and

prepare themselves for interview and the percentage of students

selected during campus interviews by different employers (list the
employers and the Programmes).

The college has established a placement cell. The mernobehe
cell encourage and guide the students on issues like career

opportunities, academic development etc. Information related to the
job opportunities is communicated to the students by displaying it

on the notice board
1 A placement camp / campus integw was conducted by

ICICI

5.1.10 Does the institution have a student grievance redressal cell? If yes,
list (if any) the grievances reported and redressed during the last

four years.

Bank Limited

Yes, the college has Student Grievanasifessal €ll. The pesent
composition of the cell is as under

Sr. No. | Designation Name
1. Chairman Prin. Dr. M. R. Deshmukh
2. Member Prof. S. S. Varade
3. Member Prof.Smt. S. K. Sanap
4. Member Shri. C. D. Shinde
5. Student Rep Shri. Umesh Borse

A suggestion boxas been installed in the college for the students.
Necessary action is immediately taken by the committee in

student

accordance with complaints and suggestions received from the

students
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5.1.11 What are the institutional provisions for resolving issues
pertaining to sexual harassment?

The Parent Management has constituted institutional level
Womends Gri evancThae cBllege hamtsssatlup el |
Womends Gr i evan caecollRge devedios esolvingCe | |

issues pertaining to sexual harassmdime cellhas been active in

creating awareness among girl students about sexual harassment. A

complaint box has been installed for the girl studefitsis Cell

functions under the institutional levelWo me n 6 s Grievance
Redressal Celhich provides necessary guideles and directives.

The present composition of the cell is as under

Sr. No. | Designation Name
1. Chairman Prin. Dr. M. R. Deshmukh
2. Co-ordinator Prof. Smt.K. K. Bhoye
3. Member Dr. Smt. P. J. Borse
Member . - .
4. (Student Representative) Miss RohiniY. Gawali

If a case is reported, necessary action is taken by the committee.
However no single case of sexual harassment has so far been
reported in this institute till date.

5.1.12Is there an antiragging committee? How many instances (if any)
have been reprted during the last four years and what action has
been taken on these?

The college has establishedh @&nti-Ragging Committee. The
present composition of the committee is as under

Sr. No. | Designation| Name

Chairman Prin. Dr. M. R. Deshmukh

Membe Prof. B. S. Deore

Member Prof. C. R. Patil

Member Prof. P. K. Shewale

Member Prof Smt. S. K. Sanap

Member Shri. S. V. PansardPoliceConstable

oI~ wWINE

Ours is ragging free institution. Not a single instance of ragging has
so far been repted or observed during the last four years.

5.1.13 Enumerate the welfare schemes made available to students by the
institution.
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1 The Student Welfare Officer (SWO) has been appointed by the
college who is responsible for conducting various activities
related to sident welfare.

1 A one day workshop for the personality development of girls

student was conducted in the college association with

fStudents Welfare BoaodSavitribai Phule Pune University.

All the first year B.A. students undergo medical chegk

The Earn and Learn Scheme is conducted in the college for the

poor and needy students.

1 Grievance Redressal Cell, RemediaachingClasses etc

1
1

5114Does the institution have a registered
what are its activities and major contributions for institutional,
academic and infrastructure development?

The Alumni Association has been constituted in the college which
is presently ufregistered. The office bearers of this association are

as under.
Sr. No. | Designation Name

1. President ShriToufik Shaikh
2. Secretary Shii. Arun Khirari
3. Member Shri. Prashant Kanoje
4, Member Shri. Mahendra Sabale
5. Member Miss. Jayawanta Dalavi
6. Member Shri. Ganesh Bargaje
7. Member Miss. Manisha Mahale

The Alumni are invited by the institute festudents meet. They
provide guidance and support to the college and students as and
when required

1 Detailsabout top five Alumni are as follows;
Designation / Present

Name of the Alumni | Department

Position

Mrs. Pramila Gawali| English Assistant Policénspector,
Mumbai

Mr. Suresh Bhoye English ASS|stant Police Inspector
Mumbai

Mr. Subhash Mahald  English | Police Sub Inspector,
Thane

Miss. Jayawanta . Lecturer, Manur Junior

. Marathi
Dalavi College
Mr. Arun Khirari Marathi Teacher, Residential

School, Chinchawad
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5.2  Student Progression

5.2.1. Providing the percentage of student of student progressing to
higher education or employment (for the last four batches)
highlight the trends observed

Student Progression Percentage
UG to PG 75%
PG to M.phil --
PG to PID -
Employed (Campus selection & Other th

: 25%
campus recruitment)

A good number of students of this institute have joined various
services like Deferce Services, Police Force, Teaching etc.
Majority of students go for PG courses. Some of them join
professional courses like B. Ed. This information is collected from
the feedback given by the students. The college does not have a
very effective system to track the progression of students

5.2.2. Provide detail of the Programme wise pass percentage and
completion rate for the last four years(cohort wise/batch wise as
stipulated by the university)

Furnish programme wise details in comparison with that of the
previous performance of the same institution and that of the
colleges of the affiliatingJniversity within the city/district

Year 20102011
Class I Il Pass| Ab Fail | Total %
F.Y.B.A.| 37 | 118 | 147 14 68 384 | 8162%
SYBA.| 24 | 108| 114 09 56 311 | 8145%
TYBA.| 19 | 36 74 06 43 178 | 75.00%

M.A.- | 11 | 15 18 0 10 54 81.48%
M.A.- I 09 | 12 13 0 05 39 87.1%%6
Year 2011-2012

FY.B.A.| 92 | 135| 76 12 28 343 | 91.54%
SYBA.| 12 | 72 | 192 09 27 312 | 91.08%
TYBA.| 20 | 65 | 117 08 22 232 | 90.17%
M.A.- | 0 | 05 11 01 21 38 43.28%
M.A.-11 | 12 | 12 08 04 02 38 94.11%
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5.2.3.

5.2.4.

5.3

53.1

Year 20122013

F.Y.B.A. | 134 | 153| 70 01 14 372 | 96.22%
S.Y.B.A | 38 | 105 | 105 05 21 274 | 92.1%
TY.BA.| 26 | 95 | 146 03 31 301 | 89.59%
M.A.-1 | 11 | 12 18 08 11 60 78.84%
M.A.-1l | 07 | 08 11 02 06 34 81.25%
Year 2013-2014
FYB.A. | 84 | 136| 125 23 16 384 | 95.56/%
SYBA.| 23| 76 | 157 13 27 296 | 90.45%
TY.BA. | 73 |133| 41 13 70 330 | 77.91%
M.A.-1 | 06 | 23 14 01 01 45 97.72%
M.A.-1l | 07 | 01 23 02 02 35 9393%

The above details show that there is consistency in the academic
performance of the students.

How does the institution facilitate student progression to higher
level of education andor towards employment?

The Competitive Exam Committee and placement cell facilitate
student progression to the higher level of education and towards
employment. Undegraduate students are guided to join post
graduate course available in this institated elsewhere

Enumerate the special support provided to students who are at
risk of failure and drop out

The institution provides special support to students who are at risk
of failure and drop out as follows;

1 Remedial classes are conducted forehssdents.
1 Principal and Faculty members provide necessary guidance and
assistance to such students.
Student participation and Activities
List the range of sports, games, cultural and other extracurricular
activities available to student. Provide detds of participation and
program calendar

Participation of students in various activities:
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- Number of
Year Activity Participants
NSS 200
Debating, Essay, Rangoli & Mehandi el 57
201011 Soft Skill Development 50
Sports 40
NSS 200
201112 Debatng, Essay, Rangoli & Mehandi et 68
Soft Skill Development 50
Sports 30
NSS 200
Debating, Essay, Rangoli & Mehandi el 70
201213 Soft Skill Development 50
Sports 82
NSS 200
Debating, Essay, Rangoli & Mehandi el 65
201314 Soft Skill Development 50
Sports 70
NSS winter camp:
Year Period Venue Theme
21/12/2010
201011 To Shirasgaor] Eco Tourism
27/12/2010
15/12/2011
201212 To Kharshet | Rural Development
21/12/2011
28/12/2012
oi213 | To | aegaon | e Deveapment and
03/01/2013
27/12/2013 .
201314 To Jategaon gg\slte"’}g‘;‘rg':n?”ra'
02/01/2014
17/12/2014
201415 To Jategaon | Swachha Bharat Abhiyan
23/12/2014

5.3.2 Furnish the detail of major student achievement in cecurricular,
extracurricular and cultural activities at different level:
University/State/Zonal/National/International etc for the previous
four years

Information of player swho participated in various events:

MGV @rs, Science & Commerce College, Harsul Pagel07



Self Study Report

Year Number of players participated
Inter Inter Inter .
College | Zonal | University State | National
201011 40 - -- - -
201112 29 01 - - -
201213 81 01 -- - -
201314 66 04 - - -

5.3.3 How does the college seek and use data and feedback from its
graduate s and employers to improve the performance and quality
of the institutional provisions

5.34

5.3.5

The institution seeks feedback from studetymni, parents and

other stakeholders which is taken into consideration to improve the
performance and quality of the institution. The feedback on the
teachers and syllabus is collected from the ssl. It is analyzed

and used for further improvements in the performance and quality
of the institute
How does the college involve and encourage students to publish
materials like catalogue, wall magazines, college magazine, and

other material? List the publications/materials brought out by

students during the previous four academic sessions.

The students are encouraged to prepare chaotters and banners
to create awareness about various social and environmental issues.

1 The students prepare chartsséad on topics related to their
syllabus.

M The

col |

ege

creativity of the students.
1 A postercompetition isorganizedor the students during Annual

Social Gathering.
1 Every year, the Department of Marathi publisie Manuscript
provi des

ent i

tl ed

the students.

magazi ne

AUNMESHO

whi

ch

AnPhul

or ao

Does the college have a student council or any similar body? Give

details its selection, constitution, activities and funding.

Yes, Students council has been canséd as per the University
statute. It consists of students representatsadected on the basis

of their academic performance (merit), nominated representative of
-NSS, Gymkhana, Cultural Activity and Ladies representative. The
University Representatie is elected by the democratic procedure
from this council. The procedure is carried out in the presence of

principal and the concerned faculty mener
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1 Student Council is responsible for communicating the academic
problems and difficulties of the studsrto the principal and the
University.

1 Student Council for year 20134

ﬁg Name of the Student Class Designation
1. | Miss Gawali Rohini Yadav S.Y.BA University .
Representative
2. | Mr. Mahale Pavan Raju S.Y.B.A. General
Secretary
3. | Mr.Borse Ravinda Narayan T.Y.B.A. Cultural .
Representative
4. | Mr. Pawar Rohidas Kashinath | T.Y.B.A. NSS .
Representative
. Sport
5. | Mr. Gaikwad Chandrakant D. | S.Y.B.A. .
Representative
6. | Miss. Tarware madhuri Baurag F.Y.B.A Ladies .
Representative
7. | Mr. Barsat Namdeo Waman T.Y.B.A. Student .
Representative
8. | Miss. Bhoye Manisha Eknath | F.Y.B.A Student .
Representative
. : M. A. | Student
9. | Miss. Charoskar Savita Namde (Partl) Representative
M.A. Student
10. | Mr. Jadhav Laxman Janu (Partll) Representative

5.3.6 Give details of variaus academic and administrative bodies that
have student representatives on them.

N Committee Member Student_
No Representative
Prin. Dr. M. R. Deshmukh Shri. Pavan R
Chairperson Mahale
Prin. Dr. B. S. Jagdale, Manageme
Representative
Dr. Mrunal BhardwajExternalExpert
1. | I0AC Prof. C. R. Patil, Cardinator

Shri. L. K. Bhoye, Member

Dr. Smt. P. J. Borse, Member (Teach
Prof. P. K. Shewale,

Member (Teacher)

Shri. C. D. Shinde,

Member (Non Teaching)
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Sr. Committee Member Student .
No Representative
Prin.Dr. M. R. Deshmukh, President
Shri. B. S. Deore, Convener

2. | Library Prof.C. R. Patil, Member Miss S. N. Tathe
Prof.A. E. Ahir, Member

Shri. C. D. Shinde, Member

Prof.. A. E. Ahir, Asst. Programm
Officer

3. | NSS Prof.. G. L. Kolte, Programme Officer
Dr. Smt. P. J. BorséAsst. Programmg
Officer

Wo me n 6| Prin. Dr. M. R. DeshmukPresident
Grievance | Prof.Smt. K.K. Bhoye Co-ordinator Miss Gawali Rohini

Shri. Pawar Rohidas
Kashinath

4. Redressal | Dr. Smt. P.J. BorseMember Yadav
Cell
Students Prin. Dr. M. R. DeshmuktPresident
5. Grievance | Prof. B. S. Deore, Gordinator Shri. Umesh Borse

Redressal Prof. S. S. VaradeMember
Cell Prof.Smt. S. K. SangMember

5.3.7 How does the institution network and collaborate with theAlumni
and former faculty of the institution?

The institute has established network and collaboration with
Alumni through student meets and personal contacts.
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CRITERION: VI
GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the Institution and enumerate on
how t he mi Ssi on statement defines t h
characteristics in terms of addressing the needs of the society, the
student s it seeks t o serveye institut
orientations, vision for the future, etc.?

VISION: The vision statement of the inst.i
society by providing educational facilities to the tribal commyiinit

MISSION: To impart education to the tribal students and make
them moreemployable in the market.

OBJECTIVES:

To provide education to tribal students.

To increase educational atmosphere.

To achieve academic and social excellence.
To increase thetrengthof female students.
To impart quality education to tribal.

To improve sakeholders relationships.

To make the learners more employable

To decrease the raté dropouts in the tribal area.
To create learner oriented atmosphere.

To work for community development.

=4 =48 -0_9_9_9_5_2_-2._-2-

These objectives are taken care of and highlighted in the patidy

mission statement of the institution. To visualize the above

mentioned vision and mission of the institute, we emphasize in

providing quality education to economically weaker and socially

backward section of the society. Our aim is to impart basic

knowl e dge and skills t o empower t he
competitive and performance orientated world. Since the inception

of the institute, our sincere and dedicated efforts have been directed

to ensure development of students with good skills,-s&ti€éem,

discipline and good citizenship.

However to make it more meaningful, we are conducting various

activities in support of the same like N.S.S.,Samarth Bharat

Abhiyan, Earn and Learn Scheme under Student Welfare Scheme
etc. To inculcate high quality educatiowe conduct guest lectures,
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seminars, debate competitions, essay writing competitions etc.

6.1.2 What is the role of top management, Principal and Faculty in
design and implementation of its quality policy and plans?

T

The Top Management has constituted variaamsmmittees
such as Local Management Committee, Construction and
Maintenance Committee, Examination Committee, Accounts
Commi ttee, Hi gher Educati on
Grievance Redressal Cell, NAAC Committee, Sports and
Extension Committee and has appothtenternal auditor.
Every Committee has appointed -oadinator and faculty
members to monitor the smooth functioning of all colleges
run by Mahatma Gandhi Vidyamandir.

The Top Management holds general meeting in the beginning
of the academic year for deltng policies and plans such as
Departmental Requirements, Budgets, Irdteuctural
provision and commencement of new coursts

The Management pys a leading role and igommitted to
extend whole hearted support to the principal who is academic
and adninistrative head of the Institute.

The Management constitutes Local Management Committee
in which teaching and non teaching representatives are
members and play important role in policy decision making.
The Management extends support and guidance in the
following way.

8 Providing infrastructural facilities for ICT based
learning resources like computers, internet, LCD etc.

8 Library facilities like ejournals, computerisation
internet, subscription to National and International
journals etc.

8 Financial suppd to teachers for attending /presenting
papers in National and International seminars /
conferences.

8 Faculty are motivated to apply for Major / Minor
Research Projects of UGC / BCUD.

8§ The Management strives hard for itommitments
towards the overall deelopment of the college
including faculty members and students.

The Principal forms various committees in consultation with
the Ccordinator of higher education to look after the various
activities in the college. The same is displayed on the staff
room ndice board. Principal, Heads, -@vdinators ensure that

the duties and responsibilities assigned to persons concerned
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are duly communicated to them. The staff members are
involved in the decision making at college level. The
decisions taken are duly implemted.

6.1.3 What is the involvement of the leadership in ensuring:

1 The policy statements and action plans fofulfilment of the

stated mission

1 Formulation of action plans for all operations and
incorporation of the same into the institutional strateyic plan
Interaction with stakeholders
Proper support for policy and planning through need
analysis ,research inputs and consultations with the
stakeholders
1 Reinforcing the culture of excellence
1 Champion organizational change.

= =

The Principal of the cédége conducts regular meetingstééads of

the Departments, teaching as well as #teaching staff. If need
arises, the Principal has personal discussion with the staff
members. Through meetings and personal communication, he
collects feedback of all éigities. He attends and appreciates most
of the programmes conducted in the college. The Principal is in
contact with Management on telephone or throughmails
regularly. Every year the Heads of all tBepartments present the
report of the vyearly actities. Local Managment @mmittee
(LMC) is a statutory body as per Maharashtra University Act to
monitor the academic and financial administration of the college. A
deliberation of Local ManagmentCommittee is the mechanism by
which Management gathergnformation about the college.
Self-appraisal forms of faculty members, feedback obtained from
students, (through suggestion box and through members of the
Studentsd Council) makes i nformation
which is then communicatad theManagemenif required.

1 Formulation of action plans for all operations and
incorporation of the same into the Institution strategic
plan.

The Management encourages the participation of the staff in
the process of decision making in institutiorfahctioning.
The college has different committees of the teacherd an
members of notteaching staff which play an important rote

the planning and implementation of activities in different
spheres of institutional functioning.
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1 Interaction with stakeholder :
The personal interaction of Management and the Principal with
various stakeholdersthe faculty, the students and the parents
play an important role in functional operation of academic plan.

1 Reinforcing the culture of excellence :
The institutionorganises various competitions including sports
competition and other extracurricular activities. All the achievers
are felicitated by certificates, prizes, trophies etc.

6.1.4 What are the procedures adopted by the institution to monitor and
evaluate policies and plans of the institution for effective
implementation and improvement from time to time?

1 The Management encourages the staff for involvement in the
research related activity like participation and presentation of
research papers in National / Interoatl seminarsand
conferences. The Management also encourages the staff to
apply for Major and Minor Research Projects funded by
various agencies.

1 As per University rule, the college has Local Management
Committee constituted for five year&very year aademic
administrative and other issues are discussed in the meetings
of LMC and recommendations are made to the Governing
Body of the Parent Management.

1 The Management has provided financial support for
automation of office administration, internet fagyli library
facilities and development of infrstructural facilities etc.

1 Feedback is obtained from self appraisal forms of faculty
members and proper decisions are taken and staff with un
satisfactory performance is guided for improvement.

6.1.5 Give detailsof the academic leadership provided to the faculty by
the top management?

1 The Local Management Committee helps the Management in
deciding upon strategic planning and decision making.

1 The responsibilities are defined for the principal, vice principal,
Headof the Department and awrdinators of various committees.
The same is communicated to the persons concerned and to the
staff of institution through notices and meetings.

1 As the exofficio member of the Managing Committee and the
administrative head, éhPrincipal has a vital role to play in the
Governance antlanagement of the Institution.
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6.1.6

6.1.7

1 Members of the Management, the principal, vice principal
constitute various committees for academic and extra academic
activities to be conducted by the college.

1 The Principal functions as the chairman of the various
administrative and academic committeele assigns duties and
responsibilities to the chairman of these committees who are
usually members of the faculty and motivates them to initiate the
activities.

1 The Principal biefs the Management on matters pertaining to the
college administration, the necessary infrastructural and other
developmental activities, financial support and progress in
academic matters.

1 The Principalcommunicates the decisions of thkarnagement to
the faculty and non teaching staff members of the college and
administers their effective implementation.

How does the college groom leadership at various levels?

Various committees are constitutedvimich staffmembers work as
chairman and mmbers. They have been given freedom to take
decisions at their own level. Thus the leadership quality is
developed. Finding and nurturing future leadership talent is the
primary concern of our institution. Student Council members are
selected on the basbf merit thereby giving them an opportunity
developleadership qualities.

How does the college delegate authority and provide operational
autonomy to the departments / units of the institution and work
towards decentralized governance system?

To improve the quality of education and administrative work, the
entire  administration is  decentralized. Almost all the
activities are carried out by various administrative and academic
committees formed by the principal. The relevant issues are
discussed and appropriate decisions are taken. Decentralization
ensures wider deliberations on the issues and maximum
acceptance. The Principal holds regular meetings with the teaching
and nonteaching staff wherein an open discussion on issues is
welconme before taking a final decision. The participative decision
making ensures total support of all the concerned. The office
administration of the college is headed by the Office Head Clerk
who, in consultation with the Principal, -@rdinates the
administative functions. The college teaching staff and the non
teaching staff work in harmony for attaining the goals and
objectives of the mother institute and college. Thecdetralization
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of administration has ensured the improved participation of the
faculty and students.

6.1.8 Does the college promote a culture of participative management?
|l f yesd, indicate the | evels of partic

Yes, the college promotes a culture of participative management
through ceordination and consultation with senistaff members.
Senior staff members are nominated as members of LMC.
Participative management is promoted through the
involvement of norteaching staff members in decision making
process. The Principal communicates with staff members on
varioustopics as per need. The hierarchy in decision making and
managemaet at college level is as under:

MANAGEMENT
MAHATMA GANDHI VIB¥YANDIR
v
LMC
v
PRINCIPAL
!
VICE PRINCIPAL
I
v )
HEAD OF DEPARTMENTS ] [ OFFICE ADMINISTRATION ]
v Il
TEACHING STAFF ] [ OFFICE STAFF ]

6.2  Strategy Development and Deployment

6.2.1 Does the Institution have a formally stated quality policy? How is
it developed, driven, deployed and reviewed?

The IQAC and LMC keep regular watch on attainment of quality at
all levels in all types of activities. The institutional objectives are
displayed at prominent places in the college. Perfectardination
between the institut@and the stake holders is maintained through
free dialogues. Good suggestions are accepted at all levels. The
Managementuthorities are also ready to discuss the matters freely
with all the stakeholders. Hence every individual accepts the

MGV @rs, Science & Commerce College, Harsul Pagell6



Self Study Report

responsibility ¢ attaining the objectives of the institution and
contributes to the betterment of the institution.

6.2.2 Does the Institute have a perspective plan for development? If so,
give the aspects considered for inclusion in the plan.

The perspective institutional g@h has been developed by the
Management , Principal and Vice Princ
convenience and benefits with reference to effective teaching

learning research, extension, infstructural development and

students progressiorRegular meetigs of IQAC, LMC, college

commi ttees, and HODOGSs ar e hel d
meetings, the plan of action is prepared, discussed and finalized. It

is conveyed to teaching and nteaching staff through various

notices issued to them. The -oodinators of extracurricular

activities further decide the final plans with the help of their

committee members and student representatives and decide the

dates, venue and other details of programmes. The committees

display the notices related t@rious activitiesThe InstituteLevel

Exam Committee is responsible for the schedule of term end
examinations Preparation of academic calendar done prior to
commencement of academic year helps to chalk out various
activities.

6.2.3 Describe the internal organizational structure and decision making
processes.

The college has an internal organizational structure for its effective
functioning as shown below;

MANAGEMENT
MAHATMA GANDHI VIDWANDIR
v
[ LMC ]
!
[ PRINCIPAL ]
v
VICE PRINCIPAL
v v
HEAD OF DEPARTMENTS ] [ OFFICE ADMINISTRATION ]
v J
TEACHING STAFF ] [ OFFICE STAFF ]
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The following are some of the important committees responsible for
dedsion making

a) Management Mahatma Gandhi Vidyamandir

Sr. No.| Member Designation
1. Smt. Pushpatai Vyankatrao Hiray President
2. Shri. BhilaKrushnajiDeore Vice President
3. Shri. Smitatai Prashant Hiray Treasurer
4. Shri. Prashant Vyankatrao ldiy | General Secretary
5. Shri. Vitthal Sahadu More Joint Secretary
6. Shri. Panditrao Shivaram Shewa Joint Secretary
7. Dr. Apoorva Prashant Hiray Co-ordinator
8. Shri. Satish Shivaram Shinde Registrar
9. Dr. Bapu Sonu Jagdale Divisional Co-ordinata

b) LocalManagementCommittee of the college

Sr. No.| Name of the Member Designation

1. Dr. Apoorva Prashant Hiray | President

2. Dr. Vitthal Sahadu More Managemen.t
Representative
Shri. Shaikh Asif A.K Member
Shri. Devidas Sladlav Member

Shri. Surendra S Deovargaonk| Member

oo~ W

Dr. Motiram Raoji Deshmukh | Secretary (Principal)

Member (Teaching Stalf
Representative)

Member
(Teaching Staff)

7. Prof. Bapusaheb $eore

8. Prof. Prakash KShewale
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Member

(Teachng Staff)
Member (NorTeachin
Staff)

9. Prof Smt.Sarala K.Sanap

10. Shri. Chintaman D.Shinde

c) NAAC STEERING COMMITTEE:

Steering Committee Chairperson: Principal Dr. M. R. Deshmukh
Steering CommitteeCo-ordinator : Prof. Smt. S. KSanap

Criterion Name of Criterion Name of the Member

Prof. Smt.S. K.Sanap

CurricularAspects Prof G. L. Kolte

Prof.Smt. K. K. Bhoye

Prof Smt.S. K.Sanap,

Teaching, Learning and

. Dr. Smt.P. J.Borse
Evaluation

Prof A. E. Ahir

Dr. Smt.P. J.Borse

Research, Consultancy af

1l .
Extension

Prof P. K. Shewale

Prof V. S. Bacchav

Prof B. S.Deore

v | Infrastructure and Prof. P. K. Shewale
Learning Resources

Prof. S. S. Varade

Prof. A. E. Ahir

Student Support and

Vv : Prof Smt. K. K. Bhoye
Progression
Prof. V. S. Bathav
Prof. C. R. Patil
VI Governance, Leadership Prof B. S. Deore

and Management

Prof. P. K. Shewale

MGV @rs, Science & Commerce College, Harsul Pagell9



Self Study Report

Criterion Name of Criterion Name of the Member

Vil Prof B. S.Deore

Prof. A. P.Wanarase,

Innovations and Best
Practices

Prof V. S. Bathav

d) INTERNAL QUALITY ASSURANCE CELL ( IQAC)

Sr. No. | Name of the Member Designation
1. Prin.Dr. M. R. Deshmukh | Chairperson
2. Prin.Dr. B. S. Jagdale gsg%%ir:;?&/e
3. Dr. Mrunal Bhardwaj External Expert
4, Prof. .C.R. Patil IQAC - Co-ordinator
5. Shri. L. K. Bhoye Member (Sakeholder)
6. Dr. Smt. P. J. Borse Member(Teacher)
7. Prof. P. K. Shewale Member(Teacher)
8. Shri.C. D. Shinde Member(Non Teaching)
0. Shri. Pavan R. Mahale Student Member

6.2.4 Give a broad description of the quality improvement strategies of

the institution for each of the following

1 Teaching & Learning

1 Research & Development

1 Community engagement

1 Human resource management

1 Industry interaction

1 Teaching & learning: Seminars / workshops / symposia /
refresher / orientation courses ensure enrichmeiknotledge
among the teaching faculty. Thereby teachers get an opportunity
to update their knowledge. They are encouraged to implement
innovative teaching methodsThey are also provided with
various resources to enrich their academic quality
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1 Research andDevelopment Faculty members are encouraged
to get higher research qualifications. Presently two staff members
possess Ph. D as their higher qualification. Five staff members
are pursuing their research leading to Ph. D.

1 Community engagement: The Colleg gets community
engagement through the NSS and various bodies established by
the college.

1 Human Resource Management The well qualified teaching
staff is appointed on vacant posts. The staff is encouraged to
enrich their academic abilities by offeringnous type of support
as and when needed. The guidance and thmpemtion of the
Alumni, social workers, and intellectuals is involved in enriching
the human resourceBaculty members are appointed in different
committees according to their potential.addition to Orientation
and Refresher Courses, faculty members are motivated to attend
and present papers in National and International seminars /
workshops conducted by various institutions.

1 Industry Interaction: The Collegeis situated in tribal andural
area. It is a single faculty college and hence we have limited
scope and opportunity to develop interaction with industry.
Recently, the college has organised Personality Development
Camp, Training Sessions and Workshops in association with Tata
Corsultancy Services (TCS), Maharashtra Small and Micro
Enterprises (MSME) and other private organisations.

6.2.5 How does the Head of the institution ensure that
adequate information (from feedback and personal contacts etc.) is
available for the top management and the stakeholders, to review
the activities of the institution?

1 The Principal of the college conducts meetings with teaching
and non teaching staff on the opening days and last working
days in each terms in which plans are being maeisions
are taken for effective implementation of the same.

1 The institution has constituted various committees for
curricular and extracurricular activities and administrative
work. Every committee reports about its activities to the
principal.

1 The Prihcipal discusses the reports and important issues in the
meeting of Local Management Committee and later on
communicate the same to the Parent Management.
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1 The Parent Managementalls a special meeting of all the
stakeholders to verify and ensure the miation.

1 Subject wise University results of all classes are sent to the
Institute level Exam Committee for their kind perusal and
necessary action.

1 A brief report of the activities conducted in the college during
the year is communicated to the Managem#mbugh the
principal.

6.2.6 How does the management encourage and support involvement of
the staff in improving the effectiveness and efficiency of the
institutional processes?

1 The Management through the principal of the college involves
the staff members invarious activities related to the
development of the college.

1 As per the provisions dbavitribai Phule Pune UniversjtMC
is constitutedAcademic administrative and financiahatters are
discussed in LMCmeetingsand recommendations are placed
before theManagementor policy decisions

1 The Management encourages the staff for their involvement in
research related activities like participation and presentation
of research papers in National / International seminars and
conferences. The Management mates the faculty member
to undertake Major and Minor Research Projects.

1 Feedback is obtained from self appraisal forofsfaculty
members and proper decisions are taken for further
improvement required if any.

1 The Management has provided financial suppdor
automation of office administration and for developing infra
structural facilities.

1 There are some special committees such as Admission
Committee, Examination Committee, Anti Ragging Committee,
and Library Committee, etc. which help in managing ¢bllege
administration.

6.2.7 Enumerate the resolutions made by the Management Council in
the last year and the status of implementation of such resolutions.

Resolutions of the Management Council in the last year were as
under:

1 To seek permission to stamirjior wing viz Commerce and
Sciencestream from thecademic par 201415.
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1 To seek permission to start new faculty of Commerce and
Psychology as a special subject at UL6vel. The proposal has
been sent t&avitribai PhuldPune University.

1 To seek pernsision for an extra division of F.Y.B.A. and
S.Y.B.A

1 To seek permission to continue M.A.

Status of implementation of such resolutions:

1 The college has started Junior Wing with Science and Commerce
stream from the current academic year (20%%

1 Proposalwas sent toSavitribai Phule Pune Universitipr the
same and permissiaeceived for extra division of F.Y.B.A and
S.Y.B.A.

1 Permission is sought to continue M.A.

6.2.8 Does the affiliating university make a provision for according the
status of autonomytoa af fi l i ated institution? |
the efforts made by the institution in obtaining autonomy?

The affiliating University does provide this facility. But we have
not formulated any policy regarding this.

6.2.9 How does the Institution ensure that gri#ances / complaints are
promptly attended to and resolved effectively? Is there a
mechanism to analyse the nature of grievances for promoting
better stakeholder relationship?

A Grievance Redressélell is functioning at the Managemt level

to look after the gevancesand the complaints of the faculty and
staff members. This cell meets on need basis to attend and
effectively resolve the complaints. In addition to thiStudent
Grievances RedressaCommittee, Anti Ragging Committee
Womends Gr i ev & elcaesonRititdd iretisexcalége.

6.2.10 During the last four years, had there been any instances of court
cases filed by and against the institute? Provide details on the
issues and decisions of the courts on these?

Nil

6.2.11 Does the Institution have a mechanism for analyzing student
feedback on institutional perfor mance
outcome and response of the institution to such an effort?
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We use the feedback data for decismaking and for improvement

of our r f or mance. We <col |l ect studentsbo
year. The data is collected, compiled and analyzed. If required, the
individual teacher is given advice related to performance so that
improvement can be seen. Teachers give theaggifaisal reports

with remarks from thédead of theDepartment. These reports are
studied analysed andctions are taken or suggestion is given for
improvement by the principal. The students can put their
suggestions in the suggestion box or can approach any teacher or
can come directly to the Principal and can give suggestions.
Students can express their opinionsStudent Council meetings

too. These suggestions are discussed with concerned people and
good suggestions are adopted.

6.3  Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the
professional development of its teaching and non teaching staff?

Teachers are encouraged to undertake research work. They are
permitted to attend conferences, seminars workshops, orientation as
well as refresher courses for which duty leave is sanctioned. The
college pays registration fees and TA/DA for the syllabus related
workshops.

The nonteaching staff have been made conversant with computers
by giving them special training. OiManagemenenmurages them

to improve their academic qualifications too. The college also
deputes notteaching staff members to attend various seminars and
workshops conducted for them by the Education Department,
Savitribai PhuldPune University and Office of the Joibirector for
matters related to administration & accounts.

6.3.2 What are the strategies adopted by the institution for faculty
empowerment through training, retraining and motivating the
employees for the roles and responsibility they perform?

1 The Principalis the academic and administrative head of the
institution who is given freedom and autonomy for the
administration and development of the college. The vice
principal assist the principal for implementation of various
activities and also extends suppartadministration.

1 The Heads of the Department are responsible for the
Departmental activities.
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6.3.3

6.3.4

6.3.5

1 The Management provides financial assistance to faculty
members for attending National / International conferences.

1 Duty leave is granted for participation i@rientation /
Refresher Courses.

1 The faculty members who are given charge of NSS, Student
Welfare Cell etc are deputed to attend training programmes.

Provide details on the performance appraisal system of the staff to
evaluate and ensure that informatn on multiple activities is
appropriately captured and considered for better appraisal.

Performance appraisal of the teaching staff is conducted on the
basis of a range of parameters viz. sgpraisal form, student
evaluation, ce curricular activities participation in seminars and
conferences, paper presentations, research work, etc. Students
evaluate each teacher every year, thereby evaluating their teaching
abilities and performance. For this purpose, students have to fill up
individual feedback drms for each subject teacher. The questions
are based on various parameters like punctuality, discipline,
innovative teaching aids, and percentage of interactive sessions
conducted, explanation and understanding by the students,
additional information beynd syllabus, availability and
accessibility,counsellingetc. The data thus collected is analyzed.
The teachers can improve upon their own performance by receiving
appropriate feedback about their strengths and weaknesses.
The assessment reqt is analyzed and discussed confidentially by
the Principal and, if needed, the concerned teacher is guided for
improving the teaching techniques. In sefipraisal form teachers

are required to give their se#valuation of the academic and-co
curricular and extracurricular work done during that year. It also
requires information about the papers presented and conferences,
seminarsRefresherCourses an@rientationProgrammes attended.

What is the outcome of the review of the performance appraisal
reports by the management and the major decisions taken? How
are they communicated to the appropriate stakeholders?

Only serious information got through performance appraisal reports
is communicated to theManagement Otherwise most of the
suggestions are gn by the Principal to the appropriate
stakeholders after analyzing the feedback or-apfraisal reports,
etc. at college level.

What are the welfare schemes available for teaching and non
teaching staff? What percentage of staff havavailed the benefit of
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such schemes in the last four years?

1
1
1

= =

Distinguished staff members are felicitated in special functions.
Uniforms are provided to clad¥ employees.

Financial assistance for medical treatment (serious illness), is
provided to the siff members, through contribution by staff
whenever needed.

Members can take loans from Provident Fund @oebperative
Bank. The requirement and eligibility criterion depends upon the
amount of loan, purpose of loan, salarytteé applicant, previous
balance, if any, etc.

The Managementencourages neteaching staff members to
improve their academic qualifications.

Preference for employment in the college is given to the wards of
non teaching staff.

Facilities like LIC, PF and gratuity are provided accogdio
Central Government rules.

Computer training to non teaching staff.

Facility to pursue research work by availing faculty improvement
programme.

Availability of various types of leave facilities for the welfare of
the employees such as earned leawty leave, maternity leave,
medical leave etc.

6.3.6 What are the measures taken by the Institution for attracting and
retaining eminent faculty?

To provide necessary help and assistance to the staff in difficulties,
to appreciate and admire them for theincgrity, devotion and
contribution, to felicitate them for their significant achievemeat
provide them facilities for research worteeling of togetherness
are some of the strategies for attracting andiingtg eminent
faculty.

6.4  Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective and
efficient use of available financial resources?

T

T

The college gets financial support as salary grant and
development grant for grai-aid courses from Government

of Maharashtra and grants under special schemes from UGC
and BCUD Savitribai Phule Pune University

Accountant working under the supervision of the principal
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and office superintendent handles the responsibility and
implementing tasks related to finance and acs.

1 The distribution of the funds is decided through resolution
passed by Parent Management and the utilisation of funds is
monitored by a committee headed by Parent Management and
the principal.

1 The funds so received are distributed as per the needls an
demands, such as renovation of departments and for
developing infrastructural facilities and other administrative
needs of the institution.

6.4.2 What are the institutional mechanisms for internal and external
audit? When was the last audit done and whatra the major audit
objections? Provide the details on compliance. Provide audited
income and expenditure statement of academic and administrative
activities of the previous four years and the reserve fund/corpus
available with Institutions, if any

1 The colege accounts are audited every year by the Chartered
Accountant appointed by Parent Management.

1 For effective check on the account, the ttie system is
followed: the internal and external audits. The internal audit
committee consists of Head of Instion, Office
Superintendent and the Internal auditor.

1 The Parent Management has appointed the internal and
external auditors.

1 There is no audit objection since last four years.

6.4.3 What are the major sources of institutional receipts /funding and
how is the deficit managed? Provide audited income and
expenditure statement of academic and administrative activities of
the previous four year and the reserve fund /corpus available with
institution if any.

The college receives budgetary resouraesler the following
heads.

{ Salary Grants : Govt. Of Maharashtra
i1 Fees . Students
1 Grants . UGC / BCUD Savitribai Phule Pune Universit

The details of major sources of institutionatunding for last four
yearsareas follows;

MGV @rs, Science & Commerce College, Harsul Pagel27



Self Study Report

Particulars Academic Years

201011 201112 | 201213 | 201314
Tuition Fees 170800 7290 190690 | 80680
Admission Fees 16680 7270 7310 2460
UGC Grants -- 3154000 -- --
Savitribai Phule
Pune University 431010 809455 112100 | 1008825
Grants

The deficit (if any) is managed through thees like- admission
fees, tuition fees, and other government f8dse Management also

provides financial assistance as and when required for maintenance

and upgradation of infrastructure etc.

6.4.4

Give details on the efforts made by the institution in smiring
additional funding and the utilization of the same (if any).

Financial support from Government in thprevious three years
(Teaching and NofTeaching staff)

Year Salary Other Grants | Conditional Grants
(in Rupees)| (in Rupees) (in Rupees)

201112 8345242 15000 --

201213 9592183 12000 --

201314 13820851 | 18000

Financial support to College from UGC in thepreviousfour years.

Sr. Particulars Amount in (Rupeeg
No. 201011 | 201112 | 201213 | 201314
1. U.G.C. New Delhi (Plan Grants)
Remedal Coaching
for SC /ST and | g60000| - | 195000
minority  general
and entry level
Purchase of Library 821290 242386
Books
Purchase ° .. |e71445| - | 592264
Instruments.
2. Savitribai Phule Pune University
Organization of
Seminar/conferenc 35346 | 138532 | 97100 | 25030
/ workshop
Instrument 226000| 631713 5750
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State level History 50164 | 10000
conference

QIP 33000 | 13810 | 10000 | 560000
Soft Skills| 13000 | 5400 | 5000 | 6870
Development

Earn & Learn 63340 | 57537 | 61100 | 55000

6.5

Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)

a) Has the institution established an Internal Quality Assurance
6yeso,
regard to quality assurance and how has it contributed in
institutionalizing the quality assurance processes?

b)

Cel |l

(1 QAC) ?

| f

what

IQAC was established in the academic year 2083and it
functions on the basis of the guidelines set forth by NAAC. It
works towards improving and maintaining the quality of
education, identifying and suggting new ways of planning and
implementation, developing
offering suggestions for innovative practices. The IQAC has
been involved in helping the Principal and other committees by
auditing the activities and giving suggestfoand measures in
order to have consistency in maintaining the quality of
education.Thus, IQAC is an effective and efficient internal-co
ordinating and monitoring mechanism.

suitable

infrastructure

and

How many decisions of the IQAC have been approved by the
management authoriti es for implementation and how many of
them were actually implemented?

Almost all the decisions taken by IQAC have been granted by
the Management. Most of them are implemented time to time.

Does the IQAC have external members on its committee? If so,
mention any significant contribution made by them.

Yes, The
committee

IQAC has following external

members on

1 Prin.Dr. B. S. Jagdale, Management Representative
1 Dr. Mrunal Bhardwaj External Expert

1 Shri.L. K. Bhoye, Member Stakeholder

its

They attend the imgrtant IQAC meetings and at times give

MGV @rs, Science & Commerce College, Harsul

Pagel29

S



Self Study Report

suggestions for the overall development of the institution.

d) How do students and alumni contribute to the
effective functioning of the IQAC?

The suggestionsof Alumni and student representativese
taken into consideration while decision making.

e) How does the IQAC communicate and engage staff from
different constituents of the institution?
All the plans and decisions of IQAC are communicated to the
staff through the meetings with them. The IQAC w&kare to
involve teaching as well as ndgmaching staff in the effective
implementation of its decisions.

6.5.2 Does the institution have an integrated framework for Quality
assurance of the academic and adminis
give details on itsoperationalisation.

We have an integrated framework for quality assurance of the
academic and administrative activities. After the first accreditation
by NAAC the college has established IQAC for quality assurance
for all the activities run in the collegevarious academic and
administrative committees along with IQAC ensure the smooth
functioning of all activities. All these committees make plans about
the work allotted to them. Then it is communicated to stakeholders
for effective implementation. It is amnitored by the concerned
committee.

6.5.3 Does the institution provide training to its staff for effective
i mpl ementation of the Quality assuranc
details enumerating its impact.

Yes, the institution grants duty leave for the nevdgpointed
faculty to undergo Orientation / Refreshers Courses and attend
seminars / conference for effective implementation of the Quality
Assurance Procedures.

6.5.4 Does the institution undertake Academic Audit or other external
review of the academic provis ons ? | f O6yesd, how are t
used to improve the institutional activities?
The meetings of the staffStudent Council and Alumni with
principal provide the feedback on the activities being run in the
college. Their suggestions are taken into coamston for
improving the forthcoming decisions and activitidsademic cell
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6.5.5

6.5.6

6.5.7

of the Parent Management M. G. Vidyamanbtliashik visits the
institution for the academic audit and give suggestions to sustain
the quality.

How are the internal quality assuance mechanisms aligned with
the requirements of the relevant external quality assurance
agencies/regulatory authorities?

The IQAC takes care of the requirements of all the relevant
external quality assurance agencies/ regulatory authorities like
the UGC, NAAC, anddint Director Higher Educatiortc. It takes

care to maintain the quality standards which are expected by these
agencies time to time.

What institutional mechanisms are in place to continuously review
the teaching learning praess? Give details of its
structure, methodologies of operations and outcome.

The institution has taken following measures for the quality
enhancement of students

1 The IQAC works for planning, implementing and reviewing the
performance of theinstitution. The preparation of AQAR
provides information about the Strength, Weakness,
Opportunities, and Challenges (SWOC) of the institution.

1 Competitive Examination Committee provides training and
guidance to SC, ST, OBC, Minority students for prefiamaof
competitive examination.

9 Various associatian of the college organise essay writing,
debatingelocution and poster competition for the students.

1 Celebration of days of national importance, Birth and Death
Anniversaries of national leaders to imipahe values of
patriotism, truthfulness and humanities among the students.

Outcome Improved quality in teaching and learning.

How does the institution communicate its quality assurance
policies, mechanisms and outcomes to the various internal and
extern all stakeholders?

The institution communicates its quality assurance policies,
mechanisms and outcomes to various internal and external
stake holders through parentteacher meetingAlumni meeting,
students council meetings, prospectusllege website, notices,
circulars, etc. as and when needetll the stakeholders are
involved in planning and successful implementation of various
activities conducted for academic growth of the institution.
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CRITERION VII: INNOVATIONS AND BEST PRACTICES

7.1 Environment Consciousness

7.1.1 Does the Institute conduct a Green Audit of its campus
and facilities?

Arts, Science andCommerce College, Harsul is situated in tribal and
hilly area. The campus is surrounded by beautiful hills and lavish
greeney. The campus of the college is completely pollution free.

Green Audit:

1 The NSS has conducted number of activities in the college to
create awareness about environment related issues. These
activities include tree plantation, water conservation, rally on
environment awareness, save water campaign etc.

1 The Department of Geography has organised a seminar on the

t heme fAGI obal War mi ngo.

T PACour se i n Environment al Awar enesso
a compulsory component in the syllabus of S.Y.B.A. by the
Universty.

1 The students submit a project based on environment related
topics which has definitely contributed for environment
preservation and creating environment awareness.

1 Various activities are organised by the Department of
Geography for creating awarenesisout environment related
issues. These include pestpresentation, celebration of
OzoneDay, celebration oWorld EnvironmentDay etc.

1

7.1.2 What are the initiatives taken by the college to make the campus
ecofriendly?

Energy conservation Unnecessaryse of electricity is discouraged.
6SaBneergyd is our main motto. Sol ar er
campus. We have installed CFL lamps in the college premises. The

classrooms are exposed to natural light and air ventilation which

substitutes the eleatrbulb and fans during the college hours.

Plantation: Efforts are made to make the campus adequately green.

The plantation program is undertaken to improve the greenery of the
vicinity. The activities are mainly carried out by the N.S.S. unit of the

college
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Efforts for carbon neutrality: The use of the carbon emitting
equipments is almost null. The campus does not face the problem of
carbon emission.

e-waste managementAs ours is a single faculty college, we do not
have major avastage. Some minor-wastages are disposed off in
proper manner.

7.2 Innovations

7.2.1 Give details of innovations introduced during the last four
years which have created a positive impact on the functioning
of the college.

1 Organisation of State level and National level seminars and
conferences has created congenial environment for research in
the college.
1 Establishment of wekquipped computer laboratory with
internet facility.
1 Online admission process has been introduced to ensure
transparency.
1 Term End examination process has bemmtralized by the
Management
1 Organisation of extensiviéhysical Training Camp by theSports
Department.
Office-administration has been computerized.
Computerization ofibrary: A Vri ddhi 6 software has
in the library. Online access tebeoks and gournals is made
available through INFLIBNET facility
1 Establishment of Academic Research Committee (ARC) for
monitoring research activities.
1T Establ i shment of Ant i Ragging Cel |
Redressal Cell, Student Grievance Redressale@el
1 Two faculty members posses Ph. D. and five staff members are
pursuing Ph. D.
1 PrincipalDr. M. R. Deshmukh has been appointed as the member
of Standing Committee of Reservation Cell, Savitribai Phule
Pune University by Hondoble Vice Char
1 Some of the faculty members are members of social and
educational organisations.
1 Two faculty members have received prestigious state level
awards for their contribution to social and educational field.

= =4

7.3 Best Practices
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7.3.1 Elaborate on any two bet practices as per the annexed
format which have ntributed to the achievement of the
Institutional Objectives andbr contributed to the Quality
improvementof the core activities of the cdlege.

Two best practices which have contributed to the achievement of

the Institutional Objectives and/or contributed to the Quality
improvement of the core activities of the college are given below..

BEST PRACTICE 1:

1 Title: - To provide extensive physical training to the students for
sdection in Police-force, Army, BSF, CRPF, ITBPF(Inde
Tibetian), Homeguard etc.

1 Goal: - Our goal is to provide necessary physical training to
students to increases their employability skill. This training will
be immensely useful for qualifying in the physical fitness test
which is the preequirement of certain jobs.

1 The context: - Harsul and the surrounding region has been
decl ared as o6tri bal zoned by the gc
institution is O6Bahujan Hitay Bahuj
college continues to impart higher educatio the tribad- who
live in remote unapproachable area. Majority of our students
belong to schedule tribes who are socially and economically
deprived. Along with facilitating the participation of tribal
students in higher education, its efforts aredéd at providing
goodjob opportunitiesd these students. A good numlzérour
students are interested in joining Police force, BSF, CRPF,
Army, ITBPF and so on. For qualifying in these exams the
candidates have to undergo physical fitness tsich isone of
the pre requiremerdf the selection.Our institute has taken into
consideration their requirement and accordingly tHgorts
Department is providing extensive physical training to these
students who want to join these services.

1 The Practice- The SportsDepartment of the college is giving
physical training to the students who want to join Pelaree,
Army, BSF and othedefenceservices. Every year a one month
duration training amp is conducted in the college with the help
and initiative of sprts department. The students are given
exclusive physical training to improve their physical fitness
under the guidance of Physical Director.
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91 Evidence of SuccessThis training camp has proved immensely
helpful to the students who want to join above nused
services. In the last 3 years 14 students have been recruited in
various services

1 Problems encountered and resources requiredThe problems
we encountered ke conducting this training a3 include
inadequate funding for fulfilling the dietaryqd@rement of the
students,unavailability of certain expensive training equipnsent
etc

Contact Details:
Name of the Principal : Dr.M. R. Deshmukh

Name of the Ingitution : MGVdés Arts, Science a
Commerce College, Harsul
Tal. Trymbakeshwar Dist.
Nashik(Maharashtra

Pin Code . 422204

Accredited Satus . Applying for accreditation
cycle 2

Work Phone : 02588-227292

Fax : 0258-227292

Website . www.mgv.ag.in/harsulcolége

E-mail . harsulcollege@gumil.com

Mobile : 9011027608

BEST PRACTICE 2:

9 Title: - To create awakening among girl studeotsthesocial
problem of early marriages

1 Goals: 1)To prevent early marriages
2) To provide psychsocial counselling to parents and
girl students on this issue.
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1 The Contex : Harsul and the surrounding region has been
declared a$ Tibal Zoned by Govt. Of Maharashtra. Majority of
our studerg aresociallyand economically backward. According
to the motto of our institution ABal
we are working sicerely for the welfare and betterment of this
dowrtrodden section of society. Various extension activities
carried out by our institute focus on strengthening college
neighbourhood network. Similarly, we are trying to imbibe a
sense of social responsibjliemong our students. Some of the
social problems in this region are ignorance and superstitions,
malnutrition, poverty, addiction to liquor etc. ThadiesForum
of our college has focused on the i
accordingly trying to creatawareness among the girl students
and parentgspeciallyfemale parents on this issue.

1 Practice: The LadiesForum has been constituted for the purpose
of creating awareness among female students about issues related
to them. A good number of our girl skents are not abléo
pursuetheir education due to early marriages. This leads to
further social problems like maternal mortality, high incidence of
low birth weight babies, high prenatal mortality etc. This is one
of the majorreasonsf drop out of girlstudents in our institute.
Accordingly the ladies forum has focused on this important
social evil by conducting various counselling sessions for the girl
students. The parents are also invited and provided necessary
guidance and counselling. ThediesForum hasorganizedthe
lectures of eminent social workers and some of the medical
practitioners for this purposélhe girl studentsare informed
about the consequersef early marriage on their health.

1 Evidence ofSuccessWe have received very pasie feedback
from girl studentsThey are also involved in creating awareness
on early marriages in the surrounding region.

1 Problems encountered and resources requiredViost of the
parents are illiterateand reluctant to attend the lectures and
sessionconducted in the college. The girl students feel shy to
express their views and to take medical advice on this issue.
College needs additional financial and human resources to
continue this practice effectively. We need to tie up with the
social organisabin for this issue.

Contact Details:
Name of the Principal . Dr.M. R. Deshmukh
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Name of the Ingitution MGVbds Arts, Sci
Commerce College, Harsul
Tal. Tryambakeshwar Dist.
Nashik(Maharashtra

Pin Code 422204

Accredited Satus Applying for accreditation
cycle 2

Work Phone : 0258-227292

Fax : 0258-227292

Website www.mgv.ag.in/harsulcolége

E-malil harsulcollege @gail. com

Mobile 9011027608
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Evaluative Report: Department of English

1. Name ofthe Department : English
2. Year of Establishment : 199394
3. Names of Programmes / Courses offered : U.G./B.A
4. Names of Interdisciplinary courses and the departments/units
involved : Nil
5. Annual/ semester/choice based credit system (programme wise) :
Sr. No. Class Pattern
1 B.A. Annual
6. Participation of the department in the courses offered
by other departments : Nil
7. Courses in collaboration with other universities, industries,
foreigninstitutions etc. : Nil
8. Details of courses/programmes discontinued (if any) with
reasons : Nil

9. Number of Teading posts:

Posts Sanctioned Fill ed
Professors - -
Assaiate Professors - -
Asg. Professas 02 02

10. Faculty profile with name, qualification, desigation,
specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

] )
g S S (O] D ) = %
o o 2 T |86 2|l£E52
< 8 c s n .2 = S«
3 = 2 | 8§ |89/ ©=%
S & < <> X o0z Y
& A & iz 3=
MA. (First
St Sarall Class, 1998) A5 | English| 13¥rs | -
: P SET (1999) '
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11.

12.

13.

14.

15.

16.

. MA.
“;’Qtri'l' C.R- 1B+ 1993 5% | Englisn| 20 vrs | -
M.Phil(2009| " °"
List of senior visiting faculty ; Nil

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty : Nil

Student -Teacher Ratio (programme wise):

SI. Year Class Ratio
No.
F.Y.B.A. 334:2
1. 201314 S.Y.B.A. 342 :2
T.Y.B.A. 304 :2
F.Y.B.A. 368 : 2
2. 201213 S.Y.B.A. 334:2
T.Y.B.A. 270: 2
F.Y.B.A. 375:2
3. 201112 S.Y.B.A. 309:2
T.Y.B.A. 235:2
F.Y.B.A. 391:2
4, 201011 S.Y.B.A. 256: 2
T.Y.B.A. 225:2

Number of academic support staff (technical) and
administrative staff; sanctioned and filled:

Academic Support Staff Sanctioned Filled
Lab. Attendant Nil Nil
Lab. Assistant Nil Nil

Qualifications of teaching faculty with D.Sc/ D.Litt/ Ph.D/
M.Phil/PG. PG: 02

Number of faculty with ongoing projeds from a)
National b) International funding agencies and grants
received :

Prof. C. R. Patil has submitted ondajor and oneviinor Research
Project proposal t&JGC throughBCUD, Pune.
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17.

18.

19.

20.

21.

22.

No. of Faculty | Funding Agencies

Grants Readived

Departmental projects funded by DSTFFIST; UGC, DBT,

ICSSR, etc. and total grants received:

Activity Funding Agency

Amount in Rs./-

District Level Seminar

University

Savitribai Phule Pune

20000¢

ResearchCentre /facility recognized by the University: Nil

Publications:
Publications
Number of papers published in peer 05
reviewed  journals  (nationd /
international) by faculty and students
Number of publicaions listed in
Intemational Database (For Eg: Web of
Science, Scopus, Humanities Intemational
Complete, Dare Database Nil
- Intemational Social  Sciences
Direaory, EBSCO host, etc.)
Monographs Nil
Chapter in Books 01
Books Edited Nil
Books with ISBN/ISSN numbers with Nil
details of publishers
Citation Index Nil
SNIP Nil
SJIR Nil
Impad factor Nil
h-index Nil

Areas of caosultancy and income generated : Nil

Faculty as members ina) National committees b) International

Committees c) Editorial Boards: Nil

Student projects

a) Percentage of students who have done -hmouse projects

including inter departmental/programme

: 5%

b) Percentage of students placed for projects in organizations

MGV @rs, Science & Commerce College, Harsul
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outside the institution i.e. in Research laboratories/Industry /
other agencies: Nil

23. Awards/ Recognitions received by faculty and students : Nil

24. List of eminent academicians and scientists/ visits to the

department :

1 Dr. P. R. BhabadResearch Guideand Principal of Nandgaon
College)

1 Dr. Chetan DeshmanéResearch Guide, BOS Member
Savitribai PhuldPune University)

1 Dr. Leena Pandhaf&lOD, English, LVH collegeNashik

1 Dr. Bharati Khairnar (Research Guide,BOS Member

Savitribai PhuldPune University)

25. Seminars/ Conferences/Workshops organized & the source of
funding

a) National: Nil
b) International: Nil

A District level seminar was organized on 16 Jan 20dder Quality
Improvement Programe of Savitribai Phule Pune University

26. Student profile programme/course wise:
*M=Male F=Female

L Enrolle
‘E'rc; Y ear Class A%ﬂé;e\i/tggns Selected ET\/Ir(;III:d d Izzss
Female
2013| F-Y.BAA. 334 334 217 117 | 80.42
1. - S.Y.BA. 342 342 258 84 | 63.24
2014| T.Y.B.A. 304 304 237 67 | 93.06
2012| F.Y.B.A. 368 368 273 95 | 9622
2. - S.Y.BAA. 334 334 261 73 | 94.38
2013| T.Y.B.A. 270 270 207 63 | 8959
2011 F.Y.B.A. 375 375 283 92 | 91.44
3. - S.Y.BAA. 309 309 236 73 | 9100
2012| T.Y.B.A. 235 235 181 54 | 90.00
2010/ F.Y.B.A. 391 391 262 129 | 93.54
4. - S.Y.B.A. 256 256 177 79 | 87.23
2011 T.Y.B.A. 225 225 160 65 | 93.0(¢
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27. Diversity of Students

% of % of
% of
Name of students students
Year students
the Course from the from other
from abroad
same state States
F.Y.B.A. 100% - -
201314 SY.B.A. 100% - -
T.Y.B.A. 100% - -
F.Y.B.A. 100% - -
201213 S.Y.BA. 100% - -
T.Y.B.A. 100% - -
F.Y.B.A. 100% - -
201112 S.Y.B.A. 100% - -
T.Y.B.A. 100% - -
F.Y.B.A. 100% - -
201011 S.Y.BA. 100% - -
T.Y.B.A. 100% - -

28. How many students have cleared national and state
competitive examinations such as NET, SLET, GATE,
Civil services, Defense services, etc. Nil

29. Student progression

Student progresson Against %
enrolled

UG to PG 70%
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
Employed Nil
1 Campus selection
1 Other than campus reauitment
Entrepreneurship/Self-employment 25%

30. Details of Infrastructural facilities
a) Library: Central Library
b) Internet facilities for Staff & Students: Yes
c) Class rooms with ICT facility: --
d) Laboratories: Nil

31. Number of students receiving financial assistance from college,
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university, government or other agencies: All eigible reserved
categorystudents get financiabssistancén the form of scholarships

32. Details on student enrichment programmes (gecial lectures /
workshops / seminar) with external experts :A one day
regional seminar oniTeachin o f Engl i sh Lan
Literature in Rural JAg200n 6 was organ

33. Teaching methods adopted to improve student leaing :
a. Lecture Method
b. Group Discussion
c. Internal Seminars
d. PPT

34. Participation in Institutional Social Responsibility (ISR) and
Extension activities: Active Participation in allthe extension
activities carried out by NSS, Samarth Bharat Abhiyan and Isadie
Forum

1 Prof. Smt. S. K. Sanap is working asaalinator of NAAC
steering Committee of the college.
1 Prof. C. R. Patil is working as Gardinator of IQAC

35. SWOC analysis of the department and Future plans :

Strength of the Department

a) Experiencedeading staff.

b) Remedial Coaching Classes for academically weak students
c) Goodresaurces and reference material avail able in the library.
d) Sincere andbedientstudents

Weakness of the Department

a) Poor communication skills of students due to tribal badground.

b) Poorstudent strengtfor special English courses.

c) Lack of exposure to English Language to the students outside the
college

Opportunities for the Department

a) Toimprove communication skills of the students.

b) To motivate students to pursue English at special level.

c) To start short term diploma and certificate courses in English

Challenges for the Department
a) Toinculcae interest in Engli sh language among the students.
b) Toincrease student strength at special level.
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Future plans

a) To organize state leveworkshops and seminars.
b) To undertake Major and Minor Researd Projects.
c) Toaaquire higher researd qualification.
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Evaluative Report: Department of Marathi

1. Name of the Department : Marathi
2. Year of Establishment : 1993-94
3. Names of Programmes / Courses offered : U.G. &P.G
4. Names of Interdisciplinary courses and the departments/units
involved : Nil
5. Annual/ semester/choice based credit system (programme wise) :
Sr. No. Class Pattern
1. B.A. Annual
2. M.A. Semester &hoice based credit
6. Participation of the department in the courses offered
by other departments : Nil
7. Courses in collaboration with other universities, industries,
foreigninstitutions etc. : Nil
8. Details of courses/programmes discontinued (if any) with
reasons : Nil

9. Number of Teadhing posts:

Posts Sanctioned Fill ed
Professors - -
Assaiate Professors - -
Asg. Professas 01 01
Principal& HOD 01 01

10. Faculty profile with name, qudification, designation,
specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
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11.

12.

13.

14.

15.

16.

c 2o %)
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MA.B. Ed | . __
Dr. M-R. | g1 'NET, | PTINCIPAY Marathi| 17vrs | --
Deshmukl & HOD
Ph. D
Prof. P. K| M.A.. B. Ed, | Asg. .
Shewale | SET. M. Phil | Prof. | Marathij 8 Yrs | --

List of senior visiting faculty
Dr. R. K. Deore,
Dr. Ujjwala Deore

Percentage of lectures delivered and practical classesardled
(programme wise) by temporary faculty : 18%

Student -Teacher Ratio (programme wise):

Sr. No. Year Ratio
1. 201314 674:2
2. 201213 757:2
3. 201112 655:2
4, 201011 620:2

Number of academic support staff (technical) and
administrative staff; sanctioned and filled:

Academic Support Staff Sanctioned Fill ed
Lab. Attendant Nil Nil
Lab. Assistant Nil Nil

Qualifications of teaching faculty with D.Sc/ D.Litt/ Ph.D/
M.Phil/PG. PG:

Ph.D :01
M. Phil, SET: 01

Number of faculty with ongoing projeds from a)
National  b) International funding agencies and grants
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17.

18.

19.

20.

21.

22.

received : Nil

No. of Faculty | Funding Agencies

Grants Rexived

Departmental projects funded by DSTFFIST; UGC, DBT,

ICSSR, etc. andtotal grants received: Nil

ResearchCenter /facility recognized by the University: Nil

Publications:
Publications
Number of papers published in peer
reviewed journals  (nationd / 15
international) by faculty and students
Number of publicaions listed in
Intemational Database (For Eg: Web of
Science, Scopus, Humanities Intemational
Complete, Dare Database Nil
- Intemational Social Sciences
Direaory, EBSCO host, etc.)
Monographs Nil
Chapter in Books 02
Books Edited 01
Books with ISBN/ISSN numbers with Nil
details of publishers
Citation Index Nil
SNIP Nil
SJIR Nil
Impad factor Nil
h-index Nil

Areas of consultancy and income generated : Nil

Faculty as members ina) National committees b) International

Committees c) Editorial Boards. Shri. P.

K. Shewale is the <o

editor of Il nternati onal Jour nal

Student projects

a) Percentage of students who have done -hmouse projects

including inter departmental/programme

1 10%
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23.

24.

25.

26.

b) Pecentage of students placed for projects in organizations

outside the institution i.e. in Research laboratories/Industry /

other agencies:Every year the Department of Marathi publishes a

Manuscri entitled

pt

creativty of students.

Awards/ Recognitions received by faculty and students?

List of eminent academicians and scientists/ visitors to the

department :

i. Dr. Laxminarayan Bolli
ii. Dr. Dilip Dhondge
iii. Dr. RameshWVarkhede

Seminars/ Conferences/Workshops organizk & the source of

funding

a) National : 01
b) International: Nil
c) State :01

Student profile programme/course wise:

*M=Male F=Female

AUNMESHO

Application
‘Elro' Y ear Class i s Selected Er;ﬂrgllleed EFner n?gleg 2Z$
Receved
F.Y.B.A. 1A 194 113 81 93.15
2013| S.Y.B.A. 183 183 108 75 98.87
1.|- T.Y.B.A. 201 201 127 74 95.45
2014 M.A.-l 60 60 49 11 97.67
M.A. -1l 36 36 29 07 93.75
F.Y.B.A. 298 298 156 142 191.61
2012 S.Y.B.A. 181 181 98 83 82.32
2. |- T.Y.B.A. 184 184 99 85 85.32
2013 M.A.-l 60 60 36 24 64.00
M.A. -1l 34 34 20 14 52.00
F.Y.B.A. 253 253 131 122 | 81.42
2011 S.Y.BA. 195 195 99 96 84.10
3. - T.Y.B.A. 122 122 71 51 94.26
20120 M.A.-I 43 43 29 14 45.94
M.A. -1l 42 42 24 18 94.11
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Application
ﬁlrc; Y ear Class > s Selected ET\;glI:d Eanrg!FS Iz/?s
Recedved
F.Y.B.A. 275 275 146 129 |97.8
2010 S.Y.B.A. 164 164 85 79 99.39
4. |- T.Y.B.A. 117 117 65 52 (10000
2011 M.A.-I 30 30 18 12 68.00
M.A. -l 34 34 19 15 54.00
27. Diversity of Students
% of % of o
o oOf
Year Name of students students students
the Course from the from other f
rom abroad
same state States
201314 F.Y.B.A. 100% - -
S.Y.BA. 100% - -
T.Y.B.A. 100% - -
M.A.-I| 100% - -
M.A. -ll 100% - -
201213 F.Y.B.A. 100% - -
S.Y.BA. 100% - -
T.Y.B.A. 100% - -
M.A.-I| 100% - -
M.A. -ll 100% - -
201112 F.Y.B.A. 100% - -
S.Y.B.A. 100% - -
T.Y.B.A. 100% - -
M.A.-I| 100% - -
M.A. -ll 100% - -
201011 F.Y.B.A. 100% - -
S.Y.BA. 100% - -
T.Y.B.A. 100% - -
M.A.-I| 100% - -
M.A. -lI 100% - -

28. How many students have cleared ational and state
competitive examinations such as NET, SLET, GATE,
Civil services, Defense services, etc. Nil

MGV @rs, Science & Commerce College, Harsul Pagel49



Self Study Report

29.

30.

31.

32.

33.

34.

35.

Student progression

Student progresson Against %
enrolled

UG to PG 70%
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
Employed 2%
1 Campus selection
1 Other than campus recuitment
Entrepreneurship/Self-employment 18%

Details of Infrastructural facilities

a) Library: Departmental Library is available
b) Internet facilities for Staff & Students: Yes
c) Class rooms with ICT faciity: Nil

d) Laboratories: Nil

Number of students receiving financial assistance from college,
university, government or other agencies: All eigible reserved
categorystudents get financial assistaain the form of scholarships

Details on student enrchment programmes (special lectures /
workshops / seminar) with external experts :Special
Lectures, Workshops, Seminars

Teaching methods adopted to improve student learning :
a) Lecture Method

b) Group Discussion

c) Internal Seminars

d) PPT

Participation in Institutional Social Responsibility (ISR) and
Extension activities: Shri. P. K. Shewalé Member of LMC

SWOC analysis of the department and Future plans :

Strength of the Department

a) Qualified teaching staff
b) Good Student Strength
c) Departmentalibrary.

Weakness of the Department
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a) Unavailability of researciCentrefor research students

Opportunities for the Department
a) To undertakeMinor andMajor ResearchProjects
b) To start functional Marathi.

Challenges for the Department
a) Toremove inferiority omplex of the students as they belong
to tribal background.

Future plans

a) To arganizelnternational Seminar

b) To publish International-eournal

c) To start Researchddtre for the students.
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10.

Evaluative Report: Department of Hindi

Name of the Department : Hindi
Year of Establishment : 199394
Names of Programmes / Courses offered : U.G.

Names of Interdisciplinary courses and the departments/units
involved X Nil

Annual/ semester/choice based credit system (programme wise) :
Sr. No. Class Pattern
1. B.A. Annual

Participation of the department in the courses offered
by other departments : Nil

Courses in collaboration with other universities, industries,
foreigninstitutions etc. : Nil

Details of courses/programmes discontinued (if any) with
reasons : Nil

Number of Teadhing posts:

Posts Sanctioned Fill ed
Professors - -
Assaiate Professors - -
Asdg. Professas 01 01

Faculty profile with name, qualification, designation,
specialzation, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)
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Dr. Poonanf M.A.,Ph.D Asg. Hindi | 04Yrs --
J. Borse Prof
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11.

12.

13.

14.

15.

16.

17.

18.

19.

List of senior visiting faculty - Nil

Percentage of lectures delivered and practical classes handled
(programme wise) by temporary faculty : Nil

Student -Teacher Ratio (programme wise):

Sr.No. Year Ratio
1. 201314 2501
2. 201213 1941
3. 201112 2291
4, 201011 2001

Number of academic support staff (technical) and
administrative staff; sanctioned and filled:

Academic Support Staff Sanctioned Fill ed
Lab. Attendant Nil Nil
Lab. Assistant Nil Nil

Qualifications of teaching facuty with D.Sc/ D.Litt/ Ph.D/
M.Phil/PG. PG:

Ph.D :01

Number of faculty with ongoing projeds from a)
National  b) International funding agencies and grants
received : Nil

No. of Faculty | Funding Agencies Grants Received

Departmental projects funded by DSTFFIST; UGC, DBT,
ICSSR, etc. and total grants received: Nil

Research Centre /facility recognized by the University: Nil

Publications:

Publications
Number of papers published in peer 07
reviewed  journals  (nationd /
international) by faculty and students
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20.

21.

22.

23.

24.

Number of publicaions listed in
Intemational Database (For Eg: Web of
Science, Scopus, Humanities Intemational
Complete, Dare Database Nil
- Intemational Social  Sciences
Direaory, EBSCO host, etc.)
Monographs Nil
Chapter in Books Nil
Books Edited Nil
Books with ISBN/ISSN numbers with oNagarju
details of publishers Kayva Mein Jeevan
Dar shaneé
978938131703
07,Vikas
Prakashan Kanpur
Citation Index Nil
SNIP Nil
SIR Nil
Impad factor Nil
h-index Nil

Areas of consultancy and income generatedNil

Faculty as members ina) National committees b) International
Committees c) Editorial Boards: Nil

Student projects

a) Percentage of studets who have done iFhouse projects
including inter departmental/programme : Nil

b) Percentage of students placed for projects in organizations
outside the institution i.e. in Research laboratories/Industry /
other agenciesNil

Awards/ Recognitions receivd by faculty and students :Nil

List of eminent academicians and scientists/ visitors to the
department :

a) Dr.J. R. Borse

b) Dr. Duldule

c) Dr. Narayan Sharma

d) Dr. Bhalerao

e) Dr.J. S. More

f) Dr. Shobha Suryawanshi
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25. Seminars/ Conferences/Workshops organized & the soce of
funding
a) National : Nil
b) International: Nil
c) State :01 (9" and 10" Feb 2012)
26. Student profile programme/course wise:
*M=Male F=Female
Application Enrolle
ﬁlrc; Year| Class PP S Selected ET\;glI:d d ZZSS
Receved Female
1.| 2013 F.Y.B.A. 116 116 68 48 97.42
- | SY.BA. 69 69 49 20 96.49
2014 T.Y.B.A. 65 65 46 19 94.21
2.1 2012 F.Y.B.A. 79 69 52 17 100
- | SY.BA. 71 71 44 27 93.00
2013 T.Y.B.A. 60 54 33 21 97.00
3.|1 2011 F.Y.B.A. 100 95 61 34 100
- | SY.B.A. 65 65 41 22 90.00
2012 T.Y.B.A. 69 69 51 18 92.00
4.| 2010 F.Y.B.A. 69 69 48 21 100
- | SY.B.A. 70 69 51 18 95.00
2011 T.Y.B.A. 62 62 50 12 100
27. Diversity of Students
% of % of o
o of
Year Name of students students students
theCourse| from the | from other f
rom abroad
same state States
201314 F.Y.B.A. 100% - -
S.Y.B.A. 100% - -
T.Y.B.A. 100% - -
201213 F.Y.B.A. 100% - -
S.Y.B.A. 100% - -
T.Y.B.A. 100% - -
201112 F.Y.B.A. 100% - -
S.Y.B.A. 100% - -
T.Y.B.A. 100% - -
201011 F.Y.B.A. 100% - -
S.Y.B.A. 100% - -
T.Y.B.A. 100% - -
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28.

29.

30.

31.

32.

33.

34.

How many students have cleared national and state
competitive examinations such as NET, SLET, GATE,
Civil services, Defense services, etc. Nil

Student progression

Student progresson Against %
enrolled

UG to PG 80%
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
Employed Nil
1 Campus selection
1 Other than campus recuitment
Entrepreneurship/Self-employment 20%

Details of Infrastructural facilities

a) Library: CentralLibrary

b) Internet facilities for Staff & Students: Yes
c) Class rooms with ICT facility: Nil

d) Laboratories: Nil

Number of students receiving financial assistance from college,
university, government or other agencies: All eigible reserved
categorystudents get financial assistaain the form of scholarships

Details on student enrichment programmes(special lectures /
workshops / seminar) with external experts

9 Two days state level seminar organized 8rm@d 18' Feb 2012
1 Celebration of Hindi Week.

Teaching methods adopted to improve student learning :
a) Lecture Method

b) Group Discission

c) Internal Seminars

d) PPT

Participation in Institutional Social Responsibility (ISR) and
Extension activities:

1 Assistant NSS Program officer female
1 Working as ceordinator of AcademicResearcilCommittee
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35.

SWOC analysis of the department and Future fans :

Strength of the Department

a) Qualifiedand Sincereeaching staff

b) Sincere Obedient Studemt

c) Students show their interest about national language.

Weakness of the Department

a) Studens have inferiority complex because of tribal
background

b) Transport system is poor which hampers attendance of the
students.

Opportunities for the Department

a) To undertakeMinor andMajor ResearctProjects

b) Opportunities available for the student in o@ernment and
private sectowho have sought education in Hindi subject.

Challenges for the Department
a) Toremove inferiority complex of the students as they belong
to tribal background.

Future plans
a) To organizenationallevel minat
b) To start P G. course in Hindi.
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10.

Evaluative Report: Department of Geography

Name of the Department ; Geography
Year of Establishment : 199394
Names of Programmes / Courses offered : U.G.

Names of Interdisciplinary courses and the departments/units
involved X Nil

Annual/ semester/choice based credit system (programme wise) :
Sr. No. Class Pattem
1. B.A. Annual

Participation of the department in the courses offered
by other departments : Nil

Courses in collaboration with other universities, industries,
foreigninstitutions etc. : Nil

Details of courses/programmes discontinued (if any) with
reasons : Nil

Number of Teaching posts:

Posts Sanctioned Fill ed
Professors - -
Assaiate Professors - -
Asd. Professas 02 02

Faculty profile with name, qualification, designation,
specialization, (D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,
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Prof.V. U M.A. | Asst. | Population 21 Yrs B
Shelar B. Ed.| Prof | Geography
Prof. G. L. | M.A.,| As4.
Kolte NET | Prof | G€ography 04yrs -
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